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ACADEMIC  CALENDAR 


COLLEGE  OF  PUBLIC  AND  COMMUNITY  SERVICE 
1979-1980 


SPRING  SEMESTER 


Jan.  17 

Thursday 

First  Day  of  Class  for  Assessment  Students 

Jan.  18 

Friday 

Special  Advising  Day  for  Readmitted  Students 

Jan.  21 

Monday 

Classes  Begin 

Jan.  25 

Friday 

Add/Drop  Ends 

Feb.  4 

Monday 

First  Week  of  Class  for  12-Week  Courses 
(Assessment  Related  Entry  Courses) 

Feb.  18 

Monday 

HOLIDAY  (Washington's  Birthday) 

Feb.  20 

Tuesday 

CPCS  Follows  Tuesday  Schedule* 

March  10 

Monday 

First  Day  of  Classes  for  Courses  Offered 
Second  7 Weeks 

March  15  - 
March  23 

Saturday  - 
Sunday 

SPRING  RECESS 

March  24 

Monday 

Classes  Resume 

April  7 

Monday 

Last  Day  to  Add/Drop  Competencies 

April  15  - 
April  25 

Tuesday  - 
Friday 

Registration  Period  for  Fall  1980  Semester 

April  21 

Monday 

HOLIDAY  (Patriot's  Day) 

May  5 

Monday 

CPCS  Classes  End 

May  6 - May  19 

Tuesday  - Monday 

Evaluation  Period 

May  12 

Monday 

Deadline  to  Submit  Material  for  Competency 
Evaluation:  Material  Must  be  Submitted  by 

this  Date  to  be  Evaluated  for  the  Spring 
Semester  (Veterans/May  Graduates  Take  Special 
Note) 

May  19 

Monday 

Deadline  for  CPCS  Faculty  to  Complete  All 
Evaluations  for  Spring  1980  Semester. 

June  1 

Sunday 

Commencement 

M 

First  7 6 
Second  7 7 
Total  13 

T W T F 

7 7 7 7 

7 7 7 7 

14  14  14  14 

* 

Special  Note: 

Harbor  Campus  is 

Following  a Monday  Schedule. 
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INTRODUCTION  TO  THE  COLLEGE  OF 
PUBLIC  AND  COMMUNITY  SERVICE 


Graduates  of  the  College  of  Public  and  Community  Service  (CPCS)  are  awarded 
the  Bachelor  of  Arts  Degree  by  having  clearly  demonstrated  a variety  of  competencies 
deemed  crucial  to  successful  careers  in  public  and  community  service.  Moreover,  the 
College  recognized  that  competence  may  be  learned  in  a wide  variety  of  settings, 
including  but  not  limited  to  classroom.  This  concept  of  "experiential  learning" 
includes  work,  family,  interaction  between  cultural  or  ethnic  groups,  volunteer 
experiences,  etc.  Most  CPCS  graduates  have  gained  their  demonstrated  competence 
from  a combination  of  CPCS  courses,  courses  taken  elsewhere,  field  work,  independent 
study  and  prior  experience. 

The  CPCS  curriculum  is  based  on  a set  of  significant,  demonstrable  competencies. 
Competence  is  knowledge  in  action,  knowing  and  doing  something  well:  to  prepare 

the  annual  budget  for  a public  agency,  to  analyze  and  resolve  personal  role  conflicts, 
to  write  a position  paper  advocating  an  organizational  change,  to  take  into  account 
other  value  systems  when  dealing  with  other  cultures,  to  adjust  one's  conmunication 
style  to  meet  the  needs  of  the  audience,  to  design  an  evaluation  plan  for  a community 
change  program,  to  develop  an  economic  profile  of  a local  conmunity,  to  mediate  a legal 
dispute  between  two  parties,  to  lead  a personal  growth  group.  The  goal  and  the  out- 
come of  our  competence-based  curriculum  is  to  certify  our  graduates  as  possessing  the 
knowledge,  skills,  attitudes,  and  values  needed  to  perform  such  worthwhile  activities 
competently. 

Within  the  limits  of  distribution  requirements,  students  design  their  own  programs 
by  selecting  and  demonstrating  competencies  from  a number  of  thematic  areas  that 
constitute  an  integrated  curriculum  of  service  career  preparation,  the  humanities, 
social  sciences,  and  essential  reading,  writing  and  mathematical  skills.  Students 
choose  their  service  career  areas  from  one  or  more  of  the  following  Curriculum  Centers: 
Legal  Education  Services,  Community  Planning,  Human  Services. 

In  addition,  all  students  must  complete  the  following  distribution  requirements: 

General  Education  Certificates  and  three  Applied  Language  and  Math  Certificates. 
Students  must  also  complete  an  entry  program  called  Assessment  and  an  Independent 
Interest  Certificate.  Approximately  25%  of  a student's  work  is  in  a Career  Center, 

20%  is  in  the  Applied  Language  and  Math  with  the  remaining  55%  distributed  in  General 
Education. 

In  the  CPCS  competency-based  system,  each  competence  statement  contains  its  own 
performance  criteria.  Each  successful  demonstration  of  competence  is  measured  by 
appropriate  specific  standards  that  are  relevant  to  both  academic  performance  and 
performance  in  the  larger  world  beyond  the  College.  Performance  standards  are 
established  by  the  faculty  in  consultation  with  service  career  practitioners,  com- 
munity leaders,  students,  and  others  knowledgable  in  fields  of  public  and  community 
service,  and  are  published  as  a part  of  each  competency  statement. 

Thus,  CPCS  graduates  have,  to  a considerable  degree,  shaped  their  own  education 
by  learning  and  demonstrating  competencies  central  to  their  own  life  interests  and 
career  objectives.  The  curriculum  prepares  the  student  for  a wide  variety  of  roles 
in  public  and  comnunity  service,  emphasizing  particularly  those  competencies  needed 
to  promote  effectiveness  in  the  delivery  of  human  services.  CPCS  graduates  are  compe- 
tent to  provide  needed  public  and  community  services,  thus  fulfilling  the  urban  mission 
of  the  College. 
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CPCS  MEMORANDUM 


REGISTRATION  INFORMATION  FOR  SPRING  1980  SEMESTEf 


REGISTRATION  PERIOD  DATES:  MONDAY,  NOV.  19  through  FRIDAY,  NOV.  30. 

DEADLINE  FOR  SUBMITTING  REGISTRATION  CARDS  IS  FRIDAY,  NOVEMBER  30  at  5:00  PM. 


2.  ALL  CPCS  STUDENTS  PLANNING  TO  CONTINUE  IN  THE  SPRING  1980  SEMESTER  MUST  REGISTER 
DURING  THE  NOVEMBER  REGISTRATION  PERIOD.  The  results  of  this  registration  process 
provide  the  College  with  vital  information  on  underenrol  led  or  overenrolled 
courses  for  the  Spring  Semester;  it  also  indicates  how  many  new  students  may  be 
admi tted . 


3.  DUAL  REGISTRATION  PROCESS:  COMPETENCY  REGISTRATION  AND  COURSE/DIRECTED  STUDY 

REGISTRATION. 

a.  Competency  Registration:  All  full-time  students  must  register  for  a 

minimum  of  5 competencies  each  semester.  This  defines  the  minimum  full- 
time academic  load  each  student  must  carry  to  meet  the  Minimal  Academic 
Progress  Policy. 


You  may  register  for  as  many  competencies  as  you  wish,  but  should  be 
realistic  as  to  the  number  you  can  complete  in  one  semester.  Also,  you 
may  continue  to  register  for  additional  competencies  until  four  weeks 
prior  to  the  end  of  the  semester  (Monday,  April  7 for  the  Spring  1980 
Semester) . 

For  further  information,  see  "Competency  Registration  Policy"  under  CPCS 
Academic  Policies. 

b.  Course/Directed  Study  Registration:  On  a separate  card,  you  must  register 

for  courses  or  directed  studies  that  you  plan  to  take  to  help  you  gain  the 
conpetencies  which  appear  on  your  competency  registration  card. 

Special  Note:  A course  description  that  lists  several  competencies  or 

certificates  is  not  a guarantee  by  the  instructor  that  students  will  gain 
all  competencies  so  listed;  it  indicates  possibilities  and  options.  From 
such  a listing,  you  should  choose  those  competencies  that  best  fit  your 
Learning  Plan  and  register  for  those. 

4.  HOW  TO  REGISTER: 


a.  Review  your  Learning  Plan  and  progress  to  date.  Read  the  Registration 
information  material. 
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b.  Make  an  appointment  to  see  your  advisor  during  the  Registration  Period. 

Discuss  your  progress,  your  overall  Learning  Plan  and  your  specific 
Learning  Plan  for  the  next  semester. 

c.  Choose  those  competencies  you  plan  to  complete  during  the  next  Semester 
and  fill  out  your  competency  registration  card.  This  should  include  a 
minimum  of  5 competencies  for  full-time  students. 

d.  Choose  the  courses  and  directed  studies  you  will  use  to  gain  competencies 
and  fill  out  your  Course/Directed  Study  Registration  Card. 

e.  Your  advisor  must  sign  both  the  competency  and  course  registration  cards. 

In  addition,  fill  out  Learning  Plan  Summaries  for  the  Spring  Semester,  1980, 
for  your  advisor's  records  and  your  own  records. 

f.  Drop  off  completed  registration  cards  (Competency  and  Course  Registration 
cards)  in  the  "Black  Box"  outside  the  Academic  Affairs  Office,  Room  404. 
REGISTRATION  DEADLINE  IS  FRIDAY,  NOVEMBER  30,  5:00  P.M. 

5.  SPECIAL  NOTE  ON  REGISTRATION  FOR  STUDENTS  RECEIVING  V.A.  BENEFITS  OR  FINANCIAL  AID. 


a.  Students  receiving  V.A.  Benefits  should  be  sure  to  register  for  instructional 
offerings  (courses,  directed  studies)  that  total  at  least  12  semester  hours. 

At  least  50%  of  your  instructional  registration  must  be  for  regularly 
scheduled  courses  (i.e.  at  least  6 semester  hours).  One  course  meeting 

MW  9:00-10:15  for  14  weeks  would  equal  3 semester  hours;  the  same  course 
meeting  for  only  7 weeks  would  equal  semester  hours,  etc.  The  V.A.  con- 

siders Directed  Study  to  be  Independent  Study.  According  to  V.A.  regulations, 
no  more  than  50%  of  your  registration  can  be  for  Independent  Study.  Since 
each  Directed  Study  registration  equals  3 semester  hours,  the  maximum  number 
of  Directed  Studies  for  which  you  may  register  is  two.  Summary:  Registration 

for  at  least  6 semester  hours  of  regularly  scheduled  instruction,  and  no  more 
than  6 semester  hours  (2  units)  of  Directed  Study.  It  is  essential  for  Vets 
to  register  correctly  at  the  beginning  of  each  semester,  since  the  V.A.  checks 
your  eligibility  for  full-time  benefits  on  the  basis  of  your  course  and 
directed  study  registration.  If  you  have  any  questions  about  this  registra- 
tion process,  contact  David  Rubin,  Associate  Dean  for  Academic  Affairs. 

In  contrast,  at  the  end  of  each  semester,  the  V.A.  checks  your  competency 
completions  in  terms  of  credit  equivalencies  for  each  competency.  You  must 
complete  competencies  equaling  12  credit  equivalencies  each  semester.  Vets 
should  also  register  separately  for  competencies  equaling  at  least  12 
credit  equivalencies. 

b.  Students  receiving  Financial  Aid  should  be  sure  to  register  for  at  least 
5 competencies,  since  the  Financial  Aid  Office  monitors  the  College's 
definition  of  a full-time  academic  load  as  registration  for  at  least 

5 competencies. 
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SAMPLE  COMPtibNCY  KEGi S i kATI ON  CAPO 


SanJs.  Geor<{e^ 

oot^C  oo 

LAST  N/JUl  ' FIRST'  MIDDLE 

ItAJOR 

STUDENT  NUtmER 

I 


I NSTRUCT IONS  'FOR  COMPETENCY  REGISTRATION 


1.  Use  the  "Competency  Registration  Information"  section  imr'ocliately  followi-ig 
this  sample  page  for  all  infoririation  necessary  to  complete  tlie  cards. 

2.  Under  "Schedule  Number"  use  the  6 digit  number  at  the  far  right  of  the 
page. 

3.  Under  "Competency  Title"  include  both  the  competency  number  and  the  title 
(example.  Law  200A  Judiciary). 

4.  Under  "Learning  Resources"  identify  one  or  more  learning  resources  that 
you  expect  to  use  to  gain  the  competency. 


Remem^c£:  You  must  register  for  at  least  five  competencies.  There  is  no  upper 

TTniit  on  competency  registration,  but  you  should  make  a realistic  estimate  of 
the  competencies  you  plan  to  ccmplete  next  semester. 
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COMPETENCY  REGISTRATION  INFORMATION 


i 

Below  you  will  find  the  information  you  need  in  order  to  register  for  competencies. 
Please  follow  the  instructions  for  competency  registration  on  preceding  pages  in 
this  booklet. 


COMPETENCY  TITLES  AND  NUMBERS, 
ARRANGED  BY  CENTER  AND  CERTIFICATE 


Competency 

Credit 

^ Competency 
' Schedule 

Number 

Competency  Title 

Equiv. 

Number 

ASSESSMENT 


I^SSMNT  200 

Self-Assessment .1 ; Who  am 

I & What  Have  I Learned 

2 

585678 

ftSSMNT  300 

Self-Assessment  II:  Designing  a Learning  Plan 

2 

586454 

heading 
ESREAD  200 

ESSENTIAL  SKILLS -CENTER 

Pre-Reading 

1 

/ 

638714 

ESREAD  210 

Initial  Comprehension 

2 

639493 

ESREAD  230 

Library  Research 

1 

640274 

ESREAD  300 

Comprehending  the  Work 

2 

641050 

ESREAD  400 

Judging  the  Work 

2 

641830 

Writing  and  Speaking 

ESWRSP  200  Experiential  Communication 

2 

645737 

ESWRSP  300 

Analysis 

2 

646513 

ESWRSP  400 

Advocacy 

2 

647292 

ESWRSP  410 

Technical  Communication 

2 

648078 

ESWRSP  420 

Lay  Communication 

2 

648858 

ESWRSP  21 OA 

Writing  Inform.ation 

2 

Hath 

ESMATH  100 

Basic  Math 

2 

631699 

ESMATH  200 

Algebra 

2 

632475 

ESMATH  401 

Public  Service  Math  I J 

Double  Competency 

2 

633316 

ESMATH  402 

Public  Service  Math  II  j 

2 

633390 

ESMATH  410 

Statistics  I ^ 

Double  Competency 

2 

634037 

ESMATH  411 

Statistics  II  / 

2 

634126 

ESMATH  420 

Computer  Science  I 

Double  Competency 

2 

634817 

ESMATH  421 

Computer  Science  II  ) 

2 

634906 
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Competency 

Number 


Competency  Title 


Credit 

Equiv. 


Competencv 
Schedule 
lumber 


JS 


The  General  Center 


Institutions  Grouping 


Political  Economy  Certificate 
INSPEC  11  0 Economic  Literacy 

INSPEC  20C  Neo-Classical  Economic  Theory 

INSPEC  300  Economic  Distribution 

INSPEC  310  Public  Economy 

INSPEC  320  Economic  Allocation 

INSPEC  400  Alternative  Economic  Institutions 


3 

3 

3 

3 

3 

3 


715215 
715427 
715930  1 

716716  j 
717495 
721397 


INSPEC  325  Urban  Economy 


3 717712 


Politics  Certificate 


INSPOL  100 
INSPOL  200 
INSPOL  300 
INSPOL  310 
INSPOL  400 
INSPOL  410 


Classical  Democratic  Theory 
Legislative  Process 
Theories  of  Decision-Making 
Public  Sector  Decision-Making 
Elections 

Metropolitan  Analysis 


Social  Change  Certificate 

INSSCH  210A  Neighborhood  Research  & Observation 


INSSCH  220 
INSSCH  310 
INSSCH  340 
INSSCH  345 


Local  Government  Structures 


Action  Organizing 

Double  competency 


Individual  & Society  Grouping 


Role  & Identity  Certificate 


ISR&I  130 
ISR&I  200A 
ISR&I  300 
ISR&I  310 
ISR&I  320 
ISR&I  330 


Social  Perceptions 
Attitude  Formation 
Distorting  Mechanisms 
Mass  Media  & Identity 
Role  Conflict  & Integration 
Changing  Identity 


Small  Groups  Certificate 


ISGRPS  100 
ISGRPS  200 
ISGRPS  300A 
ISGRPS  310 
ISGRPS  320 
ISGRPS  330 


Dynamic  Concept  of  Groups 
Individual  as  a Group  Member 
Dynamics  of  Intrapersonal  Change 
Dynamics  of  Group  Development 
Analysis  of  Small  Group  Behavior 
Methods  of  Studying  Small  Groups 


3 726070 
3 726850 
3 727636 
3 728412 
3 729191 
3 729272 


3 735435 
3 ' 736211 
3 ■ 737770 
3 740113 
3 740896 


3 761397 
3 761973 
3 762733 
3 763519 
3 764905 
3 764298 


3 ■ 752592 
3 753378 
3 754170 
3 754934 
3 755710 
3 756499 
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Number 


Competency  Title 


Equiv. 


Number 


Communications  Certificate 


ISCOMM  220 

Human  Communication  Sending 

3 

747937 

ISCOMM  230 

Human  Communication  Receiving 

3 

747953 

ISCOKH  310 

Social  and  Cultural  Communications 

3 

748810 

ISCOMM  320 

Communication  iilii  Organizations 

3 

748836 

ISCOMM  330 

Communication  and  Mass  Media 

3 

748852 

ISCOMM  400 

Communication  Project  I . 

3 

3 

3 

618439 

ISCOMM  410  Communication  Project  II 

Cultural  Studies  Groupir.q 

Values  Certificate 
CULVAL  100  What  Are  Values 

CULVAL  300A 

Values  & Choice 

3 

619998 

CULVAL  31 OA 

Values  & Work 

3 

621555 

CULVAL  320A 

Values  & Myth 

3 

623117 

CULVAL  330 

Bureaucracy  & Moral  Responsibility 

3 

623890 

CULVAL  400 

Value  Change  I 

3 

627014 

CULVAL  405 

Value  Change  II 

3 

627797 

Cultural  Comparison  Certificate 
CULCOM  100  Idea  of  Culture 

3 

602836 

CULCOM  200 

Cultural  Comparison 

3 

603612 

CULCOM  210 

Comparative  Cultural  Context 

3 

603638 

CULCOM  300 

History  & Culture  I 

3 

604391 

CULCOM  400 

History  & Culture  II 

3 

605957 

CULCOM  310 

Social  Policy  & Culture  I 

3 

605177 

CULCOM  410 

Social  Policy  & Culture  II 

3 

606733 

CULCOM  430 

Social  Policy  Analysis  I 

3 

606814 

CULCOM  431 

Social  Policy  Analysis  II 

3 

606830 

Basic  Foreign  Language  Certificate 

CULAN6  100  Level  I - Understanding  (Spanish) 

3 

202072 

CULANG  no 

Level  I - Speaking  (Spanish) 

3 

202319 

CULANG  240 

Level  II  - Conversation  (Spanish) 

3 

840010 

CULANG  250 

Level  II  - Reading  & Writing  (Spanish) 

3 

840654 

COMMUNITY  PLANNING  CENTER 

Community  Planning  Certificate 
C PLAN  100  Concept  of  Community 

3 

900014 

C PLAN  200 

Community  Description 

3 

900111 

C PLAN  300 

State  and  Federal  Programs 

3 

900218 

C PLAN  310 

Community  Needs  Analysis 

3 

900315 

C PLAN  320 

Planning  Models  and  Theory 

3 

900410 

C PLAN  330 

Role  of  Community  Planner 

3 

900519 

C PLAN  340 

Plan  Process  and  Decision  Making  I 

3 

900616 

C PLAN  345 

Plan  Process  and  Decision  Making  II 

3 

900666 

C PLAN  400 

Community  Impact  Analysis 

3 

900713 

C PLAN  410 

Funding  Strategies 

3 

900716 

C PLAN  420 

Grant  Development 

3 

900852 

C PLAN  430 

Evaluation  Design 

3 

900959 
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Competency 

Number 


Competency  Title 


Community  Planning  Center  Cont. 

Coinmunity  Planning/Management 

CCH  450  Financial  Records 

CCH  440  Personnel  Practices 

CCH  470  Community  Relations 

CCH  465  Evaluation  Implementation 
CCH  455  Financial  Management 

Community  Planning/Housing 


HSG  100 
HSG  410 
HSG  450 
HSG  420 
HSG  415 
HSG  400 


Housing  Terms  and  Concepts 
Housing  Design/Site  Evaluation 
Rehabilitation  Analysis 
Housing  Finance 
Housing  Operations 
Housing  Consumer  Law 


Credit 
Equi V. 


3 

3 

3 

3 

3 


Competenc' 

Schedule  | 
Number  1 


599261 

599041 

599821 

599596 

599376 


Cc 


I 

L 

L 

I 

1 

I 


3 820010 
3 832017 
3 834475 
3 832415 
3 832017 
3 830811 


HUMAN  SERVICES  CENTER 


Human  Services  Certificate 


HGD 

200 

Human  Development 

3 

800010 

HGD 

210 

Family  Interaction 

3 

800816 

HGD 

22  5 

Society's  Problems/Society's  Responses 

3 

682527 

HGD 

230 

Models  of  Change 

3 

802410 

HGD 

245 

Basic  Intervention  f'ethods 

3 

803598 

HGD 

250 

Collecting  Information 

3 

804014 

HGD 

260 

Reporting  Information 

2 

804810 

HGD 

270 

Research  Issues  & Methods 

3 

805612 

HGD 

300 

Compar.  Group  Membership 

3 

808018 

HGD 

310 

Life  Stages 

3 ' 

808814 

HGD 

320 

Theories  of  Development 

3 

809616 

HGD 

330 

Analysis  of  a Social  Problem 

3 

810413 

HGD 

340 

Testing  Issues  & Methods 

3 

811215 

HGD 

400 

Interventions  with  Individuals 

3 

815015 

HGD 

410 

Interventions  with  Groups 

3 

815811 

HGD 

420 

Preventive  Education 

3 

816613 

HGD 

430 

Consultation 

3 

817415 
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Competency 

Number 


Competency  Title 


Credit 

Equiv, 


Schedule 

Number 


Law  Certificate: 


LAW 

210 

Administrative  Agencies 

2 

768975 

LAW 

220A 

Legal  Research 

3 

769777 

LAW 

225 

Research  Analysis 

3 

770061 

LAW 

330A 

Legal  Interviewing 

3 

773679 

LAW 

340A 

Legal  Investigation 

3 

774455 

LAW 

35  OA 

Legal  Reasoning 

3 

775231 

LAW 

355 

Making  Facts 

3 

775312 

LAW 

357 

Access  to  Legal  Institutions 

3 

775354 

LAW 

370A 

Implementation  of  the  Law 

3 

782440 

LAW- 

375 

Ethics  of  Role 

3 

777550 

LAW 

380A 

Values  in  the  Law 

3 

782953 

LAW 

385 

History  of  Law 

3 

778394 

LAW 

390 

Juvenile  Law 

3 

778467 

LAW 

400 

Negotiation 

3 

779112 

LAW 

410 

Substantive  Law  I 

3 

779895 

LAW 

411 

Substantive  Law  II 

3 

779984 

LAW 

412 

Substantive  Law  II I 

3 

780074 

LAW 

415 

Court  Procedure 

3 

■"780163 

LAW 

416 

Court  Politics 

3 

780202 

LAW 

465 

Administrative  Advocacy 

3 

781999 

LAW 

470 

Influencing  Administrative  Agencies 

3 

782424 

LAW 

480 

Legal  Strategy 

3 

782937 

LAW 

485 

Community  Legal  Education 

3 

782979 

LAW 

490 

Mediation  and  Arbitration 

3 

784620 

Independent  Interest: 


INDINT 

476 

Independent  Interest 

2 

701915 

INDINT 

477 

Independent  Interest 

2 

702018 

INDINT 

478 

Independent  Interest 

2 

702115 

INDINT 

479 

Independent  Interest 

2 

702212 

COMBINED  CAREER  CERTIFICATES 
MANAGEMENT  OF  HELPING  SERVICES 


This  Combined  Career  Certificate  is  designed  for  students  who  plan  to  combine  direct 
service  roles  with  administrative  roles,  especially  in  community-based  agencies.  It  com- 
bines Human  Growth  & Development  competencies  with  Management  competencies  in  the  Community 
Change  Certificate.  For  more  information  on  this  Certificate,  please  check  with  Paula 
Gleason,  secretary  for  the  Career  Centers,  Room  815,  or  Certificate  Advisor  Carole  Upshur. 

MANAGEMENT  OF  LEGAL  SERVICES 


This  Combined  Career  Certificate  is  designed  for  students  who  plan  to  combine  legal 
and  administrative  skills  in  their  public  and  community  service  careers.  It  combines  Law 
Certificate  competencies  with  Management  competencies  in  the  Community  Change  Certificate. 
For  more  information  on  this  certificate,  please  check  with  Paula  Gleason,  secretary  for 
the  Community  Change  Center,  Room  815,  or  Certificate  Advisors  David  Matz  or  Carole  Upshur. 
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COMPETENCY  INDEX:  SPRING,  1980 


Below  you  will  find  an  index  arranged  according  to  certificates  and  competencies 
within  each  Center.  Once  you  know  the  competencies  you  wish  to  gain,  you 
can  use  the  index  to  indentify  instructional  offerings  under  that  particular 
competency.  Please  note  that  not  all  competencies  are  listed  in  the  index; 
only  those  competencies  for  which  instructional  offerings  exist  are  listed. 

Some  course  descriptions  list  certificate  titles  without  specifying  competencies 
in  such  cases,  students  choose  specific  competencies  within  the  certificate  and 
register  for  those  competencies.  Also,  some  courses  show  a wide  range  of  compe- 
tencies that  students  might  gain;  choose  from  among  this  range  the  competencies 
that  you  wish  to  gain.  Such  a listing  is  not  a promise  by  the  instructor  that 
you  will  gain  all  the  competencies  so  listed. 


Applied  Language  and  Math  (AIM) 


I.  READING  CERTIFICATE 
Pre-Reading 

1.  Language  & Human  Development  (Steele)  AM, PM 

2.  Reading  to  Remember  (Lowenstein)  AM 


1. 

2. 


Library  Research 

Problem  of  Parenting  (Bolker)  AM 

Reading  & Writing  for  CPCS  Competencies  (Rosenmeier) 


AM,  PM 


Initial  Comprehension 

1.  Applied  Math  & Reading  Skills,  AM,  PM 

2.  Reading  to  Remember  (Lowenstein)  AM 

Comprehending  the  Work 

1.  Values  & Work  (Bronk)  PM 

2.  Values  & Mental  Health  (Bronk)  PM 

3.  Reaching  Out  (Fleming)  AM 

4.  Problem  of  Parenting  (Bolker)  AM  , x 

5 Discovering  Adolescence  (Rosenmeier and  Werby)  AM 

6.  Language  & Human  Development  (Steele)  AM,  PM 

7.  Reading  to  Remember  (Lowenstein)  AM 


Judging  the  Work 


1. 

2. 

3. 

4. 


Values  & Mental  Health  (Bronk)  PM 
Problem  of  Parenting  (Bolker)  AM  x 

Discovering  Adolescence  (Rosenmeier  and  Werby)  AM 
Reading  & Writing  for  CPCS  Competencies  (Rosenmeier)  PM 


WRITING  & SPEAKING  CERTIFICATE 


Advocacy 


1. 

2. 


Problem  of  Parenting  (Bolker)  AM 
Reading  & Writing  for  CPCS  Competencies 


(Rosenmeier)  PM 
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Analysis 


1.  Reaching  Out  (Fleming)  AM 

2.  Problem  of  Parenting  (Bolker)  AM 

3.  Discovering  Adolescence  (Rosenmeier  and  Werby)  AM 

4.  Reading  & Writing  for  CPCS  Competencies  (Rosenmeier)  PM 

5.  Language  & Human  Development  (Steele)  AM, PM 

6.  Reading  to  Remember  (Lowenstein)  AM 

7.  Society's  Problems  (Wheelock)  PM 

Experiental  Communication 

1.  Women  Working  (Rhodes)  AM 

2.  Moving  On  (Steinitz)  PM 

3.  Reaching  Out  (Fleming)  AM 

4.  Problem  of  Parenting  (Bolker)  AM 

5.  Discovering  Adolescence  (Rosenmeier  and  Werby)  AM 

Writing  Information 

1.  Information  Writing  (Jacobsen)  AM 

2.  Technical  Description  for  Personnel  (Jacobsen)  PM 

3.  Reaching  Out  (Fleming)  AM 

4.  Reading  & Writing  for  CPCS  Competencies  (Rosenmeier)  PM 

5.  Language  & Human  Development  (Steele)  AM,  PM 

6.  Information  Writing  (Jacobsen)  AM 

7.  Reading  to  Remember  (Lowenstein)  AM 

8.  Society's  Problems  (Wheelock)  PM 

9.  Observation  & Interviewing  (Fowler)  PM 

Technical  Communication 

1.  Technical  Writing  for  Community  Planning  (Jacobsen)  AM 

2.  Problem  of  Parenting  (Bolker)  AM 

Courses  Addressing  Several  Writing  Competencies 

1.  Legal  Writing  Workshops  (Jacobsen)  AM, PM 

2.  Technical  Writing  for  Plan  Making  (Jacobsen)  AM 

3.  Reaching  Out  Workshop  (Sherman)  AM 

4.  Remodeling  Writing  (Lowenstein)  Saturday 

5.  Mini-Course  Series  (Sherman)  AM,  PM,  Saturday 

6.  Legal  Strategy  (Freeman)  AM,  PM 

MATH  CERTIFICATE 
Basic  Math 

1.  Applied  Math  & Reading  Skills  AM,  PM 
A1 gebra 

1.  Economics  & Algebra  (Kanter  and  Horwitz)  PM 

2.  Algebra  (Frankenstein)  AM 

3.  Algebra  for  Assessment  Students  (Davis)  Saturday 
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Public  Service 


1.  Reorganization  of  Higher  Education  (Garofalo)  AM 

2.  Public  Service  Math  (Staff)  PM 

Statistics 

1.  Research  Methods  & Statistics  (Clark  and  Horwitz)  AM 
Computer  Science 

1.  Computer  Science  (Davis)  PM 


GENERAL  CENTER 
CULTURAL  STUDIES  SUBGROUP 


I VALUES  CERTIFICATE 


What  are  Values 


1.  Values  & Work  (Bronk)  PM 

2.  Women  Working  (Rhodes)  AM 

3.  Conflicts  of  Responsibility  (Rhodes)  PM 

Values  & Choice 


1.  Women  Working  (Rhodes)  AM 

2.  Moving  On  (Steinitz)  PM 

Values  & Work 


1.  Values  & Work  (Bronk)  PM 

2.  Women  Working  (Rhodes)  AM 

3.  Working  in  America  (Brill)  PM 

4.  CPCS:  Planning  Your  College  (Taylor)  AM 

Values  & Myth 

1.  Values  & Mental  Health  II  (Bronk)  PM 
Bureaucracy  & Moral  Responsibility 

1.  CPCS:  Planning  Your  College  (Taylor)  AM 

2.  Values  & Mental  Health  II  (Bronk)  PM 

3.  Conflicts  of  Responsibility  (Rhodes)  PM 

4.  Human  Services  in  Mass  (Withorn)  PM 

Value  Change 

1.  Conflicts  of  Responsibility  (Rhodes)  PM 
II  CULTURAL  COMPARISON  CERTIFICATE 


Notion  of  Culture 


1.  Coming  to  the  City  (Concepcion  and  Green)  AM 
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Cultural  Comparison 


1.  Community  People  (Fleming)  AM 

2.  Questions  of  Community  (Werby)  PM 

3.  Community  People  (Fleming)  AM 

Comparative  Cultural  Contexts 
1,  Coming  to  the  City  (Concepcion  and  Green)  AM 
History  & Culture 

1.  Arts  in  Boston  Communities  (Green)  AM 
Social  Policy  Analysis  I & II 

1.  Human  Services  in  Mass  (Withorn)  PM 

2.  Schools  & Social  Change  (Smythe)  AM 

HI  FOREIGN  LANGUAGE  CERTIFICATE 
Understanding  (Spanish) 

1.  Beginning  Spanish  II  (Chavous)  AM 
Speaking  (Spanish) 

1.  Beginning  Spanish  II  (Chavous)  AM 
Conversation  (Spanish) 

1.  Intermediate  Spanish  II  (Chavous)  PM 
Reading  & Writing  (Spanish) 

1.  Intermediate  Spanish  II  (Chavous)  PM 

INDIVIDUAL  & SOCIETY  SUBGROUP 

I ROLE  & IDENTITY 

Social  Perception  (How  I See  Others) 

1.  Personal  Stances  Toward  Politics  (Steinitz)  AM 

2.  View  from  Below  (Fleming)  PM 

3.  Community  People  (Fleming)  AM 

4.  Moving  On  (Steinitz)  PM 

5.  Interracial  Communication  (Dillon)  PM 

Attitude  Formation  (How  Others  See  Others) 

1.  Personal  Stances  Toward  Politics  (Steinitz)  AM 
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Distorting  Mechanisms 


1.  Personal  Stances  Toward  Politics  (Steinitz)  AM 

2.  View  From  Below  (Fleming)  PM 

3.  Interracial  Communication  (Dillon)  PM 

4.  Systems  for  Resolving  Disputes  (Matz)  AM,  PM 

Influence  of  Mass  Media 

1.  Music  & Money  (Garofalo)  AM 
Role  Conflict  & Integration 

1.  Issues  for  Women  in  Management  (Jerabek)  PM 

2.  Moving  On  (Steinitz)  PM 

Ways  of  Changing  Identity 

1.  View  From  Below  (Fleming)  PM 

2.  Community  People  (Fleming)  AM 

3.  Moving  On  (Steinitz)  PM 

II  SMALL  GROUPS  CERTIFICATE 
Dynamic  Concept  of  Groups 

1.  Workshop  in  Group  Dynamics  (Ferguson)  Saturday 
Individual  as  Group  Member 
1.  Workshop  in  Group  Dynamics  (Ferguson)  Saturday 

Dynamics  of  Intrapersonal  Change 

1.  Workshop  in  Group  Dynamics  (Ferguson)  Saturday 

Dynamics  of  Group  Development 

1.  Workshop  in  Group  Dynamics  (Ferguson)  Saturday 

Analysis  of  Small  Group  Behavior 
1.  Workshop  in  Group  Dynamics  (Ferguson)  Saturday 

III  COMMUNICATIONS  CERTIFICATE 

Human  Communication:  Sending 

1.  Interpersonal  Communication  (Griffin)  PM 
Human  Communication:  Receiving 

1.  Observation  & Interviewing  (Fowler)  PM 

2.  Observation,  Interviewing  & Developing  Case  Reports  (Griffin)  AM 
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Socio-Cultural  Factors  in  Communication 


1.  Issues  for  Women  in  Management  (Jerabek)  PM 

2.  Interpersonal  Communication  (Griffin)  PM 

Communication  in  Organizations 

1.  CPCS;  Planning  Your  College  (Taylor)  AM 
Mass  Media 

1.  Music  & Money  (Garofalo)  AM 
Communications  Project 

1.  Arts  in  Boston  Communities  (Green)  AM 

2.  Music  & Money  (Garofalo)  AM 

3.  Cities  in  Science  Fiction  PM 

INSTITUTIONS  SUBGROUP 

I POLITICAL  ECONOMY  CERTIFICATE 
Economic  Literacy 

1.  Working  in  America  (Brill)  PM 

2.  Economics  & Public  Policy  (Kanter)  AM 

3.  Economics  & Algebra  (Kanter  and  Horwitz)  PM 

Neo-Classical  Economic  Theory 
1.  Economics  & Public  Policy  (Kanter)  AM 
Economic  Distribution 

1.  State  & Local  Taxes  (Kanter)  PM 

2.  Human  Impact  of  Unemployment  (Rosenkrantz)  PM 

Economic  Allocations 
1.  Money  & Effect  on  You  (Jerabek)  AM 
Alternative  Economic  Institutions 
1.  Money  & Effect  on  You  (Jerabek)  AM 

II  POLITICS  CERTIFICATE 

Public  Sector  Decision  Making 

1.  CPCS:  Planning  your  College  (Taylor)  AM 

2.  State  & Local  Taxes  (Kanter)  PM 

3.  Human  Services  in  Mass.  (Withorn)  PM 

4.  Reorganization  of  Higher  Education  (Garofalo)  AM 
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Theories  of  Decision  Making 


1.  CPCS:  Planning  your  College  (Taylor)  AM 
Elections 


1.  Becoming  a State  Legislator  (Hogarty)  AM 
Legislative  Process 

1.  State  & Local  Taxes  (Kanter)  PM 

2.  Becoming  a State  Legislator  (Hogarty)  AM 

Metropolitan  Analysis 
1.  Metropolitan  Analysis  (Hogarty)  PM 

III  SOCIAL  CHANGE  CERTIFICATE 


Neighborhood  Research  & Observation 

1.  Anatomy  of  a Community : Field  Project  (Kennedy)  AM 

2.  Anatomy  of  a Community : Field  Project  (Ryan)  PM 

Analysis  of  Power  A and/or  B 

1.  Anatomy  of  a Community: Field  Project  (Kennedy)  AM 

2.  Anatomy  of  a Corn-unity: Field  Project  (Ryan)  PM 

3.  Cities  in  Science  Fiction  (Hart)  PM 

4.  Human  Services  in  Mass.  (Wi thorn) PM 

5.  Reorganization  of  Higher  Education  (Garofalo)  AM 

6.  Schools  & Social  Change  (Smythe)  AM 

Action  Organizing 

1.  Arts  in  Boston's  Communities  (Green)  AM 

2.  Reorganization  of  Higher  Education  (Garofalo)  AM 

3.  Schools  & Social  Change  (Smythe)  AM 

Metropolitan  Analysis 
1.  Metropolitan  Analysis  (Hogarty)  PM 


COMMUNITY  PLANNING  CENTER 


I Community  Planning  Certificate 

Concepts  of  the  Community 

1.  Community  People  (Fleming)  AM 
'2.  Concepts  of  Community  (Werby)  PM 

Community  Description 

1.  Anatomy  of  a Community:  Field  Project  (Kennedy)  AM 

2.  Anatomy  of  a Community  (Ryan)  PM 
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rl  state  and  Federal  Programs 

1.  Getting  A Piece  of  the  Action  (Frank)  PM 
Community  Needs  Analysis 
|l.  Analyzing  Community  Needs  (Staff)  PM 
Jm  Plan-Making 

I 1.  Making  Plans  (Stone)  Section  1,  AM  - Section  2,  PM 
■ Funding  Strategies 

ml.  Directed  Study  Based  on  Prior  Learning  (Upshur)  AM  & PM 
^*2.  Funding  Strategies  (Garofalo)  PM 

Grant  Development 

1.  Directed  Study  Based  on  Prior  Learning  (Upshur)  AM  & PM 
2.  Grant  Development  (Johnston)  AM 

Evaluation  Design 

1.  Directed  Study  Based  on  Prior  Learning  (Upshur)  AM’&  PM 
2.  Evaluating  Community  Agencies  (Upshur)  AM 

II.  Community  Planning/Management 

Financial  Records 

1.  Directed  Study  Based  on  Prior  Learning  (Upshur)  AM  & PM 
2.  Financial  Management  for  Community  Agencies  (Johnston)  AM 

Personnel  Practices 

1.  Directed  Study  Based  on  Prior  Learning  (Upshur)  AM  & PM 
2.  Personnel:  Making  or  Breaking  Conwiunity  Agency  (Hayes)  PM 

Community  Relations 

1.  Directed  Study  Based  on  Prior  Learning  (Upshur)  AM  & TH 
j!j:^ I Evaluation  Implementation 

jjll.  Directed  Study  Based  on  Prior  Learning  (Upshur)  AM  & PM 
Financial  Management 

1.  Directed  Study  Based  on  Prior  Learning  (Upshur)  AM  & PM 
2.  Financial  Management  for  Community  Agencies  (Johnston)  AM 

in  . Community  Planninq/Housinq  Certificate 
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HUMAN  SERVICES  CENTER 


I .  Human  Service  Certificate 

Society's  Problems/Society ' s Responses 
1.  Society's  Problems/Society's  Solutions  (wheelock)  PM 
Human  Development 

1.  How  Ho  We  Become  (Siperstein)  AM 

2.  How  Do  We  Become  (Rosenkrantz)  PM 

Collecting  Information 

1.  Coming  to  the  City  (Concepcion  & Green)  AM 

2.  Observation  & Interviewing  (Fowler)  PM 

3.  Observing,  Interviewing  & Developing  Case  Reports  (Griffin)  AM 
Reporting  Information 

1.  Reaching  Out  (Fleming)  AM 

2.  Observing,  Interviewing,  Developing  Case  Reports  (Griffin)  AM 
Models  of  Change 

1.  RIEP/CPCS  Special  Offerings  (Siperstein)  PM 
Basic  Intervention 
1.  Basic  Interventions  (Mead)  PM 
Family  Interaction 

1.  Human  Impact  of  Unemployment  (Rosenkrantz)  PM 

2,  Understanding  Family  Dynamics  (Costley)  PM 

Theories  of  Development 

1.  Abnormal  Development  (Clark)  AM 

2.  RIEP/CPCS  Special  Offering  (Siperstein)  PM 

Research:  Issues  & Methods 

1.  Research  Methods  & Statistics  (Clark  & Horwitz)  AM 
Testing:  Issues  & Methods 

1.  Psychological  Tests  (Siperstein)  PM 
Comparative  Group  Membership 
1.  Coming  to  the  City  (Concepcion  & Green)  AM 
Life  Stages 

1.  Discovering  Adolescence  (Rosenmeier  & Werby)  AM 

2.  RIEP/CPCS  Special  Offerings  (Siperstein)  PM 
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m Analysis  of  A Social  Problem 

V 1.  Reorganization  of  Higher  Education  (Garofalo)  AM 
^ 2.  Problem  of  Parenting  (Bolker)  AM 

3.  Human  Impact  of  Unemployemnt  (Rosenkrantz)  PM 

4.  RIEP/CPCS  Special  Offerings  (Sisperstein)  PM 

Intervention  with  Individuals 


1.  Humanistic  Approaches  to  Intervention  with  Individuals  (Berger)  AM 
Intervention  with  Groups 
1.  Working  with  Groups  (Johnson)  PM 

2 Humanistic  Aporoach  to  Intervention  with  Groupsi( Shapiro)  AM 


LEGAL  EDUCATIONAL  SERVICES 


I . Law  Certificate 

Access  to  Legal  Institutions 
1.  Systems  for  Resolving  Disputes  (Matz)  AM  & PM 
Making  Facts 

1.  Courts  (Barmack)  AM  & PM 
Court  Procedures 
1.  Courts  (Barmack)  AM  & PM 

Influencing  Administrative  Agencies 
1.  Strategies  for  Consumer  Advocacy  (Borten)  AM 
Substantive  Law 


1. 

2. 

3. 


Strategies  for  Consumer  Advocacy  (Borten)  AW 
Principles  of  Justice  (Honoroff)  PM 
Affirmative  Action  (Johnson)  AM 

Negotiation 


1.  Law  Office  (Honoroff  & Freeman)  TBA 
Interviewing 

1.  Law  Office  (Honoroff  & Freeman)  TBA 
Investigation 

1.  Law  Office  (Honoroff  & Freeman)  TBA 
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Administrative  Advocacy 

1.  Law  Office  (Honoroff  & Freeman)  TBA 
Implementati  on 

1,  Community  Politics  & The  Law  (Barmack)  PM 
History  of  Law 

1.  Principles  of  Justice  (Honoroff)  PM 
Values  in  Law 


1.  Community  Politics  & the  Law  (Barmack)  PM 

2.  Principles  of  Justice  (Honoroff)  PM 

3.  Legal  Strategy  (Freeman)  AM  & PM 

Legal  Strategy 

1.  Strategies  for  Consumer  Advocacy  (Borten)  AM 

2.  Legal  Strategy  (Freeman) 

3.  Law  Office  (Honoroff  & Freeman)  TBA 


Independent  Interest 

1,  Tutoring  Program  (Frankenstein  & Steele)  PM 
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SAMPLE  COURSE/DIRECTED  STUDY  REGISTRATION  CARD 
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INSTRUCTIONS  FOR  COURSE/DIRECTED  STUDY  REGISTRATION 

1.  Use  the  section  immediately  following  this  sample  page,  entitled  "Course  Registra- 
tion Information,"  for  information  necessary  to  complete  cards. 

2.  In  the  block  labeled  "Major"  indicate  your  career  certificate.  (Human  Growth  & 
Development,  Community  Change,  Housing,  Law,  Management  of  Helping  Services, 
Management  of  Legal  Institutions,  or  Undecided) 

3.  Under  "Schedule  #,"  use  the  6-digit  number  that  appears  beside  the  course  title. 

4.  Under  "Descriptive  Title,"  use  the  course  title. 

5.  To  register  for  Directed  Study,  you  must  first  obtain  the  consent  of  the  faculty 
member  who  will  act  as  director  and  evaluator.  Each  faculty  member  has  a 
Directed  Study  schedule  number,  and  will  provide  that  number  upon  agreement  to 
accept  your  Directed  Study  proposal. 

6.  You  do  not  need  to  fill  in  the  "credit,"  "day"  or  "time"  blocks.  Please  note, 
however,  that  the  computer  will  not  accept  any  course  registrations  which  show 
schedule  time  conflicts. 

7.  Alternate  Choice:  Please  note  that  in  your  third  and  fourth  choiceof  courses 

you  have  an  alternate  choice.  Use  this  alternate  section  only  to  indicate  those 
courses  v-hich  you  would  accept  as  a substitute  if,  for  any  reason,  you  could  not 
obtain  the  third  and  fourth  course  of  your  choice.  Remember  that  each  card  will 
register  you  for  four  (4)  courses  only.  Filling  out  the  alternate  section  does 
not  register  you  for  six  courses  but  is  indicative  only  of  your  preferences  for 
four  courses. 

8.  Use  two  cards  only  if  you  wish  to  register  for  more  than  four  instructional  offer- 
ings. Do  NOT  fill  uuc  registration  cards  in  duplic3te  form. 
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DIRECTED  STUDY 


You  should  use  the  title  "Directed  Study"  to  cover  any  learning  or 
competency  demonstration  projects  which  are  _n_ot  part  of  the  regular  course 
offerings,  such  as  independent  studies,  field-based  projects.  Independent 
Interest  projects,  etc.  The  College  wishes  to  encourage  learning  that 
takes  place  outside  the  classroom  as  well  as  inside,  and  Directed  Study  will 
be  the  formal  mechanism  for  registering  such  learning. 

To  register  for  Directed  Study,  you  must  find  a faculty  member  who  is 
willing  to  sponsor  a speci fic  project  you  propose.  Register  for  Directed 
Study  on  your  registration  card  as  follows: 

Schedule  Number  Descriptive  Title  Credi ts 

(Faculty  mem.ber  Directed  Study:  "(Faculty  signature) 

will  provide  **Housing  Roles 

schedule  #) 


A faculty  signature  must  accompany  each  Directed  Study  registration. 

It  is  important  for  students  to  understand  that  faculty  resources  at 
CPCS  are  limited,  and  that  Directed  Study,  because  it  is  highly  individualized, 
is  the  most  costly  form  of  instruction  in  terms  of  faculty  time.  Thus,  for 
various  reasons,  faculty  members  may  not  be  able  to  accept  all  directed  study 
projects  that  are  proposed.  Directed  Study  does  provide,  however,  a real 
alternative  to  course  work. 

Before  approaching  a faculty  member,  you  should  develop  a clear  proposal 
for  Directed  Study.  This  should  be  for  learning  that  is  not  currently  avail- 
able through  listed  courses. 

You  should  register  for  the  competency  on  the  competency  registration 
card,  and  for  the  Instructor  under  "Directed  Study"  on  the  course  registration 
card.  Each  faculty  member  as  a directed  study  number. 
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INSTRUCTOR TIME  OFFERED ROOM  SCHEDULE#  # OF  WEEK 


Assessment 
Section  1 

Chavous 

TUTH 

9:00-11:35 

AM 

505 

046051 

14 

weeks 

Hart 

TJTH 

9:00-11:35 

AM 

519 

046082 

14 

weeks 

Section  2 
Section  3 

Kennedy 

TUTH 

9:00-11:35 

AM 

521 

046119 

14 

weeks 

Freeman 

TUTH 

9:00-11:35 

AM 

522 

046140 

14 

weeks 

Section  4 

Staff 

TUTH 

9:00-11:35 

AM 

523 

04W71 

14 

weeks 

Section  5 
Section  6 

Green 

TUTH 

6:35-9:10 

PM 

505 

046208 

14 

weeks 

Lowen stein 

TUTH 

6:35-9:10 

PM 

519 

046239 

14 

weeks 

Section  7 
Section  8 

Concepcion 

TUTH 

6>35-9:10 

PM 

521 

046260 

14 

weeks 

Pearlman 

TUTH 

6:35-9:10 

PM 

522 

046291 

14 

weeks 

Section  9 
Section  10 

Staff 

TUTH 

6:35-9:10 

PM 

523 

046328 

14 

weeks 

APPLIED  LANGUAGE  AND  MATH  CENTER 
READING,  WRITING  & SPEAKING 


INFORMATION  WRITING 

Jacobsen 

MW  11:40-12:55 

REMODELING  WRITING:  USING 

PERSONAL  WRITING  FOR  OTHER 

PURPOSES 

Lowen stein 

Sat 

9:30-2:00 

READING  TO  REMEMBER 

Lowen stein 

W 

10:20-12:55 

READING  AND  WRITING  FOR 

CPCS  COMPETENCIES 

Rosenmeier 

MW 

5:15-6:30 

TECHNICAL  DESCRIPTION  FOR 

PERSONNEL 

Jacobsen 

H 

5:15-6:30 

TECHNICAL  WRITING  FOR 

PLAN  MAKING  Section  1: 

Jacobsen 

TU 

10:20-11:35 

Section  2: 

Jacobsen 

TH 

5:15-6:35 

LANGUAGE  AND  HUMAN 

DEVELOPMENT 

Section  1:  Steele  & Staff 

TU 

11:40-12:40 

Section  2:  Steele  & Staff 

M 

5:30-6:30 

THE  PROBLEM  OF  PARENTING: 

READING  AND  WRITING  ABOUT 

THE  PRIMARY  RELATIONSHIP 

Bol ker 

TH 

9:00  -11:35 

DISCOVERING  ADOLESCENCE  Rosenmeier  & Werby  W 

9:00-11:35 

NOTETAKING  AND  LAW 

Section  1: 

Jacobsen 

M 

1:00-2:15 

Section  2: 

Jacobsen 

W 

5:15-6:30 

WRITING  FOR  LAW  CENTER 

COMPETENCIES:  ORGANIZA- 

TION Section  1: 

Jacobsen 

M 

1:00-2:15 

Section  2: 

Jacobsen 

W 

5:15-6:30 

Section  3: 

Jacobsen 

F 10:00-11:15 

WRITING  FACTS 

Section  1: 

Jacobsen 

M 

1:00-2:15 

Section  2: 

Jacobsen 

W 

5:15-6:30 

WORKSHOPS  WITH  "REACHING- 

OUT" 

Sherman 

W 

12:00-2:00 

PUNCTUATION,  SPELLING  ECT. 

IN  LEGAL  W|ITJNG„ 

Jacobsen 

M 1: 

00-2:15  PM 

Section  2: 

Jacobsen 

Sat  9: 

; 30-2: 00  PM 

PM 

519 

131620 

second  7 weeks 

PM 

521 

133480 

Iter  i,e  Apr.5,12 

PM 

522 

131062 

3rd  thru  7th  week 

PM 

505 

129948 

12  weeks 

PM 

523 

130783 

12  weeks 

PM 

608 

122950 

Jan.  22,  Feb  5 

PM 

608 

122981 

Jan.  24,  Feb  7 

PM 

610 

128392 

12  weeks 

PM 

610 

128429 

12  weeks 

AM 

619 

172429 

14  weeks 

AM 

517 

172703 

14  weeks 

PM 

621 

122645 

Jan  28,  Feb.  4 

PM 

523 

122676 

Jan  30,  Feb.  6 

PM 

621 

123260 

Feb.  4 

PM 

523 

123291 

Feb.  27 

AM 

522 

123304 

Feb.  22 

PM 

621 

123880 

Feb.  11 

PM 

523 

123917 

Feb.  20 

PM 

521 

125037 

Feb.  20,  Apr.  9 

621  123575  Feb  25,  Mar  3,  10 

609  123602  Mar.  1 
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TITLE 


INSTRUCTOR 


TIME  OFFERED  ROOM  SCHEDULE#  # OF  MEEKS 


WORKSHOPS  bv  Debbie  Sherm^ 


MINI-COURSE  IN  STUDY 
SKILLS  Section  1: 
Section  2; 

MINI-COURSE  IN  GRAMMAR 
Section  1; 

Section  2: 

MINI-COURSE  IN  SPEED 
READING  Section  1: 
Section  2 : 

MINI-COURSE  IN  WRITING 
UNDER  PRESSURE 
Section  1: 

Section  2: 

WORKSHOPS  IN  GIVING  AN 
ORAL  PRESENTATION 


imR 


Sherman 

Sherman 


TU  11:40-12:40  PM 
TU  5:30-6:30  PM 


521 

521 


129328  Feb  5,  12,  19, 


129359 


26. 


Sherman 

Sherman 


W 6:30-7:30  PM 
TH  11:40-12:40  PM 


521 

521 


129633  Feb  20,27,  Mar5| 
129664  Feb  21,28,  Marf 


Sherman 

Sherman 


F 9:00-12:00  PM 
Sat  9:00-12:00  PM 


521 

522 


129013  Feb  22,29,  Mar  k 
129044  Feb  23,  Mar  1,  L 
G 


Sherman 

Sherman 


TH  11:40-12:40  PM 
TH  5:30-6:30  PM 


521 

521 


132245 

132276 


Mar.  27 
Mar.  27 


Sherman  F & Sat  9:00-12:00  PM 


523  132865 


1§ 


MATH  COURSES 


APPLIED  MATH  & READING 
SKILLS  Section  1: 

Frankenstein 

T-TH 

11:40-12:55 

PM 

519 

128703 

12 

weeks 

Section  2: 

Staff 

T-TH 

5:15-6:30 

PM 

519 

128734 

12 

weeks 

ALGEBRA  FOR  ASSESSMENT 
STUDENTS 

Davis 

SAT 

9:30-12:30 

PM 

503 

130505 

12 

weeks 

ALGEBRA 

Frankenstein 

T-TH 

9:00-10:15 

AM 

622 

125873 

14 

weeks 

THE  ALGEBRA  OF  ECONOMICS 
THE  ECONOMY  OF  ALGEBRA 

Kan  ter  & Horwitz 

T-TH 

5:15-6:30 

PM 

503 

130221 

12 

weeks 

RESEARCH  METHODS  & 
STATISTICS 

Clark  & Horwitz 

T-TH 

11-40-1:40 

PM 

503 

172981 

14 

weeks 

Pi'BLIC  SERVICE  MATH 

Staff 

T-TH 

6:35  7:55 

PM 

607 

125311 

14 

weeks 

COMPUTER  SCIENCE 

Davis 

T-TH 

6:35-7-55 

PM 

608 

124474 

14 

weeks 

TUTORING  Steele  & Frankenstein  TH 

4:00-6:00 

PM 

(see  instructors  on  how  to 

apply) 

GENERAL  CENTER 


12  Week  Courses  & Workshops 


WOMEN  WORKING 

Rhodes 

M 

9:00-11:35 

AM 

503 

084608 

12 

weeks 

VALUES  AND  WORK 

Bronk 

T-TH 

5:19-  6:3o 

PM 

507 

084297 

12 

weeks 

WORKSHOPS  IN  SMALL  GROUP 
DYNAMICS 

Ferguson 

Sat 

9:30-  4:30 

PM 

624 

181531 

(see  descriptior 

COMMUNITY  PEOPLE:  FORMING 
SOCIAL  IDENTITY  WITHIN  COM- 
MUNITIES 

Fleming 

TH 

9:00-11:35 

AM 

505 

183219 

12 

weeks 

MOVING  ON:  THE  MEANING  OF 
GEOGRAPHIC  AND  SOCIO-ECONOMIC 
MOBILITY  Steinitz 

W 

6:35-  9:10 

PM 

503 

183524 

12 

weeks 

REACHING  OUT:  SINGLE  HEADS 
OF  HOSEHOLDS  AND  PERSONAL 
NE-mORKS  THEY  DEVELOP 

Fleming 

W 

9:00-11:35 

AM 

503 

183839 

12 

weeks 

BECOMING  A STATE  LEGIS- 
LATOR 

Hogarty 

W 

9:00-11 :35 

AM 

507 

187846 

12 

weeks 

THE  ECONOMICS  OF  ALGEBRA, 
THE  ALGEBRA  OF  ECONOMICS 

Kan ter  & 

Horwitz  T- 

■TH  5:15-6:30PM 

503 

130221 

12 

weeks 

SCHOOLS  AND  SOCIAL  CHANGE 

Smythe 

M-W 

11:40-12:55 

PM 

505 

188461 

12 

weeks 

-26- 


TITLE 


INSTRUCTOR 


TIME  OFFERED  ROOM  SCHEDULE# 


# OF  WEEKS 


14  Week  Courses 


CONFLICTS  OF  RESPONSI- 


BILITY 

VALUES  AND  MENTAL  HEALTH 
THEORIES;  HOW  TO  FIND  THE, 
TO  USE  THEM,  HOW  TO  MAKE 

Rhodes 

Bronk 

HOW 

TU 

TU 

6:35-9:10 

2:30-5:05 

PM 

PM 

524 

505 

081747 

083456 

14  weeks 
14  weeks 

Honoroff  & Stone 

BEGINNING  SPANISH  II  Chavous 
INTERMEDIATE  SPANISH  II  Chavous 
CPCS:  PLANNING  AND  DEVELOP- 

MW 

MWF 

MWF 

11:40-12:55 

11:40-12:55 

5:15-6:30 

PM 

PM 

PM 

509 

621 

621 

083172 

082615 

082893 

14  weeks 
14  weeks 
14  weeks 

ING  YOUR  COLLEGE 
HUMAN  SERVICES  IN 

Taylor 

M 

9:00-11:35 

AM 

507 

082331 

14  weeks 

MASSACHUSETTS 
WORK  IN  AMERICA 
THE  VIEW  FROM  BELOW 
PERSONAL  STANCES  TOWARD 

Wi thorn 
Brill 
FI  emi  n g 

W 

TU 

MW 

6:35-9:10 

6:35-9:10 

5:15-6:30 

PM 

PM 

PM 

624 

619 

509 

185822 

082057 

181257 

14  weeks 
14  weeks 
14  weeks 

POLITICS 

ARTS  IN  BOSTON'S  COMMUN- 

Steintz 

T-TH 

11:40-12:55 

PM 

507 

180694 

14  weeks 

ITIES;  A FIELD  STUDY 

Green 

W 

9:00-11:35 

AM 

505 

084019 

14  weeks 

COMING  TO  THE  CITY  Concepcion  & Green 

TH 

9:00-11:35 

AM 

524 

083730 

14  weeks 

CITIES  IN  SCIENCE  FICTION 

Hart 

TH 

6:35-9:10 

PM 

524 

187000 

14  weeks 

METROPOLITAN  POLITICS 
MONEY  AND  THE  EFFECTS  OF 

Hogarty 

TH 

6:35-9:10 

PM 

509 

186721 

14  weeks 

FINANCIAL  INSTITUTIONS  ON 
YOU 

Jerabek 

TH 

9:00-11:35 

AM 

510 

186447 

14  weeks 

STATE  AND  LOCAL  TAXES 

Kanter 

M 

6:35-9:10 

PM 

509 

187562 

14  weeks 

ECONOMICS  AND  PUBLIC  POLICY  Kanter 

T-TH 

11:40-12:55 

PM 

505 

187288 

14  weeks 

ISSUES  FOR  WOMEN  IN 
MANAGEMENT 

Jera bek 

TU 

6:35-9:10 

PM 

14  weeks 

MUSIC  AMD  MONEY 

Garofalo 

W 

9:00-11:35  AM 

509 

180978 

14  weeks 

THE  REORGANIZATION  OF  HIGHER 

EDUCATION 

LOBBYING  THE  LEGISLATURE 

Ga  rofalo 

TU 

9:00-11:35 

AM 

524 

173260 

14  weeks 

Section  1: 

Pezzel la 

TH 

9:00-11:35 

AM 

607 

186132 

14  weeks 

Section  2: 

Pezzella 

TU 

6:35-9:10 

PM 

622 

186163 

14  weeks 

CABLE  TELEVISION 

Borten 

TH 

5:15-7:55 

PM 

608 

187613 

'14  weeks 

7 Week  Courses 


INTERRACIAL  COMMUNICATION  Dillon 
INTERPERSONAL  COMMUNICATION  Griffin 


TH  6:35-9:10  PM 
M 6:35-9:10  PM 


507  184423  second  7 weeks 

507  184985  second  7 weeks 


COMMUNITY  PLANNING  CENTER 


COMMUNITY  PEOPLE 

Fleming 

TH 

QUESTIONS  OF  COMMUNITY 

Werby 

TH 

ANATOMY  OF  A COMMUNITY 

Kennedy 

M 

ANATOMY  OF  A COMMUNITY 
GETTING  A PIECE  OF  THE 

Ryan 

W 

ACTION 

Frank 

TU 

ANALYZING  COMMUNITY  NEEDS 

Staff 

M 

MAKING  PLANS  Section  1: 

Stone 

TU 

Section  2: 

Stone 

TH 

9:00-11:35 

AM 

507 

065578 

12  weeks 

6:35-9:10 

PM 

610 

065263 

12  weeks 

9:00-11:35 

AM 

621 

064737 

14  weeks 

6:35-9:10 

PM 

621 

064713 

14  weeks 

6:35-9:10 

PM 

503 

066477 

second  7 weeks 

6:35-9:10 

PM 

621 

064751 

14  weeks 

9:00-10:15 

AM 

619 

063092 

14  weeks 

6:35-7:55 

PM 

619 

063129 

14  weeks 
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i:i 


TITLE 

INSTRUCTOR 

TIME  OFFERED  ROOM 

SCHEDULE# 

# OF  WEEKS  IH 

TECHNICAL  WRITING  FOR 

122950 

i! 

PLAN  MAKING  Section  1: 

Jacobsen 

TU 

10:20-11:35 

AM 

608 

(min.  of  7 sessi:, 
If 

Section  2: 

Jacobsen 

TH 

5:15-6:30 

PM 

608 

122981 

METROPOLITAN  POLITCS 
DIRECTED  STUDY/EVAL.  OF 
COMPS.  IN  CCH 

Hogarty 

TH 

6:35-9:10 

PM 

509 

186721 

14  weeks 

Section  1: 

Stone 

TH 

11:40-12:55 

PM 

621 

06  3403 

14  weeks  j| 

Section  2: 

DIRECTED  STUDY/EVAL.  OF 
PRIOR  EXPERINCE  IN  MGT 

Stone 

TH 

5:15-6:30 

PM 

621 

063434 

14  weeks  |i 

Section  1; 

Upshur 

TH 

11:40-12:55 

PM 

523 

063718 

14  weeks  i] 

Section  2; 

Upshur 

TH 

5:15-6:30 

PM 

523 

063749 

14  weeks  | 

THEORIES:  HOW  TO  FIND  Honoroff  & Stone 

MW 

11:40-12:55 

PM 

509 

083172 

14  weeks  - 

PERSONNEL: 

TECHNICAL  DESCRIPTION  FOR 

Hayes 

W 

6:35-9:10 

PM 

507 

064819 

14  weeks 

PERSONNEL 

Jacobsen 

W 

5:15-6:30 

PM 

523 

130783 

Feb  13,  Mar  U,l\ 
Apr.  9,  16  ’ 

FINANCIAL  MGT  FOR  COM- 
MUNITY AGENICES 

Johnston 

TH 

9:00-11:35 

AM 

610 

064833 

14  weeks 

GRANT  DEVELOPMENT 

Johnston 

M 

9:00-11:35 

AM 

509 

066751 

fi  rst  7 weeks 

FUNDING  STRATEGIES 
EVALUATING  COMMUNITY 

Garofalo 

TH 

6:35-9:10 

PM 

510 

064857 

14  weeks  '! 

1 

AGENCIES 

SOCIETY'S  PROBLEMS, 

Upshur  W 

HUMAN  SERVICES 

9:00-11:35 

CENTER 

AM 

610 

066193 

first  7 v/ee^s  t 

SOCIETY'S  SOLUTIONS 
OBSERVARION  AND  INTERVIEW- 

Wheelock 

TH 

6:35-9:10 

PM 

517 

176710 

12  weeks 

ING 

Staff 

TH 

6:35-9:10 

PM 

621 

176998 

12  weeks 

HOW  DO  WE  BECOME 

Siperstein 

TH 

9:00-11:35 

AM 

509 

177277 

12  weeks 

HOW  DO  WE  BECOME 
OBSERVATION,  INTERVIEWING 

Rosenkrantz 

M 

6:35-9:10 

PM 

503 

177551 

12  weeks 

& DEVELOPING  CASE  REPORTS 
A HUMANISTIC  APPROACH  TO 

Gri  ffin 

M 

9:00-11:35 

AM 

610 

174385 

14  weeks 

INTERVENTION  WITH  GROUPS 

Shapi ro 

TU 

9:00-11:35 

AM 

507 

172145 

14  weeks 

WORKING  WITH  GROUPS 
THE  REORGANIZATION  OF 

Johnson 

TU 

6:35  9:10 

PM 

507 

171866 

14  weeks 

HIGHER  EDUCATION 

Garofalo 

TU 

9:00-11:35 

AM 

524 

173260 

14  weeks 

"ABNORMAL'  DEVELOPMENT 

Clark 

TU 

9:00-11:35 

AM 

503 

178114 

fi  rst  7 weeks 

BASIC  INTERVENTIONS 

Mead 

TU 

6:35-9:10 

PM 

609 

171582 

14  weeks 

THEORIES:  HOW  TO  FIND  Honoroff  & Stone 
DIRECTED  STUDY/EVAL.  OF 
PRIOR  EXPERIENCE  IN  MGT 

MW 

11:40-12:55 

PM 

509 

083172 

14  weeks 

Section  1: 

Upshur 

TH 

11:40-12:55 

PM 

523 

063718 

14  weeks 

Section  2: 

EVALUATING  COMMUNITY 

Upshur 

TH 

5:15-6:30 

PM 

523 

063749 

14  weeks 

AGENCIES 

Upshur 

W 

9:00-11:35 

AM 

610 

066193 

first  7 weeks 

FUNDING  STRATEGIES 

Garofalo 

TH 

6:35-9:10 

PM 

510 

064857 

14  weeks 

PERSONNEL 

TECHNICAL  DESCRIPTION  FOR 

Hayes 

W 

6:35-9:10 

PM 

507 

064819 

14  weeks 

PERSONNEL 

FINANCIAL  MANAGEMENT  FOR 

Jacobsen 

W 

5:15-6:30 

PM 

523 

130783 

4 sessions 

COMMUNITY  AGENCIES 

Johnston 

TH 

9:00-11:35 

AM 

610 

064833 

14  weeks 

GRANT  DEVELOPMENT 

Johnston 

M 

9:00-11:35 

AM 

509 

066751 

first  7 weeks 

COMING  TO  THE  CITY  Concepcion  & Green 

TH 

9:00-11:35 

28- 

AM 

524 

083730 

14  weeks 

TITLE 

INSTRUCTOR 

TIME  OFFERED 

ROOM 

SCHEDULE# 

# OF  WEEKS 

PSYCHOLOGICAL  TESTS  Siperstein 

W 

6:35- 

9:10  PM 

510 

173544 

14  weeks 

HUMANISTIC  APPROACHES 

TO  INTERVENT.  W/INDVIDUALS 

Berger 

W 

9:00- 

11:35  AM 

621 

173832 

14  weeks 

HUMAN  IMPACT  OF 

' UNEMPLOYMENT  Rosenkrantz 

W 

6:35- 

9:10  PM 

622 

174107 

14  weeks 

1 THE  PROBLEM  OF  PARENTING 

Bolker 

TH  9:00-11:35  AM 

619 

172429 

14  weeks 

RESEARCH  METHODS  & STATIS 

- 

TICS  Clark  & Horwitz 

T-TH  11:40-1:40 

PM 

503 

172981 

14  weeks 

UNDERSTANDING  FAMILY  DYN- 

AMICS 

SPECIAL  NEEDS  IN  EARLY 

Costly 

TBA 

6:35-9:10 

PM 

TBA 

177835 

12  weeks 

CHILDHOOD  Section  1:  ^ 
Section  2:  V 

M 6:35-9:10 

PM 

523 

176347 

12  weeks 

TU  6:35-9:10 

PM 

621 

176378 

12  weeks 

Section  3:  < 

Cohen 

W 6:35-9:10 

PM 

523 

176405 

12  weeks 

Section  4: ^ 

TU  6:359:10 

PM 

523 

176436 

12  weeks 

DISCOVERING  ADOLESCENCE  Rosenmei er  & Werby 

W 9:00-11:35 

AM 

517 

172703 

14  weeks 

LEGAL  CENTER 

COURTS 

Barmack  Sec 

1 

:T-TH 

11:40-12:55 

PM 

509 

mu 

3rd-9th  weeks 

COMMUNITY  POLITICS  & 

Sarmack  Sec 

2 

:T-TH 

5:15-6:30 

PM 

510 

3rd-9th  weeks 

LAW 

Barmack 

TH 

6:35-9:10 

PM 

622 

211478  second  7 weeks 

DIRECTED  STUDY/SEPAC 
SYSTEMS  FOR  SOLVING  DIS- 

Barmack 

TH 

2:00-4:15 

PM 

(see 

instructor) 

PUTES  Section  1: 

Matz 

MW 

10:20-11:35 

AM 

624 

201474 

14  weeks 

Section  2: 

Matz 

MW 

6:35-7:55 

PM 

510 

201501 

14  weeks 

STRATEGIES  FOR  CONSUMER 
ADVOCACY 

PRINCIPLES  OF  "JUSTICE"  IN 

Borten 

TU 

9:00-11:35 

AM 

610 

203025 

14  weeks 

AMERICAN  LAW 
LEGAL  STRATEGY 

Honoroff 

T-TH 

5:15-6:30 

PM 

509 

203309 

14  weeks 

Section  1: 

Freeman 

MW 

9:00-10:15 

AM 

519 

201789 

14  weeks 

Section  2; 

Freeman 

MW 

5:15-  6:30' 

PM 

519 

201816 

14  weeks 

AFFIRMATIVE  ACTION  R. 

, Johnson 

W 

11:40-1:40 

PM 

510 

203587 

14  weeks 

THEORIES  Honoroff  & Stone 

MW 

11:40-12:55 

PM 

509 

083172 

14  weeks 

COMMUNITIY  ADVOCATES 

LAW  OFFICE  Barmack  J 

i Freeman  M 

1:1 

00-3:00  PM  & W 2:00-4:00  PM 

14  weeks 

BASIC  INTERVENTION 
LOBBYING  THE  LEGISLATURE 

Mead 

TU 

6:35-9:10 

PM 

609 

171582 

14  weeks 

Section  1: 

Pezzella 

TH 

9:00-11:35 

AM 

607 

186132 

14  weeks 

Section  2: 

Pezzella 

TU 

6:35-9:10 

PM 

622 

186163 

14  weeks 

CABLE  T.V. 
NOTETAKING  & LAW 

Borten 

TH 

5:15-7:55 

PM 

608 

187613 

14  weeks 

Section  1: 

Jacobsen 

M 

1:00-2:15 

PM 

621 

122645  Jan 

. 28,  Feb.  4 

Section  2; 

Jacobsen 

W 

5:15-6:30 

PM 

52.5 

122676  Jan 

. 30,  Feb.  6 

WRITING  FOR  LAW  CENTER 
COMPETENCIES 

Section  1; 

Jacobsen 

M 

1:00-2:15 

PM 

621 

123260 

Feb  4 

Section  2: 

Jacobsen 

W 

5:15-6:30 

PM 

523 

123291 

Feb.  27 

Section  3; 

Jacobsen 

F 

10:00-11:15 

AM 

522 

12330a 

Feb.  22 

PUNC.  SPEL.  GRAM,  & SENT. 
STRUCTURE  IN  LEGAL  WRITING 

Section  1: 

Jacobsen 

M 

1:00-2:15 

PM 

621 

123575  Feb 

. 25,  Mar  3,10 

Section  2: 

Jacobsen 

SAT 

9:30-2:00 

PM 

609 

123602 

Mar.  1 

WRITING  FACTS 

Section  1: 

Jacobsen 

M 

1:00-2:15 

PM 

621 

123880 

Peb.  11 

Section  2: 

Jacobsen 

W 

5:15-6:30 

PM 

523 

123917 

Feb.  20 
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ENTRY  ASSESSMENT 


Competencies  to  be  Addressed:  Two  Assessment  Competencies  - 1)  Self  Assessment  I: 
I and  What  Have  I Learned,  and  2)  Self-Assessment  II:  Designing  a Learning  Plan. 


Who  Am 


Goals : "Assessment"  is  a special  instructional  program  designed  for  all  students  entering 
CPCS.  Its  main  objectives  are:  1)  to  familiarize  students  with  the  competency-based  cur- 

riculum at  CPCS;  2)  to  assist  students  in  understanding  their  social  roles  and  relating 
prior  learning  to  the  CPCS  curriculum,  and  in  developing  evidence  of  prior  learning  which 
will  serve  as  a basis  for  competency  demonstration;  3)  to  assist  students  in  identifying 
areas  of  new  learning  that  will  be  pursued  at  CPCS;  4)  to  assist  students  in  developing 
planning  skills  needed  to  design  an  individualized  educational  program;  5)  to  assist  stu- 
dents to  identify  and  use  resource  networks  which  will  help  them  achieve  personal  and  ed- 
ucational goals. 

Assessment  Program  Design:  Two  weeks  of  intensive  meetings  designed  to  familiarize  enter- 
ing students  with  CPCS.  After  two  weeks  students  may  enroll  in  specially  designed  courses 
in  selected  areas  of  the  curriculum.  (These  are  designated  elsewhere  in  the  course  booklet 
as  Assessment-related  courses.)  Assessment  will  continue  meeting  on  Tuesdays,  2^^  hours 
per  week,  for  the  next  six  weeks.  During  the  second  half  of  the  semester.  Assessment  stu- 
Gnts  may  continue  to  meet  as  a group  or  individually  with  the  instructor  during  the  sched- 
uled Tuesday  time  block.  There  will  be  another  scheduled  meeting  during  the  registration 
period  for  the  following  semester. 

How  to  Learn  and  Demonstrate  Competencies:  During  the  first  7 weeks  students  will  learn  to 
identify  prior  social  roles  and  the  learning  that  occurred  within  them  and  how  to  gather 
evidence  of  prior  learning  for  competency  demonstration.  Students  will  provide  an  oral  or 
written  analysis  of  their  roles  and  what  has  been  learned  from  them  by  the  end  of  the  first 
semester.  Students  will  also  learn  to  identify  needed  areas  of  new  learning  and  to  relate 
prior  learning  to  new  learning  in  an  over-all  Learning  Plan.  A complete  draft  of  the 
learning  plan  will  be  finished  by  the  end  of  Assessment. 

Time  Needed:  Approximately  6-8  hours  per  week  for  the  first  7 weeks;  approximately  3-5  hours 
per  week  for  the  second  7 weeks. 

Enrollment  Limitations:  16  students  per  section. 


ASSESSMENT  - RELATED  COURSES 


These  courses  have  been  specially  designed  to  relate  to  Assessment  and  to  give  new  students 
appropriate  entry  courses  into  the  CPCS  curriculum.  Students  in  Assessment  may  enroll  in 
a maximum  of  two  courses  after  the  first  two  weeks  of  Assessment.  You  will  be  able  to  re- 
gister for  these  courses  through  your  Assessment  section  at  the  end  of  the  second  week. 

Some  of  these  courses  begin  after  two  weeks  of  Assessment,  some  begin  at  the  start  of  the 
semester  (two  weeks  earlier)  and  allow  Assessment  students  to  enter  after  two  weeks.  Please 
check  the  complete  course  descriptions  as  listed  under  the  appropriate  Center.  A special 
listing  of  these  courses  will  also  be  distributed  in  your  Assessment  section. 


-30- 


APPLIED  LANGUAGE  AND  MATH  CENTER 


The  Applied  Language  and  Math  program  is  designed  1)  to  help  you  assess  your  skills, 
and  to  become  aware  of  your  levels  of  competence  in  reading,  writing  and  mathematics, 
so  that  you  can  plan  realistically  for  further  instruction;  2)  to  assist  other  CPCS 
facul ty  to  include  instruction  and  evaluation  wherever  appropriate  in  the  contexts  of 
their  CPCS  courses;  and  3)  to  provide,  where  you  need  or  want  it,  intensive  and 
specialized  help  in  Applied  Language  and  Math  through  courses,  workshops,  and  in  our 
growing  tutorial  program. 

Although  there  is  no  requirement  that  students  demonstrate  competence  in  Applied 
Language  and  Math  prior  to  taking  on  other  work  in  the  College,  there  is  general  agree- 
ment about  the  importance  of  your  becoming  aware  early  of  your  own  reading,  writing  and 
computational  processes.  Taking  the  necessary  steps  early  to  strengthen  your  mastery 
in  these  areas  means  that  all  your  learning  at  CPCS  will  proceed  more  enjoyably  and 
efficiently. 

In  the  Math  Certificate,  students  should  first  complete  the  Basic  Math  and  Algebra 
competencies,  and  then  work  on  Public  Service  Math,  Statistics  or  Computer  Science. 

It  is  important  to  get  advice  from  your  career  center  as  to  which  of  the  advanced 
math  competencies  will  be  most  useful  in  your  career  area. 

In  the  Reading  Certificate,  students  should  first  complete  the  Initial  Comprehension 
(revised  title,  "Editing  Information")  competency,  which  may  be  gained  through  a 
standardized  test  or  through  the  courses  which  are  designed  to  achieve  this  competency 
and  are  clearly  indicated  in  the  following  offerings.  The  other  competencies  (Compre- 
hending the  Work,  Judging  the  Work,  Pre-Reading,  Library  Research)  may  be  gained 
through  reading  done  for  General  Center  or  Career  Center  courses,  as  the  competency 
index  shows.  They  may  also  be  gained  through  workshops  or  scheduled  evaluations 
which  the  Applied  Language  and  Math  Center  sponsors. 

Similarly,  writing  competencies  may  be  gained  through  Applied  Language  and  Math  courses 
or  courses  taken  elsewhere  in  the  College, 


COURSES  FOCUSED  ON  READING,  WRITING  & SPEAKING  CERTIFICATES 

INFORMATION  WRITING  MW  11:410-12:55  PM  #131620  Rm.  519  *Second  7 Weeks 

*ASSESSMENT  RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS. 

FIRST  MEETING,  MARCH  10.  

Instructor:  Sally  Jacobsen 

Competency  to  be  addressed:  Writing  Certificate:  Writing  Information. 

Goals  of  Course:  To  teach  students  to  write  clear  procedures,  news  announcements 

and  Items,  and  factual  reports  (as  opposed  to  analytical  reports),  and  to  edit  their 
writing  for  correct  grammar,  punctuation  and  spelling  and  effective  sentences. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  class,  write,  revise  and  edit  writing 

assignments. 

Field  Related  Learning  Opportunities  Appropriate  To  Gaining  Competencies:  Report 

writing  for  an  agency  or  community  newspaper;  procedure  writing. 
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Time  Needed  Outside  of  Class:  4 hours  per  week.  - 

Helpful  Prior  Learning  or  Competency  Completion:  Reading  Comprehension. 

Materials  Students  Should  Purchase:  Technical  Writing  by  David  Fear  (Scott-Foresman)  ] 

$8.00.  I 

Enrollment  Limitations:  20  I ^ 

REMODELING  WRITING:  USING  Sat  9:30-2:00  #133480  Rm.  521  4 group  sessions,  ' ! 

PERSONAL  WRITING  FOR  OTHER  Mar  1,8  Apr  5,12  individual  session  ^ 

PURPOSES  for  each  student  j 

Instructor:  Sharyn  Lowenstein  *ASSESSMENT-RELATED  ENTRY  COURSE  ^ j 

Competencies  to  be  Addressed:  Writing  Certificate:  Experiential  Communication,  Analysis  * 

Advocacy,  Technical  to  Professional,  Technical  to  Lay,  Writing  Information  ' 

Goals  of  C ourse:  1.  To  develop  greater  confidence  in  our  ability  to  write 

2.  To  generate  many  pieces  of  writing  in  a variety  of  formats-lists, 
descriptions,  letters,  memos,  dialogues,  free  writing,  journal  entries 

3.  To  strengthen  our  skills  in  revising  these  pieces. 

4.  To  improve  our  reading  skills  as  we  look  at  the  patterns  in  our 
writing. 

How  to  Learn  and  Demonstrate  Competencies:  Come  to  all  the  sessions;  write  and  participate. 

Time  Needed  Outside  of  Class:  Depends  on  each  person.  ' 

Helpful  Prior  Learning  or  Competency  Completion:  Initial  Comprehension  may  be  helpful. 

Additional  Information:  Many  of  those  old  shopping/laundry  lists,  unsent  angry  letters, 
scratched  out  telephone  numbers,  and  journal  entries  may  be  the  start  of  memos,  competencies 
and  even  short  stories  that  we  have  been  wanting  to  write.  In  this  course,  we  will  explore 
the  range  of  personal  writing  we  probably  all  do  (but  may  throw  away)  and  shape  those  pieces 
into  finished  works.  Even  if  you  think  you  never  write  or  if  you  feel  you  would  never  con-  | 
sider  yourself  a "writer",  you  are  encouraged  to  attend.  This  course  is  especially  appro- 
priate for  people  with  "writing  block". 

The  course  will  use  a workshop  approach.  In  the  first  2 sessions  we  will  generate  writing  1 
through  making  lists,  scrapbooks,  journal  (log)  entries,  dialogues.  In  the  2nd  two  sessions  ^ 
we  will  revise  some  of  these  writings  to  make  longer,  more  formal  works  and  competencies. 

Students  are  encouraged  to  bring  any  old  laundry/shopping  lists,  unsent  letters  to  the  first 
session  if  they  can.  Students  will  meet  with  instructor  once  individually  in  between  the  2n(| 
and  3rd  sessions.  | 

READING  TO  REMEMBER  W 10:20-12:55  #131062  Rm.  522  *3rd  thru  7th  week  | 

*ASSESSMENT-RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  FIRST  ' 

MEETING,  W.  FEB.  6 i 


Instructor:  Sharyn  Lowenstein 

Competencies  to  be  Addressed:  Reading  Certificate:  Initial  Comprehension,  Pre-reading, 

Comprehending  the  Work;  Writing  Certificate:  Writing  Information,  Analysis 


Goals  of  Course:  1.  To  increase  our  skill  in  remembering  written  material. 

2.  To  read  a variety  of  materials  including  newspaper  articles,  short 
stories,  essays. 

3.  To  develop/strengthen  our  skills  in  analyzing  the  ideas  in  written 
material . 

4.  Increase  our  confidence  in  writing  logically  and  effectively. 

How  to  Learn  and  Demonstrate  Competencies:  Come  to  all  classes  and  participate. 

Time  Needed  Outside  of  Class:  This  will  vary  from  student  to  student. 
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Materials  Students  Should  Purchase:  There  will  be  a minimal  xerox  fee. 


READING  AND  WRITING  FOR 

CPCS  COMPETENCIES  MW  5:15-6:30  #129948  Rm.  505  *12  Weeks 

*ASSESSMENT-RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  FIRST 
MEETING,  M.,  FEB  4th 

Instructor:  Rosamond  Rosenmeier 

Competencies  to  be  Addressed:  Writing  Certificate:  Information  Writing,  Advocacy,  Analysis; 

Reading  Certificate:  Judging  the  Work,  Library  Research,  other  CPCS  competencies  students 
need  to  write. 

Goals  of  Course:  This  course  is  designed  for  students  who  have  experienced  difficulty  under- 

standing and  writing  competencies  at  CPCS.  How  to  organize  your  writing,  revise  and  prepare 
presentations  to  submit  for  evaluation  at  CPCS  will  be  the  focus  of  this  course.  Individual 
help  with  grammar  and  other  writing  problems  will  be  available. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  class  regularly  and  complete  all  assign- 

ments. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Any  field  setting 

where  you  are  working  on  CPCS  competencies. 

Time  Needed  Outside  of  Class:  4 hours  per  week. 

Materials  Students  Should  Purchase:  Xeroxed  materials  will  be  used;  approximately  $5.00. 

Enrollment  Limitation:  20  students. 


TECHNICAL  DESCRIPTION  W 5:15-6:30  #130783  Rm.  523  4 Workshops 

FOR  PERSONNEL  Feb  13,  Mar  12,  Apr  9,  16 

Instructor:  Sally  Jacobsen 

Competencies  to  be  Addressed:  Writing  Certificate:  Choice  of  Information  Writing  or  partial 

Technical  to  Lay  Audience;  help  with  Personnel  Practices  writing  requirements. 

Goals  of  Course:  To  teach  students  in  "Personnel:  Making  or  Breaking  a Community  Agency" 

or  others  needing  this  skill  to  write  precise,  clear,  and  concise  personnel  descriptions  and 
personnel  policies. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  class,  write  and  revise  job  descriptions 

and  personnel  policies  required  for  "Personnel:  Making  or  Breaking  a Community  Agency". 
Students  wishing  to  complete  technical  communication  to  a Lay  Audience  may  also  write  news 
stories  and  factual  reports. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Agency  work 

requiring  the  writing  of  job  descriptions  or  personnel  policies. 

Time  Needed  Outside  of  Class:  4 hours  per  workshop. 

Helpful  Prior  Learning  or  Competency  Completion:  Reading  Comprehension. 

Materials  Students  Should  Purchase:  Technical  Writing  by  David  Fear  (Scott-Foresman)  $8.00. 


Enrollment  Limitations:  25. 

TECHNICAL  WRITING 
FOR  PLAN  MAKING 
(Field-based) 

SECTION  1:  T 10:20-11:35  Jan  22,  Feb  5 
Remainder  TBA 

SECTION  2:  TH  5:15-6:35  Jan  24,  Feb  7 
Remainder  TBA 

#122950 

#122981 

Rm.608 
Rm. 608 

A minimum  of 
7 class  ses- 
sions. 

Instructor:  Sally 

Jacobsen 
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Competencies  to  be  Addressed:  Writing  Certificate:  Technical  Communication  to  a Lay 

Audience,  Technical  Communication  to  a Professional  Audience,  help  with  3 C.P.  com- 
petencies. 

Goals  of  Course:  Open  to  students  addressing  C.P.  competencies:  Plan-Making,  Program 

Development,  or  Attack  on  a Housing  Problem.  Also  open  to  students  writing  program  proposal 
in  the  field. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  class,  write  and  revise  proposals  for 

Plan-Making,  Program  Development,  or  Attack  on  a Housing  Problem. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Agency  work 

requiring  the  writing  of  program  proposals. 

Helpful  Prior  Learning  or  Competency  Completion:  Reading  Comprehension;  Experiential 

Communication,  Analysis  or  Advocacy. 

Enrollment  Limitations:  20 


LANGUAGE  AND  HUMAN  SECTION  1:  T 11:40-12:40  #128392  Rm.  610 

DEVELOPMENT  SECTION  2:  M 5:30-6:30  #128429  Rm.  610  *12  Weeks 


Instructor:  Emilie  Steele  & staff 


ASSESSMENT-RELATED  ENTRY  COURSE;  FIRST  CLASS 
MEETING,  MON.,  FEB. 4 or  TUES . , FEB.  5,  DEPENDING 
ON  SECTION. 


Competencies  to  be  Addressed:  Reading  Certificate:  Pre-Reading,  Comprehending  the  Work, 

Writing  Certificate:  Writing  Information  and  Analysis. 


Goals  of  Course:  This  course  is  open  only  for  students  taking  the  Human  Services  course 

“How  We  Become".  Scheduling  of  these  2 courses  is  dove-tailed.  It  will  use  all  the  H.S. 
courses  reading  and  writing  assignments  to  help  students  to  improve  their  reading  and  writinc 
skills  and  to  address  both  the  Human  Development  and  ALM  competencies. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  class  regularly  and  complete  all  assign- 

ments. 

Time  Needed  Outside  of  Class:  2 hours  per  week. 

Materials  Students  Should  Purchase:  Materials  needed  for  the  “How  We  Become"  course. 

Enrollment  Limitations:  25. 


THE  PROBLEM  OF  PARENTING: 

READING  AND  WRITING  ABOUT 

THE  PRIMARY  RELATIONSHIP  TH  9-11:35  #172429  Rm.  619  14  weeks 


Instructor : Joan  Bolker 

Competencies  to  be  addressed:  Human  Services  Certificate:  Analysis  of  a Social  Problem; 

Writing  Certificate:  Technical  Communication,  Experiential  Communication,  Advocacy,  Analysis 

Reading  Certificate:  Comprehending  the  Work,  Judging  the  Work,  Library  Research. 

Goals  of  Course:  To  read  and  explore  a wide  variety  of  materials  and  experiment  with 

several  sorts  of  writing,  from  personal  narrative  to  technical  writing;  to  explore 
parenting  as  a social  problem-  the  history  of  concern  with  it,  differing  views  of  the 
problem,  personal  and  societal  views  of  what  constitutes  being  a “good  parent"  or  a 
"good  child". 

How  To  Learn  and  Demonstrate  Competencies:  Come  to  class,  participate  actively  in  dis- 

cussions; demonstrate  ability  to  survey,  read  and  analyze  a variety  of  texts;  write  in  a 
variety  of  different  forms-descri pti ve , advocacy,  analysis,  technical  writing. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Human  Services 

work  with  parents  and  children;  child  raising. 

Time  Needed  Outside  of  Class:  5 hours  per  week. 
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Helpful  Prior  Learning  or  Competency  Competion:  Initial  Comprehension. 

Materials  Students  Should  Purchase:  Some  cost  for  xeroxed  materials  in  class. 


DISCOVERING  ADOLESCENCE  W 9-11:35 


#172703  Rm.  517 


14  Weeks 


Instructors : Roz  Rosenmeier  and  Elaine  Werby 

Competencies  to  be  Addressed:  Human  Services  Cerificate:  Life  Stages;  Reading 

Certificate:  Comprehending  the  Work,  Judging  the  Work;  Writing  Certificate:  Experiential 

Wri ting  or  Analysis . 

Goals  of  Course:  Class  will  look  at  the  adolescent  experience  as  expressed  in  stories 

and  poems  to  discover  common  themes  and  issues  of  this  life  stage,  relating  them  to 
theories  of  adolescence. 

How  to  Learn  and  Demonstrate  Competencies:  Complete  readings  and  participate  in  class 

discussion.  Writing  and  Life  Stages  competencies  may  be  demonstrated  either  by  analysis 
of  a case  study  or  by  writing  a series  of  short  poems  or  a story  that  illuminates  the 
adolescent  experience.  Individual  assistance  available  for  latter  method  of  evaluation. 
Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Work  with 

adolescents . 

Time  Needed  Outside  of  Class:  4 hours  per  week 

Helpful  Prior  Learning  or  Competency  Completion : Students  should  have  the  following 

competencies : Initial  Comprehension (Wri ting  Certificate);  Human  Development  (Human  Services 

Certi  fi  cate ) . 


Instructor:  Sally  Jacobsen 

Competencies  to  be  Addressed:  Writing  Certificate:  Information  Writing,  Technical 

Communication  to  a Lay  Audience.  Helpful  in  working  on  Access  to  Legal  Institutions 
(Law  Certificate). 

Goals  of  Course:  To  help  students  to  take  notes  useful  to  planning  a competency  project 

in  legal  writing.  Notes  to  be  taken  in  second  session  of  Dispute  and  Resolution. 
Additional  Information:  Students  who  are  interested  in  this  workshop,  but  cannot  attend 

should  contact  Sally  Jacobsen  for  individualized  instruction. 


WRITING  FOR  LAW  CENTER  SECTION  1:  M 1:00-2:15  PM  Feb  4 #123260  Rm.  621 

COMPETENCIES:  ORGANIZATION  SECTION  2:  W 5:15-6:30  PM  Feb  27  #123291  Rm.  523 

SECTION  3:  F 10:00-11:15  AM  Feb  22  ^S;l 23304  Rm.  522 

Instructor:  Sally  Jacobsen 

Competencies  to  be  Addressed:  Writing  Certificate:  Technical  Writing  to  a Lay  Audience; 

Law  Certificate:  Help  in  writing  Substantive  Law,  Legal  Strategy,  Access  to  Administrative 

Agencies,  Legal  Reasoning(with  prior  or  current  Legal  Center  Courses). 

How  to  Learn  and  Demonstrate  Competencies:  Study  Legal  Center  competency  statements;  plan 
and  outline  writing  project  according  to  those  requirements. 


NOTETAKING  AND  LAW  SECTION  1:  M 1:00-2:15 

Jan  28,  Feb  4 
SECTION  2:  W 5:15-6:30 

Jan  30,  Feb  6 


4.122645  Rm.  621 


#'.122676  Rm.  523 


SECTION  1:  M 1:00-2:15  # 123575  Rm.  621 


Feb  25,  Mar  3,  Mar  10 


SECTION  2:  Sat  9:30-2:00  #.123602 
Mar  1 _-3c_ 


PUNCTUATION,  SPELLING, GRAMMAR 
and  SENTENCE  STRUCTURE  IN 
LEGAL  WRITING 


Rm.  609 


Instructor:  Sally  Jacobsen 

Competencies  to  be  Addressed:  Writing  Certificate:  Writing  Information,  Analysis. 

Goals  of  Course:  Instruction  in  editing  skills  for  students  addressing  Legal  Center 

competencies  (open  to  others  who  cannot  take  other  ALM  punctuation-grammar  workshops). 
How  to  Learn  and  Demonstrate  Competencies:  Attend  class,  write  and  edit  work. 

Time  Needed  Outside  of  Class:  6 hours. 

Helpful  Prior  Learning  or  Competency  Completion:  Initial  Comprehension  (Writing  Cer- 

ti  fi cate) . 

Materials  Students  Should  Purchase:  McMahon,  Crash  Course  in  Composition:  6 Minutes 

a Day  to  Perfect  Spelling. 


WRITING  FACTS  SECTION  1:  M 1:00-2:15  #;123880  Rm.  621 

Feb  11 

SECTION  2:  5:15-6:30  #123917  Rm.  523 

Feb  20 

Instructor : Sally  Jacobsen 

Competencies  to  be  Addressed:  Writing  Certificate:  Information  Writing 

Goals  of  Course:  Help  in  Writing  for  Making  Facts  competency  (for  students  in  that 

course ) . Di rected  study  will  be  available  following  workshop. 

Materials  Students  Should  Purchase:  McMahon,  Crash  Course  in  Composition. 


WORKSHOPS  WITH  n 

"REACHING  OUT"  W 12:00-2:00  Feb  20  J 

(See  course  des-  W 12:00-2:00  Apr  9 #125037  Rm.  521  | 

cription  for  j 

"Reaching  Out"  Ij 

in  G.C.)  II 

Instructor : Debbie  Sherman 

’i 

Competencies  to  be  Addressed:  Writing  Certificate:  Experiential  Writing,  Writing  In-  j 

formation.  Analysis.  I 

Goals  of  Course:  W 12  -2:00  Feb  20:  Workshop  in  experiential  writing  open  only  to  studentii 

in  "Reaching  Out".  This  workshop  is  related  to  the  writing  required  for  that  course. 
Follow-up  with  individual  appointment. 

W 12-2:00  Apr  9:  Workshop  in  organizing  data  for  writing.  Open  only  tc 

students  in  "Reaching  Out".  This  workshop  addresses  both  writing  information  and  analysis  i 
Follow-up  with  individual  appointments. 


READING  AND  WRITING  SKILLS  WORKSHOPS,  OFFERED  BY  DEBBIE  SHERMAN  OF  THE  ALM  CENTER 

Special  Note:  The  following  workshops  are  open  to  both  new  and  continuing  CPCS  students. 
They  are  listed  chronologically  in  the  order  that  they  will  take  place  throughout  the  se- 
mester. Students  may  enroll  in  any  or  all  workshops;  choose  those  that  will  be  of  value 
to  you. 


MINI-COURSE  IN  SECTION  1:  T 11:40-12:40  Feb  5,  12  #129328  Rm.  521 

STUDY  SKILLS  SECTION  2:  T 5:30-6:30  19,  26  #129359  Rm.  521 

Competencies  to  be  Addressed:  Helpful  for  addressing  all  competencies  which  require 
reading,  writing,  and/or  speaking. 
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Goals  of  Course : Four  sessions  on  structuring  reading  for  comprehension  and  retention, 
taking  notes  from  lectures  and  written  material,  writing  papers,  taking  tests,  and 
improving  spelling  and  vocabulary. 


MINI-COURSE  IN  SECTION  1:  W 6:30-7:30  Feb  20,  27,  Mar  5,  12  #129633  Rm.  521 

BASIC  GRAMMAR  SECTION  2:TH  11:40-  12:40  Feb  21,  28,  Mar  6,  13  #129664  Rm.  521 

Competencies  to  be  Addressed:  Helpful  for  addressing  all  competencies  which  require  writing. 

Goals  of  Course:  Four  sessions  on  basic  grammar(the  complete  sentence,  subject-verb 
agreement,  pronoun  usage,  compound  and  complex  sentences  versus  fragments  and  run-on 
sentences,  punctuation,  placement  of  modifiers  and  parallel  structure)  will  be  taught 
and  practised.  Grammar  will  also  be  presented  as  one  means  of  unlocking  meaning  when 
wri  ting. 

How  to  Learn  and  Demonstrate  Competencies:  General  areas  will  be  covered  in  class.  More 
specific  applications  will  be  done  on  an  individualized  basis  with  the  instructor. 

Materials  Students  Should  Purchase:  Basic  Grammar  and  Usage,  Penelope  Choy,  Harcourt-Brace . 

^Oo 


MINI-COURSE  IN  SECTION  1:  F 9:00-12:00  Feb  22,  29,  Mar  7 #129013  Rm.  521 

SPEED  READING  SECTION  2:  Sat  9:00-12:00  Feb  23,  Mar  1,  8 #129044  Rm.  522 

Competencies  to  be  Addressed:  Helpful  for  addressing  all  competencies  which  require 

reading.  Opportunity  will  be  provided  for  those  who  wish  to  take  the  Pre-Reading 
competency. 

Goals  of  Course:  Using  articles  which  people  in  the  field  of  public  and  community  ser- 
vice have  interest  in,  this  course  will  provide  specific  instruction  in  reading  such 
materials  at  a variety  of  rates  depending  on  the  difficulty  of  the  material  and  the 
purposes  of  the  reader.  The  thinking  skills  required  for  efficient  comprehension  and 
remembering  will  be  stressed. 

Time  Needed  Outside  of  Class:  Specific  and  consistent  practice  in  the  speed  reading 
techniques  will  be  helpful  to  learners. 

Helpful  Prior  Learning  or  Competency  Completion:  Students  planning  to  take  this  course  should 
feel  confident  that  their  basic  reading  skills  are  adequate  for  emphasis  on  speed. 


MINI-COURSE  IN 

WRITING  UNDER  SECTION  1:  TH  11:40-12:40  Mar27  #132245  Rm.  521 

PRESSURE  SECTION  2:  TH  5:30-6:30  Mar27  #132276  Rm.  521 

Competencies  to  be  Addressed:  Helpful  for  addressing  all  competencies  or  tasks  which 

require  writing. 

Goals  of  Course:  Students  will  help  each  other  to  organize  data  in  a written  form  which 

is  appropriate  to  the  task  and  the  audience  and  through  which  the  writer's  message  may  be 
clearly  conveyed. 


WORKSHOP  IN  GIVING  Friday  April  18  and  Saturday  April  19  #132865  Rm.  523 

AN  ORAL  PRESENTATION  9:00-12:00  RM 


Competency  to  be  Addressed:  Speaking  competency. 

Goals  of  Course:  Participants  will  work  with  facilitators  in  groups  developing  oral  presen- 

tations and  will  have,  if  they  wish,  the  opportunity  to  make  their  presentations  to  the  group. 
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MATH  COURSES 


APPLIED  MATH  & SECTION  1:  T-TH  11:40-12:55  #128703  Rm.  519  *12  weeks 

READING  SKILLS  SECTION  2:  T-TH  5:15-6:30  #128734  Rm.  519  *12  weeks 


♦ASSESSMENT  RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS. 
COURSE  BEGINS  TWO  WEEKS  AFTER  START  OF  SEMESTER:  FIRST  CLASS  TUESDAY,  FEBRUARY  5. 

Instructor : SECTION  1:  Marilyn  Frankenstein  SECTION  2:  Staff 

Competencies  to  be  addressed:  Math  Certificate:  Basic  Math;  Reading  Certificate: 

Initial  Comprehension 


Goals  of  Course:  An  understanding  of  basic  mathematics  is  an  important  ingredient  in 

comprehending  our  highly  complex  society.  This  course  is  designed  to  help  you  meet  the 
Basic  Math  competency  while  simultaneously  giving  you  practice  in  reading  and  problem 
solving.  Addition,  subtraction,  multiplication,  division  of  whole  numbers,  fractions, 
decimals,  and  percentages  will  be  studied  in  the  context  of  a variety  of  applications. 

Most  reading  will  be  from  newspapers  - we  will  discuss  the  major  news  issues  with  emphasis 
on  the  numerical  aspects  of  current  affairs.  Problem  solving  will  be  learned  from  your  life 
or  work  experiences,  and  analyzing  math  magic  and  puzzles. 

How  to  Learn  and  Demonstrate  Competencies:  There  will  be  weekly  assignments,  class  discus- 
sions and  group  work  to  help  you  prepare  for  the  competency  test. 

Time  Needed  Outside  of  Class:  3-4  hours/week 

Enrollment  Limitations:  20  students 


ALGEBRA  FOR  ASSESSMENT  SAT  9:30-12:30  PM  #130505  Rm.  503  *12  weeks 

STUDENTS 

*ASSESSMENT  RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS. 

COURSE  BEGINS  TWO  WEEKS  AFTER  START  OF  SEMESTER:  FIRST  CLASS  SATURDAY,  FEBRUARY  9. 

Instructor : Frank  Davis 

Competencies  to  be  addressed:  Math  Certificate:  Algebra 

Goal s of  course : If  you  want  a detailed  review  of  algebra  or  have  never  studied  algebra 
before,  this  is  the  course  for  you. 

Algebra  skills  and  problem  solving  techniques  will  be  studied  in  the  context  of  applications 
How  to  Learn  and  Demonstrate  Competencies:  These  will  be  weekly  assignments,  class  discus- 
sions and  group  work  to  help  you  prepare  for  the  competency  test. 

Time  Needed  Outside  of  Class:  3-4  hours  per  week 

Helpful  Priour  Learning  or  Competency  Completion:  Basic  Math 


ALGEBRA  T-TH  9:00-10:15  AM  #125873  Rm.  622  14  weeks 

Instructor:  Marilyn  Frankenstein 

Competencies  to  be  addressed:  Math  Certificate:  Algebra;  Writing  Certificate;  Experiential 

Wri ting. 

Goal s of  Course : If  you  want  a detailed  review  of  algebra  or  have  never  studied  algebra 
before,  this  course  is  for  you.  You  will  get  practice  in  reading  as  well  as  in  problem 
sol  ving. 
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Algebra  skills  and  problem  solving  techniques  will  be  studied  in  the  context  of  applications. 
In  particular,  we  will  analyze  current  events,  math  magic  and  puzzles. 

How  to  Learn  and  Demonstrate  Competencies:  There  will  be  weekly  assignments,  class  discus- 
sions and  group  work  to  help  you  prepare  for  the  competency  test.  The  algebra  competency 
test  will  he  given  at  the  end  of  the  term. 

Also,  you  will  have  the  option  of  keeping  a journal  about  your  feelings  and  experiences  re- 
lated to  math.  This  journal  can  then  be  developed  into  an  essay  to  satisfy  the  Experiential 
Writina  competency. 

Time  Needed  Outside  of  Class:  3-4  hours 

Helpful  Prior  Learning  or  Competency  Completion:  Basic  Math 


THE  ALGEBRA  OF  ECONOMICS: 

THE  ECONOMY  OF  ALGEBRA  TU-TH  5:15-6:30  PM  # 130221  Rm.  503  *12  weeks 

ASSESSMENT  RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS. 

FIRST  CLASS  MEETS  TWO  WEEKS  AFTER  START  OF  SEMESTER,  TUESDAY,  FEBRUARY  5. 

Instructors : Sandra  Kanter  & Lucy  Horwitz 

Competencies  to  be  Addressed:  Math  Certificate:  Algebra;  Political  Economy  Certificate: 

Economic  Literacy. 

Goals  of  Course:  In  this  course,  the  basic  concepts  of  economics  and  algebra  will  be  taught 

together.  Economic  problems  such  as  inflation  and  unemployment  will  be  explained  through 
algebraic  techniques,  while  practice  in  algebra  will  come  through  in  application  to  economic 
problems.  Students  taking  the  course  should  acquire  an  understanding  of  an  ability  to  use  the 
basic  concepts  of  algebra  and  economics. 

How  to  Learn  and  Demonstrate  Competnecies : Classes  will  consistof  lectures,  discussions  and 

workshops.  The  algebra  competency  will  be  demonstrated  by  passing  the  algebra  competency  exam. 
The  economics  literacy  competency  will  be  demonstrated  through  student  projects. 

Time  Needed  Outside  of  Class:  3-4  hours  per  week 

Helpful  Prior  Learning  or  Competency  Completion:  Students  should  have  successfully  comple- 

ted the  Basic  Math  competency  before  enrolling  in  this  course.  New  students  should  have  done 
well  enough  on  the  diagnostic  in  Basic  Math  to  feel  they  would  pass  the  competency. 

RESEARCH  METHODS  & STATISTICS  TU-TH  11:40-1:40  #172981  Rm.  503  14  weeks 

Instructors : William  Clark  & Lucy  Horwitz 

Competencies  to  be  Addressed:  Human  Services  Certificate,  Research:  Issues  & Methods; 

Math  Certificate:  Statistics. 

Goals  of  Course:  To  be  familiar  with  basic  concepts  in  research  methodology  and  statistics 
in  order  to  read  with  critical  understanding  relevant  research  articles  in  the  area  of  one's 
own  interest. 

How  to  Learn  and  Demonstrate  Competencies:  By  attending  classes,  participating  in  discussion 
and  completing  reading  and  other  assignments.  The  Statistics  competencies  are  demonstrated 
by  take-home  examiniation  and  project.  The  research  competency  evaluation  will  be  negotiated. 
Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Data  arising  from 

field  situations  may  be  used  for  class  discussion,  projects,  etc. 

Time  Needed  Outside  of  Class:  6-8  hours  per  week 

Helpful  Prior  Learning  or  Competency  Completion:  Students  should  have  successfully  completed 

the  Basic  Math  and  Algebra  competencies  before  enrolling  in  this  course.  Ability  to  use  a 
calculator  is  also  useful. 

Materials  Students  should  Purchase  and  Estimated  Total  Cost:  Materials  will  be  provided 
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in  class  an  sold  at  cost  (about  $3).  A calculator  should  also  be  available.  An  adequate  ' 
one  can  be  pruchased  for  under  $10.00. 


PUBLIC  SERVICE  MATH  TU-TH  6:35-7:55  PM  #125311  Rm.607  14  weeks  1 

Instructor : Staff 

Competencies  to  be  Addressed:  Public  Service  Math 

! 

Goals  of  the  Course:  Prepare  students  to  function  effectively  in  a public  service  agency  by 

providing  both  mathematical  skills  and  experience  with  agency  budgets,  etc.  i 

How  to  Learn  Competencies:  Attend  class,  do  the  homework,  take  take-home  examination,  do  a 

project  such  as  one  concerned  with  Agency  Real  Estate  considerations  in  purchase  of  property, 
etc. 

How  to  Demonstrate  the  Competencies:  Attain  a score  of  85%  or  better  on  the  take-home  exam, 

prepare  70%  of  the  homework  correctly,  complete  a project  which  is  judged  adequate  bv  the 
instructor. 

Field  Education  Appropriate  to  Gaining  Competencies:  Agency  bookkeeping  and  administration. 

Helpful  Prior  Learning  or  Competency  Completion:  Work  in  agencies  concerned  with  fiscal  mat- 

ters; work  in  a real  estate  agency  or  housing  agency. 

Time  Needed  Outside  of  Class:  4-6  hours  per  week. 

Materials  students  should  purchase:  An  inexpensive  calculator  $15-$25. 

Additional  Information:  Useful  in  relation  to  Financial  Records  and  other  competencies  in  the 
Community  Service  Certificate. 

CUMPUTER  SCIENCE  TU-TH  6:35-7:55  PM  #124474  Rm.  608  14  weeks 

Instructor:  Frank  Davis 

Competencies  to  be  Addressed:  Computer  Science  Competency 

Goal s of  the  Course : 1)  that  the  student  obtain  an  understanding  of  the  operating  structure 
of  computing  system;  2)  that  the  student  be  able  to  operate  and  program  a computer  using  i 

the  BASIC  (Beginners  All-Purpose  Symbolic  Instruction  Code)  programming  language. 

How  to  Learn  the  Competencies:  This  course  is  designed  to  give  students  a "hands-on"  environ- 

ment for  acquiring  programming  skills  and  understanding  of  computing  systems.  While  part 
of  the  course  will  be  in  the  lecture-discussion  format,  the  remaining  part  will  involve  the 
student  in  programing  problems  requiring  the  operation  of  a computing  system.  Students  in 
this  course  will  have  access  to  the  U.Mass  CDC  Cyber  Timesharing  System  for  this  course. 

How  to  Demonstrate  the  Competencies:  Evaluation  for  this  competency  consists  of:  1)  a wri tter 

or  oral  examination,  or  written  paper,  which  demonstrates  a student  knowledge  of  the  operatinc 
structure  of  computing  system;  2)  a programming  project  which  demonstrates  the  student's  cap- 
ability of  constructing  a working  computer  program. 
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TUTORING 


TH  4:00-6:00  PM  (Registration  Information:  see  below  under  "How 
to  Apply") 

Instructors : Emilie  Steele  and  Marilyn  Frankenstein 
Competencies  to  be  Addressed:  Independent  Interest  Certificate 

Goals  of  Course:  Student  tutors  will  learn  some  basic  learning  and  adult  development  theory, 

techniques  of  teaching,  and  preparation  of  materials.  They  will  learn  to  relate  this  know- 
ledge to  a variety  of  subjects  and  to  a wide  range  of  students'  needs.  Students  who  tutor 
will  themselves  gain  enrichment  in  the  areas  in  which  they  are  working. 

How  to  Learn  and  Demonstrate  Competencies:  Negotiable  with  instructors. Students  will  attend 

weekly  training  seminars  and  mint-courses,  and  will  join  the  Applied  Language  and  Math  faculty 
in  professional  development  and  curriculum  planning.  They  may  work  in  the  tutoring  center, 
in  content  area  correlated  courses,  and  in  field  placement  providing  small  group  and  individual 
instruction. 

Time  Needed  Outside  of  Class:  Tutors  should  be  prepared  to  work  and  be  paid  for  at  least 
10  hours  a week,  including  training. 

Helpful  Prior  Learning  or  Competnecy  Completion:  Tutors  should  have  passed  those  competencies 

toward  which  they  are  tutoring. 

How  to  Apply  to  Become  a Tutor:  Contact  Emilie  Steele  or  Marilyn  Frankenstein  in  the  ALM 

Center,  ^hose  students  accepted  into  the  tutoring  program  will  receive  Directed  Study  numbers 
from  the  instructors. 
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GENERAL  CENTER 


Introduction 


Increasingly,  General  Center  faculty  are  designing  courses  to  address  competenci 
s certificate  lines.  Therefore,  listing  courses  by  sub-group  ("Institutions"  " 


les 

'Cul- 


ture Studies:,  etc)  would  be  more  confusing  than  helpful. 

One  important  factor  in  choosing  courses  is  whether  they  are  entry  or  advanced  Entrv 
courses  start  after  the  first  two  weeks  of  Assessment  and  are  designed  to  include  attention 
to  reading  and  writing  issues  along  with  the  content  and  skill  required  by  the  General 
Center  competencies  addressed.  A small  number  of  seven  week  courses  offered  in  the  second 
half  of  the  semester,  are  also  available. 

^ 11  In  the  listing  that  follows,  entry  courses  (12-weeks  in  length)  will  appear  first 
followed  by  fu  1 semester  length  courses  and  the  seven  week  courses.  Continuing  students 
may  also  enroll  in  12  week  courses. 

^ , ^ngw  General  Center  feature:  scheduled  certificate  advising  workf;hnD«;.  Some  stu- 

dents  prefer  to  work  independently  on  specific  competencies  - in  part,  perhaps,  because 
they  have  some  prior  learning  they  would  like  to  complement  with  new  learning  for  part 
of  a given  competency.  With  that  in  mind  the  Center  will  offer  scheduled  certificate 
advising  workshops  during  the  fourth  and  eighth  weeks  of  the  semester.  On  Monday  through 
Thursday  of  that  week,  workshops  will  be  held  for  two  certificates  each  day.  Identical 
workshops  will  be  offered  for  day  students  from  1:00-2:30  PM  and  for  evening  students 
from  5:00-6:30  PM,  as  follows: 


Monday,  February  11,  March  10 
Tuesday,  February  12,  March  11 
Wednesday,  February  13,  March  12 
Thursday,  February  14,  March  13 


Communications  Certificate;  Political  Economy  I I 
Language;  Role  & Identity;  Cultural  Comparisol 
Values;  Small  Groups  j 

Politics;  Social  Change 


Please  note  the  dates  and  plan  to  attend  if  you  would  like  help  with  questions  of  evi- 
dence regarding  prior  learning  suggestions  for  new  learning,  reading  lists,  etc. 

12  Week  Courses  & Workshops 


WOMEN  WORKING  M 9:00-11:35  AM  #084608  Rm.  503  *12  weeks 

*ASSESSMENT  RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  CLASSES 
BEGIN  TWO  WEEKS  AFTER  START  OF  SEMESTER,  MONDAY,  FEBRUARY  4. 


Instructor:  Margaret  Rhodes 

Competencies  to  be  addressed 
& Work;  Writing  Certificate; 


( 


Values  Certificate:  What  are  Values,  Values  & Choice,  Values 
Experiential  Writing. 


Goals  of  Course:  This  course  will  use  literary,  historical,  and  sociological  materials  : < 
to  examine  the  experiences,  nature  & consequences  of  women  working  now  and  in  the  past.  1 
How  has  women's  work  changed?  Is  economic  independence  an  important  goal  for  women?  I „ 
What  are  the  conflicts  which  arise  when  one  combines  career  with  marriage  and  family?  I ] 
How  to  Learn  and  Demonstrate  Competencies:  What  are  Values,  Values  & Choice,  Experiental  | j 
Writing:  attending  class  and  writing  papers.  Values  and  Work:  Class  presentation.  : c 
Time  Needed  Outside  of  Class:  4-6  hours  per  week.  I f 

-42-  J 


VALUES  AND  WORK 


TTH  5:15-6:30  PM 


#084297  Rm.  507 


*12  weeks 


*ASSESSMENT  RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  CLASSES 
BEGIN  TWO  WEEKS  AFTER  START  OF  SEMESTER, 

Instructor:  H.  Bronk 

Competencies  to  be  Addressed:  Values  Certificate:  What  are  Values?,  Values  and  Work; 

Reading  Certificate:  Comprehending  the  Work. 

Goals  of  Course:  Through  readings  and  discussion,  the  participants  will  examine  various 

issues  of  values  and  work. 

How  to  Learn  and  Demonstrate  Competencies:  Critical  reading  of  novels,  articles  and  ono- 

graphs  and  active  participation  in  classroom  discussions  as  well  as  regular  evaluations  dur- 
ing the  Semester. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Present  and 

past  work  experience. 

Time  Needed  Outside  of  Class:  3-5  Hours  per  week. 

Materials  Students  Shoul d "Purchase  and  Estimated  Total  Cost:  Not  more  than  $25.00 

Enrollment  Limitations:  25  tudents. 

Additional  Information:  This  course  is  designed  for  students  who  desire  a classroom  setting 

for  the  demonstration  of  competencies  and  who  are  willing  to  make  a commitment  to  regular, 
active  participation  in  the  classroom. 

WORKSHOPS  IN  SMALL 

GROUP  DYNAMICS  SAT.  9:30-4:30  PM  #181531  Rm.  624 *  *3  Sats  plus 

(Feb.  2,  Mar.  I,  & Apr. 5 ) follow-up 

Sessions 

*ASSESSMENT  RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  CLASSES 
BEGIN  TWO  WEEKS  AFTER  START  OF  SEMESTER,  FEBRUARY  2nd. 

Instructor:  Carroy  U.  Ferguson 

Competencies  to  be  Addressed:  Small  Grouos  Certificate:  I)  The  Dynamic  Concept  of  Groups, 

2)  the  Individual  as  a Group  Member,  3)  Dynamics  of  Intraoersonal  Change  (i.e.  Small  Group 
as  a vehicle  for  personal  change),  4)  Dynamics  of  Group  Development,  and  5)  Analysis  of  Small 
Group  Behavior. 

Goals  of  Course:  To  provide  theory,  practice,  and  discussion  via  experiential  workshops 

and  follow  up  sessions  which  focus  on  increasing  and/or  clarifying  current  skills, 
developing  new  skills  for  better  understanding  and  utilizing  knowledge  about  small  group 
dynamics  for  practical  purposes. 

How  to  Learn  and  Demonstrate  Competencies:  All  workshops  will  have  elements  of  theory  via 

mini-lectures,  experiential  microlab  activities,  and  opportunities  to  practice  and  assess 
individual  and  group  behavior.  Workshop  I will  focus  on  the  nature  of  small  groups  and  small 
group  behavior.  Workshop  II  on  group  membership  and  the  analysis  of  small  group  behavior, 
and  Workship  III  on  the  small  group  as  a vehicle  for  personal  change  and  as  a catalyst  for 
social  change.  To  demonstrate  competencies,  it  is  expected  that  each  person  will  submit 
a paper  which  illustrates  both  a conceptual  and  practical  understanding  of  some  aspects  of 
small  group  dynamics.  To  facilitate,  each  person  will  be  asked  to  keep?  journal , develop 
their  own  learning  goals  for  course,  devise  a plan  for  obtaining  these  goals  and  imple- 
ment it,  and  participate  in  follow  'up  sessions.  Work  groups  may  also  evolve  from  experience. 
There  will  be  an  opportunity  for  continuing  activities  for  those  interested  in  more  advanced 
or  mere  intensive  work.  Suggested  readings  will  be  given  following  each  worksho  . Hand- 
outs will  also  be  available  for  the  cost  of  copy. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Encouragement 

will  be  given  to  utilize  one's  own  networks  in  one's  own  personal  and  work  life  spaces 
to  learn  more  about  small  group  behavior.  Where  appropriate,  observations  at  various  sites 
may  be  negotiated  and  provided. 
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Time  Needed  Outside  of  Class:  3 hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Though  open  to  all.  Workshop  I is  designed 

as  an  introduction  to  small  group  and  group  behavior.  Workshops  II  & III,  however,  are 
designed  for  those  interested  in  increasing  their  current  knowledge  and  skills  about  small 
group  dynamics. 

Additional  Information:  Competency  #1  will  be  the  primary  focus  for  Workshop  I,  competencies 

#2  & #5  for  Workshop  II,  and  competencies  #3  & #4  for  Workshop  III.  Students  may  register 
for  the  Workshop  series  and  attend  all  sessions,  or  only  those  that  relate  to  your  purpose 
and  needs.  If  uncertain,  consult  with  instructor. 

COMMUNITY  PEOPLE:  FORMING 

SOCIAL  IDENTITY  WITHIN  COMMUN- 
ITIES TH  9:00-11:35  AM  #183219  Rm.  505  *12  weeks 

*ASSESSMENT  RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  CLASS 
BEGINS  TWO  WEEKS  AFTER  THE  BEGINNING  OF  THE  SEMESTER;  FIRST  MEETING,  FEBRUARY  7th. 
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Instructor:  P.  Fleming  to 

CO 

Competencies  to  be  Addressed:  Cultural  Comparison  Certificate:  Cultural  Comparison;  ti 

Role  & Identity;  Social  Perceptions,  Changing  Identity;  Community  Planning;  Concept  of  Com-  flu 
muni ty . 

to 

Goal  of  Course:  To  understand  the  concepts  of  "community"  and  "social  identity;"  to  examine  an 

how  a person's  identity  is  defined,  in  part,  by  community  affiliations.  What  sortof  social  \w 
identity  did  you  establish  in  your  community  of  origin?  What  changes  of  identity  occurred  llo 

as  you  moved  from  one  community  to  another?  What  kinds  of  messages  about  social  identity  Ok 

are  conveyed  when  a person  says,  "I  live  in  South  Boston  (or  J.P.  or  Wellesley  or  wherever)"?  ar 

What  social  and  ethical  problems  arise  when  one  chooses  or  is  required  to  move  from  one  li 

community  to  another,  and  what  benefits  may  be  realized  by  such  a migration?  k 

How  tc  learn  and  Demonstrate  Competencies:  Assessing  one's  own  experience  in  and  as  a i 

member  of,  various  communities;  reading  description  and  theory  about  diverse  sorts  of  com-  [r 
munities;  preparing  a systematic  analysis  of  a selected  community.  i 

Time  Needed  Outside  of  Class:  3-4  hours  per  week. 

El 


MOVING  ON;  THE  MEANING  OF  ‘j 

GEOGRAPHIC  AND  SOCIO-ECONOMIC  II 

MOBILITY  W 6:35-9:10  PM  #183524  Rm.  503  *12  weeks 

Ii 

*ASSESSMENT  RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  CLASS 

BEGINS  TWO  WEEKS  AFTER  THE  BEGINNING  OF  THE  SEMESTER;  FIRST  MEETING,  FEBRUARY  6th.  & 

Instructor:  Vicky  Steinitz  6 

1 

Competencies  to  be  Addressed:  Role  & Identity  Certificate;  Social  Perceptions,  Role  Conflict  5 

& Integration,  Ways  of  Changing  Identity;  Values  Certificate:  Values  & Choice;  Writing  E 

Certificate:  Experiential  Writing.  r 

« 

Goals  of  Course:  To  analyze  theories  and  myths  about  mobility  in  the  light  of  personal  S 

experience.  Some  questions  we  shall  consider  — What  is  the  current  status  of  the  American  f 

Dream  and  how  can  we  explain  its  persistence?  How  doindividuals  develop  aspirations?  What  t 

kinds  of  conflicts  do  people  face  — When  they  choose  to  move,  when  they  are  forced  to  move?  l 

What  are  the  psychological  benefits  and  costs  of  moving  on?  i 

How  to  Learn  and  Demonstrate  Competencies:  Participate  in  class  discussions  and  exercises; 

read  assignments,  report  and  write  about  personal  experiences  and  interviews  with  "mobile" 
people. 
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Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Examples  may  be 

drawn  from  a wide  range  of  mobility  experiences  — e.g.,  moving  into  a new  school  or  neigh- 
borhood, moving  up  or  down  the  socio-economic  ladder. 

Time  Needed  Outside  of  Class:  3-4  hours  per  week. 

Materials  Students  Should  Purchase  and  Estimated  Total  Cost:  Xeroxed  readings— cost  will  be 

under  ten  dollars. 

REACHING  OUT:  SINGLE  HEADS 
OF  HOUSEHOLDS  AND  PERSONAL 

NETWORKS  THEY  DEVELOP  W 9:00-11:35  aM  #183839  Rm.  503  *12  weeks 

*ASSESSMENT  RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  CLASS  BEGINS 
TWO  WEEKS  AFTER  THE  BEGINNING  OF  THE  SEMESTER;  FIRST  MEETING,  FEBRUARY  6th. 

Instructor:  P.  Fleming 

Competency  to  be  Addressed:  Role  & Identity  Certificate:  Building  Networks  (proposed  new 

competency;  Reading  Certificate:  Comprehending  the  Work;  Human  Services  Certificate:  Repor- 
ting Information;  Writing  & Speaking  Certificate:  Experiential  Writing,  Writing  Information, 

Analysis. 

Goals  of  Course:  To  analyze  and  understand  the  problems  faced  by  single  heads  of  households, 

and  the  networks  they  develop  to  meet  their  needs.  To  gain  experience  in  self-analysis  and 
in  field-based  research. 

How  to  Learn  and  Demonstrate  Competencies:  Small  group  discussion  and  analysis  of  students' 
own  experiences;  reading  and  discussion  of  social  network  theory;  field  research,  reporting, 
and  analysis  of  findings. 

Time  Needed  outside  of  Class:  3-4  hours  per  week 

Helpful  Prior  Learning  or  Competency  Completion:  Required:  personal  experience  as  a single 

head  of  household. 

Enrollment  Limitations:  15  students,  all  of  whom  are  themselves  currently  single  heads  of 

household. 

BECOMING  A STATE  LEGISLATOR  W 9:00-11:35  AM  #187846  Rm.  507  *12  weeks 

*ASSESSMENT  RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  CLASS  BEGINS 
TWO  WEEKS  AFTER  THE  BEGINNING  OF  THE  SEMSTER;  FIRST  MEETING,  FEBRUARY  6th. 

Instructor:  Dick  Hogarty 

Competency  to  be  Addressed:  Politics  Certificate:  Elections  and  Legislative  Process 

Goals  of  Course:  The  main  purpose  of  the  course  is  twofold.  First,  to  understand  what  is 

involved  in  running  for  the  state  legislature  and  how  to  conduct  an  election  campaign. 

Second,  assuming  a successful  election,  how  does  one  become  an  effective  state  legislator. 

By  concentrationg  on  these  two  themes,  the  student  should  gain  some  insight  on  the  political 
realities  of  state  legislators. 

How  to  Learn  and  Demonstrate  Competencies:  Analysis  of  an  election  campaign;  role  simulation 

of  running  for  public  office;  and  research  of  how  a bill  becomes  a law. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Field  trips  to 

the  Massachusetts  Legislature. 

Time  Needed  outside  of  Class:  3 hours  per  week 

Helpful  Prior  Learning  or  Competency  Completion:  Campaign  management  at  the  state  or  local 

level  .(helpful ^ but  certainly  not  necessary). 
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THE  ECONOMICS  OF  ALGEBRA, 

THE  ALGEBRA  OF  ECONOMICS  T-TH  5:15-6:30  PM  #130221  Rm.  503 


*12  weeks 


RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS 
TWO  WEEKS  AFTER  THE  BEGINNING  OF  THE  SEMESTER;  FIRST  MEETING,  FEBRUARY  5th. 


CLASS  BEGINS 


Instructors:  Lucy  Horwitz  & Sandra  Kanter 


Competencies  to  be  Addressed: 
nomic  Literacy. 


Math  Certificate:  Algebra;  Political  Economy  Certificate: 


Eco- 


In  this  course,  the  basic  concepts  of  economics  and  algebra  will  be  taught 
together.  Economic  problems  such  as  inflation  and  unemployment  will  be  explained  through 
algebraic  techniques,  while  practice  in  algebra  will  come  through  its  application  to  economic 

thebasTc'  conceDt^of^alaph^^'"  understanding  of  and  ability  to  use 

cneiMbic  concepts  of  algebra  and  economics. 

Learn  and  Demonstrate  Competencies:  Classes  will  consist  of  lectures,  discussions  and 

orkshops.  The  algebra  competency  will  be  demonstrated  by  passing  the  algebra  competency  exam 
The  economics  literacy  competency  will  be  demonstrated  through  student  projects 
Time  Needed  Outside  of  Class:  3-4  hours  per  week  projects. 

^■|aLo''Math''rZi?L°'~  ^yten.cy  Completion:  Students  should  have  successfully  completed 

wpl/pnm  nh  competency  before  enrolling  in  this  course.  New  students  should  have  done 
well  enough  on  the  diagnostic  in  Basic  Math  to  feel  they  would  pass  the  competency. 


SCHOOLS  AND  SOCIAL  CHANGE  M-W  11:  40-12:55  PM  #188461  Rm.  505 *  *12  weeks 

*ASSESSMENT  RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  CLASS  BEGINS 
TWO  WEEKS  AFTER  THE  BEGINNING  OF  THE  SEMESTER;  FIRST  MEETING,  FEBRUARY  4th. 


Instructor:  Ormond  Smythe 


Competencies  to  be  Addressed:  Social  Change  certificate:  Analysis  of  Power  A and  B,  and, 

SoJia‘"po"icy"An^«1s^  experience.  Action  0rga-<1z<ng.  Comparative  Cultures  certificate: 


Goals  of  Course:  To  provide  a forum  for  the  assessment  of  students'  experience  in  and  with 
schools,  whether  as  parents,  active  citizens,  CPCS  students,  or  even  as  children.  Also,  to 
provide  a theoretical  perspective  --  or  choice  of  perspectives  --  from  which  to  view  school- 
ing and  its  role  in  promoting  and  inhibiting  social  change. 

Activities:  Instructor  will  provide  presentations  of  several  major  perspectives  on  school- 

ing and  its  role  in  social  chanoe  --  e.g.  the  views  of  John  Dewey,  of  Ivan  Illich,  of  recent 
Marxist  analysts.  Students  will  read  from  the  work  of  these  writers,  and  discuss  the  readings 
critically  in  class.  Competence  is  ordinarily  demonstrated  by  means  of  an  in-class  presenta- 
tion, although  othermeans  of  demonstration  can  be  arranged. 

Time  Needed  Outside  of  Class:  Approximately  3-4  hours  per  week. 

Materials : John  Dewey,  Democracy  and  Education;  Ivan  Illich,  Deschooling  Society;  Samuel 

Bowles  and  Herbert  Gintis,  Schooling  in  Capitalist  America.  Approximate  total  cost,  $12. 
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14  WEEK  COURSES 


CONFLICTS  OF  RESPONSIBILITY  TU  6:35-9:10  PM  #081747  Rm.  524  14  weeks 

Instructor:  Margaret  Rhodes 

Competencies  to  be  Addressed:  Values  Certificate:  What  are  Values,  Values  and  Change, 

Bureacracy  & Moral  Responsibility. 

Goals  of  Course:  This  course  will  address  questions  about  the  responsibility  of  the  helping 

professional.  The  first  Fart  will  focus  upon  changing  ideas  of  freedom  and  responsibility. 
The  second  part  of  the  course  wi 1 1 focus  upon  conflicts  of  responsibility,  such  as  that  be- 
tween responsibility  to  an  agency  and  to  a client. 

How  to  Learn  and  Demonstrate  Competencies:  Values  and  Change:  writing  a paper;  Values: 

Bureaurcacy  & Moral  Responsibility:  writing  a paper  or  class  presentation;  What  are  Values: 
attending  class  and  short  paper  or  oral. 

Time  Needed  Outside  of  Class:  4-6  hours  per  week. 


VALUES  AND  MENTAL 

HEALTH  TU  2:30-5:05  PM  #083456  Rm.  505  14  weeks 

Instructor:  H.  Bronk 

Competencies  to  be  Addressed:  Values  Certificate:  Values  and  Myth,  Bureaucracy  & Moral 

Responsibility;  Reading  Certificate:  Judging  the  Work,  Comprehending  the  Work. 

Goals  of  Course:  Through  readings  and  discussion,  the  participants  in  the  course  will  examine 
various  issues  of  values  and  mental  health  policies,  institutions  and  services.  This  is  the 
second  part  of  a two-semester  course  designed  to  enable  students  to  complete  the  Values 
Certi ficate. 

How  to  Learn  and  Demonstrate  Competencies:  Reading  and  active  participation  in  class  activ- 

ities as  well  as  regular  evaluation  during  the  semester. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Volunteer  or  paid 
work  in  a mental  health  service  unit. 

Time  Needed  Outside  of  Class:  3-5  hours  per  week 

Materials  Students  Should  Purchase:  Books  not  more  than  $25. 

Enrollment  Limitations:  By  permission  of  Instructor  only. 


THEORIES:  HOW  TO  FIND  THEM, 

HOW  TO  USE  THEM,  HOW  TO  MAKE  THEM  M&W  11:40-12:55  PM  #083172  Rm.  509  14  weeks 

Instructors : Brad  Honoroff  & Michael  Stone 

Competencies  to  be  Addressed:  Students  wil  1 be  able  to  demonstrate  two  new  competencies  which 

will  be  developed  as  part  of  the  course.  One  of  the  two  competencies  may  be  applied  in  the 
student's  Career  Center  and  one  in  the  General  Center.  The  competency  for  the  General  Center 
may  be  counted  as  part  of  the  fourth  certificate  or  used  with  the  Assessment  competencies  as 
part  of  the  fifth  certificate. 

The  competency  for  the  Career  Center  may  be  substituted  for  an  existing  competency,  as 
follows:  a)  in  Community  Planning  for  Planning  Models  and  Theories,  ^ 

b)  in  Human  Services  for  Theories  of  Development,  or 

c)  in  Law  for  either  of  the  two  optional  competencies  "below  the  line." 

Goals  of  Course:  1)  to  develop  the  ability  to  identify  the  theories  which  underlie  our  "in- 

formal" beliefs  and  perspectives,  as  well  as  those  which  structure  the  more  formal  areas  of 
knowledge;  2)  to  trace  the  historical  and  philosophical  origin  of  some  those  theories;  3) 
to  develop  skills  in  using,  building  and  criticizing  theories;  4)  to  create  several  new  com- 
petencies, including  an  entry-level  theories  competency. 
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We  will  take  up,  as  examples,  theories  of  individual  development  and  human  nature,  as 
well  as  social,  political,  and  economic  theories. 

How  to  Learn  and  Demonstrate  Competencies:  Participate  in  class  discussions  and  group  projects 

do  the  assigned  readings,  prepare  written  or  oral  presentations,  participate  in  developing  the 
new  competencies. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies;  Daily  life. 

Time  Needed  Outside  of  Class:  3-5  hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  No  prior  academic  work  or  competency  comple- 
tion is  required. 

Materials  Students  Should  Purchase  and  Estimated  Total  Cost:  To  be  provided  by  the  instruc- 


tors;  estimated  cost  $10-$12. 

Enrollment  Limitations:  30 
Additional  Information:  This  will  be  an  experiment  aimed  at  developing  certain  kinds  of  thin- 

king skills  and  specifying  these  skills  in  the  competency  language  of  CPCS.  As  an  experiment^ 
its  success  cannot  be  guaranteed,  but  students  who  participate  will  be  assured  of  the  oppor- 


tunity to  obtain  the  equivalent  of  one  Career  Center  and  one  General  Center  competency. 


BEGINNING  SPANISH  II 


MWF  11:40-12:55  PM 


#082615 


Rm.  621 


14  weeks 


Instructor:  Quentin  Chavous 


Competencies  to  be  Addressed: 
age  Certificate. 


The  two  competencies  of  the  First  Level  of  the  Foreign  Langu- 


Goals  of  Course:  To  assist  the  student  in  learning  Spanish  as  it  is  spoken  in  Latin  America. 
How  to  Learn  and  Demonstrate  Competencies:  Students  who  have  done  everything  required  by  the 

course  should  be  ready  for  evaluation  in  the  two  competencies  of  the  first  level  of  the  cer- 
tificate. 

Time  Needed  Outside  of  Class:  2 hours  for  each  hour  of  class. 

Helpful  Prior  Learning  of  Competency  Evaluation:  Necessary  prerequisite:  students  who  have 

not  taken  the  preceding  Spanish  course  here  at  CPCS  should  consult  the  instructor  to  make  sure^ 
they  are  prepared  to  enter  this  continuing  course. 

Materials  students  should  purchase:  Those  continuing  from  previous  course  need  only  the  books 
they  already  have.  Entering  students  will  need  Espanol  a lo  vivo  (text  and  workbook).  The 
two  books  cost  about  $21.00  and  will  be  used  in  the  following  semester  also. 

Enrollment  Limitations:  25  students. 


INTERMEDIATE  SPANISH  II  MWF  5:15-6:30  PM 
Instructor:  Quentin  Chavous 


#082893 


Rm.  621 


14  weeks 


Competencies  to  be  Addressed:  The  Foreign  Language  Certificate,  Level  II  competencies 


Goals  of  Course:  To  assist  the  student  in  learning  Spanish  as  it  is  spoken  in  Latin  America. 

Special  emphasis  on  use  in  a public  or  community  service  context. 

How  to  Learn  Competencies:  If  they  have  mastered  all  the  tasks  assigned,  student  should  be 
ready  for  evaluation  in  the  certificate. 

Time  needed  outside  of  Class:  2 hours  for  every  hour  of  class. 

Helpful  Prior  Learning  or  Competency  Completion:  Necessary  prerequisite:  the  prior  course 

at  CPCS  or  equivalent.  See  instructor  to  determine  if  you  are  prepared  to  enter  course. 
Materials  Students  Should  Purchase:  To  be  assigned  in  class. 

Enrollment  Limitation;  20  students 
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CPCS:  PLANNING  AND 
DEVELOPING  YOUR  COLLEGE 


M 9:00-11:35  AM 


#082331 


Rm.  507 


14  weeks 


Instructor:  C.  Taylor 

Competencies  to  be  Addressed:  Values  Certificate:  Values  and  Work,  Bureaucracy  & Moral  Respon- 

sibility; Politics  Certificate:  Theories  of  Decision  Making,  Public  Sector  Decision  Making 
Communication  Certificate:  Communications  in  Organizations. 

Goals  of  Course:  To  review  and  probe  the  history  of  CPCS  in  its  short  but  significant  life 

to  date,  to  examine  issues  of  decision  making,  faculty  activity,  conmuni cation  to  and  among 
students,  and  to  meet  and  interact  with  key  figures  who  were  involved  in  the  planning  and 
development  of  the  College. 

How  to  Learn  and  Demonstrate  Competencies:  Students  will  select  from  among  the  competencies 

addressed  by  the  course,  and  work  in  groups  doing  research  in  documents,  oral  history  inter- 
views and  discussion  of  readings.  Demonstration  of  competence  will  be  through  presentations 
of  the  groups  in  the  form  of  papers,  oral  or  media  presentation. 

Time  Needed  Outside  of  Class:  4 hours  per  week 

Helpful  Prior  Learning  or  Competency  Completion:  Significant  progress  toward  the  Reading 

and  Writing/Speaking  Certificate. 

Materials  Students  Should  Purchase:  Readings  will  be  made  available  at  a cost  of  approximately 
$15.  per  student. 


HUMAN  SERVICES  IN 

MASSACHUSETTS  W6:35-9*’0PM  #185822  Rm.  624  14  weeks 

Instructor:  Ann  Wi thorn 

Competencies  to  be  Addressed:  Cultural  Comparison  Certificate:  Social  Policy  Analysis  I&II; 

Social  Change  Certificate:  Analysis  of  Power  A&B;  Politics  Certificate:  Public  Sector  De- 

cision making;  Values  Certificate:  Bureaucracy  & Moral  Responsibility. 

Goals  of  Course:  To  increase  our  understanding  of  the  human  services  system  in  Massachusetts 
and  to  develop  our  ability  to  influence  that  system.  We  will  examine  the  history  of  different 
agencies  and  programs,  the  relationship  among  agencies,  the  differences  and  similarities  be- 
tween public  and  private  agencies,  the  role  of  clients  and  workers  within  the  system.  A major 
goal  of  the  course  will  be  to  consider  appropriate  strategies  for  bringing  change  to  current 
policies  and  programs. 

How  to  Learn  and  Demonstrate  Competencies:  Classroom  discussions  and  related  assignments 

will  allow  you  to  demonstrate  the  Social  Policy  Analysis  competencies  and  the  Analysis  of 
Power  competencies.  Individual  or  group  projects  will  be  suggested  for  those  wishing  to 
achieve  other  competencies  listed. 

Time  Needed  Outside  of  Class:  4 Hours  per  week. 

Appropriate  Field  Experience:  Experience  with  human  service  agencies  in  Massachusetts,  as 

client  and/or  worker. 

Materials:  Photo  copied  materials  will  be  available  through  instructor  at  cost  of  $12.00 

maximum. 


WORK  IN  AMERICA  TU  6:35-9:10  PM  #082057  Rm.  619  14  weeks 

Instructor:  Harry  Brill 

Competencies  to  be  Addressed:  Values  Certificate:  Values  and  Work;  Political  Economy  Certi- 

ficate: Economic  Literacy 

Goals  of  Course:  To  explore  the  chancing  character  of  work  in  American  Society;  to  understand 

the  courses  of  unempolyment;  to  understand  how  the  economy  influences  the  work  process;  to 
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evaluate  the  psychic  and  the  physical  effects  of  work  on  people,  and  to  consider  their  indi- 
vidual and  collective  responses  to  their  work  situation;  to  consider  alternative  models  for 
organizing  the  workplace;  to  develop  a framework  for  evaluating  one's  own  career  goals;  and 
to  improve  one's  chances  of  obtaining  desired  jobs. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  course  sessions,  read  and  discuss  material. 

To  demonstrate  competencies,  students  will  be  submitting  several  brief  papers. 

Field  Related  Opportunities  Appropriate  to  Gaining  Competencies:  Experience  in  past  or  pre- 
sent workplace  will  be  drawn  upon  to  demonstrate  competencies. 

Materials  Students  Should  Purchase:  Assigned  books,  costing  about  $18.00. 

Time  Needed  Outside  of  Class:  4-6  hours  per  week. 


THE  VIEW  FROM  BELOW  MW  5:15-6:30  PM  #181257  Rm.  509  14  weeks 

Instructor:  P.  Fleming 

Competencies  to  be  Addressed:  Role  & Identity:  Social  Self  (part).  Social  Perceptions, 

Distorting  Mechanisms,  Changing  Identity. 

Goals  of  Course:  Social  class  identification  involves  more  than  one's  type  of  work  and  level 

of  income.  In  this  course  we  will  examine,  from  the  point  of  view  of  working  class  people, 
the  social  correlates  of  class  identity,  the  nature  of  the  relationship  between  classes, 
and  the  social  mechanisms  whereby  class  systems  are  maintained  or  changed. 

How  to  Learn  and  Demonstrate  Competencies:  Reading,  discussing,  listening  to  folk  music, 

observation,  and  analysis  of  personal  experiences;  written  papers  and  classroom  participation. 
Time  Needed  Outside  of  Class:  3-4  hours  per  week. 


PERSONAL  STANCES  TOWARD 

POLITICS  TU  TH  11:40-12:55  PM  #180694  Rm.  507  weeks 

Instructor:  Vicky  Steinitz 

Comptencies  to  be  Addressed:  Role  and  Identity;  Social  Perceptions,  Attitude  Formation, 

Distorting  Mechanisms;  a proposed  new  competency  that  can  be  used  in  either  Politics  or 
Social  Change. 

Goals  of  Course:  To  explore  how  political  attitudes  develop  and  change  and  what  connections 

people  make  between  their  personal  lives  and  the  world  of  politics.  Some  questions  we  shall 
consider;  What  are  children  currently  taught  about  politics  and  what  should  they  be  taught? 
Why  is  political  apathy  on  the  increase?  Who  becomes  a political  activist  and  why?  How  ef- 
fective are  various  strategies  for  getting  people  more  involved  in  politics?  What  are  the 
personal  rewards  and  costs  of  political  participation? 

How  to  Learn  and  Demonstrate  Competencies:  Participate  in  class,  read  assignments,  analyze 

and  write  about  personal  experiences  or  research. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Reflections  on 

experiences  in  political  education,  with  citizen  groups,  as  a community  organizer,  in  elec- 
tion campaigns,  etc. 

Time  Needed  Outside  of  Class:  3-4  hours  per  week. 

Materials  Students  Should  Purchase  and  Estimated  Total  Cost:  Books  and  zeroxed  materials 

will  cost  approximately  $10.00 
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ARTS  IN  BOSTON'S  COMMUNITIES: 
A FIELD  STUDY 


W 9:00-11:35  AM 


#084019  Rm.  505 


14  weeks 


Instructor:  Jim  Green 

Competencies  to  be  Addressed:  Communications  Certificate:  Communications  Project;  Cultural 

Comparsion  Certificate:  History  & Culture;  Social  Change  Certificate:  Action  Organizing. 

Goals  of  Course:  To  organize,  publicize,  and  present  a show  of  community  artists  work  at 

the  U/Mass  Community  Arts  Gallery  in  April;  to  develop  a good  working  relationship  with  the 
artists  and  to  learn  about  their  history  and  culture  in  the  process;  to  evaluate  the  show  and 
the  organizing  project. 

How  to  Learn  and  Demonstrate  Competencies:  Participate  in  the  various  tasks  required  to  put 

on  the  show;  read  background  materials  on  the  artists  and  prepare  backup  material  for  the 
show:  organize  physical  arrangements  and  publicity  for  the  show. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  This  is  a field 

based  course. 

Helpful  Prior  Learning:  Previous  work  in  art  and  especially  community  based  art;  public 

relations  work;  gallery  work. 

Materials  Students  Should  Purchase  and  Estimated  Total  Cost:  Xerox  materials  approx.  $5. 

Enrollment  Limitations:  12 

Additional  Information:  This  course  is  a continuation  of  a first  term  project  in  which  stu- 

dents selected  a group  of  community  artists  whose  work  they  would  like  to  display  in  the  gal- 
lery. They  will  have  obtained  the  approval  of  the  Arts  Council  to  do  the  show.  While  a num- 
ber of  students  will  carry  on  from  the  first  term  to  complete  this  project  new  students  are 
welcome  to  join  the  group  to  demonstrate  the  competencies  and  help  produce  the  show. 

Time  Needed  Outside  of  Class:  4-6  Hours 

"COMING  TO  THE  CITY:  MIGRATION  AND  URBAN  ADAPTION 

THE  MISSION  HILL  ORAL  HISTORY  PROJECT"  TH  9:00-11: 35AM  #083730  r^.  524  14  weeks 

Instructor:  Iris  Concepcion  and  Jim  Green 

Competencies  to  be  Addressed:  Cultural  Comparison  Certificate:  Idea  of  Culture  and  Compara- 

tive Cultural  Contexts;  Human  Services  Certificate:  Comparative  Group  Membership  Experience 
and  Observation  and  Interviewing. 

Goals  of  Course:  To  become  sensitive  to  socio-economic  and  cultural  differences  by  using  the 

comparative  method;  to  develop  interviewing  skills  by  using  the  historical  and  case  work 
methods;  to  understand  human  needs  in  historical  and  cultural  contexts  and  to  develop  a de- 
finition of  culture;  to  learn  the  history  of  a community  by  studying  the  record  and  by  re- 
cording personal  recollections. 

How  to  Learn  and  Demonstrate  Competencies:  Participate  in  meetings  and  tasks;  do  assigned 
readings;  participate  in  interviewing  elderly  residents  in  Mission  Hill;  prepare  written 
comparisons. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  This  is  a field 

based  course. 

Time  Needed  Outside  of  Class:  4-6  hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Experience  working  with  the  elderly  or 

doing  interviewing  of  any  kind. 

Materials  Students  Should  Purchase  and  Estimated  Total  Cost:  Xerox  materials  prepared  by 

instructors  cost  $6-8 
Enrollment  Limitations:  20 
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CITIES  IN  SCIENCE  FICTION 


TH  6;  35-9: 10  PM 


#187000 


Rm.  524 


14  weeks 


Instructor:  P.  Hart 

Competencies  to  be  Addressed:  Social  Change  Certificate:  Local  Go^/ernment  Structure,  Power 

Analysis  A;  Communications  Certificate:  Mass  Media,  Communication  Project;  Writing  Certificate 
Analysis . 

’^oals  of  Course:  The  course  will  focus  on  science  fiction,  or  futuristic  literature  which 

provides  a perspective  on  urban  conditions  today  and  tomorrow.  Issues  to  be  addressed  in- 
clude, density  and  spatial  configurations  in  the  urban  tomorrow,  air  quality  management,  traf- 
fic problems,  various  transit  modes,  race  relations,  feminism,  and  others. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  course,  participate  in  class  discussions, 

do  readings,  write  a science  fiction  short  story. 

Field  Related  Learning  Opportunities:  Limited  due  to  nature  of  course  content. 

Time  Needed  Outside  of  Class:  3-4  hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Pre-reading,  initial  Comprehension,  Exper- 

iential Writing,  Sending  and  Receiving. 

Materials  Students  Should  Purchase  anu  Lstimated  Total  Cost:  Vonnegut  Player  Piano;  Clem, 

Greenberg,  Olander  - The  City  2000  A.D.  Jacobs  - The  Death  and  Life  of  Great  American  Cities 

$8.00. 


METROPOLITAN  POLITICS  TH  6: 35-9: 10  PM  #186721  Rm.  509  14  weeks 

Instructor:  Dick  Hogarty 

Competencies  to  be  Addressed:  Politics  Certificate:  Metropolitan  Analysis 

Goals  of  Course:  The  primary  objective  is  the  analysis  of  the  political  system  of  the  metro- 

polis rather  than  its  reform.  Therefore,  the  main  focus  is  political  behavior  rather  than 
institutional  structure.  From  a wide  range  of  perspectives,  the  course  examinnes  the  distri- 
bution of  influence  in  the  metropolis  and  the  impact  on  this  distribution  of  the  forces  of 
urban  growth  and  change.  In  so  doing,  considerable  attention  is  given  to  the  attitudes,  per- 
ceptions, capabilities,  and  activities  of  the  various  participants  in  the  metropolitan  poli- 
tical system. 

Field  Related  Learning  Opportunities:  Work  within  a metropolitan  or  regional  organization 

like  the  MDC,  the  Mass  Port  Authority  or  the  New  England  Regional  Commission. 

Time  Needed  Outside  of  Class:  3 hours 

Helpful  Prior  Learning  or  Competency  Completion:  Same  as  that  with  regard  to  field  related 

learning  opportunities. 

Materials  Students  Should  Purchase:  Michael  N.  Danielson,  Metropolitan  Politics. 


MONEY  AND  THE  EFFECTS  OF 

FINANCIAL  INSTITUTIONS  ON  YOU  TH  9:00-11:35  AM  #186447  Rm.  510  14  weeks 

Instructor:  P.  Jerabek 

Competencies  to  be  Addressed:  Political  Economy  Certificate:  Economics  Allocation,  Alter- 

native Economic  Instituions. 

Goals  of  Course:  Students  will  be  able  to  trace  the  channels  through  which  money  passes  in 

households,  business  & government.  We  will  talk  about  stock  and  bonds  as  investment  instru- 
ments and  about  the  effects  of  credit  on  capital  formation.  Alternative  economic  institutions 
such  as  CETA  and  state  banks  will  be  examined. 
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HOW  to  Learn  and  Demonstrate  Competencies:  Students  working  in  or  dealing  with  alternative 

economic  institutions  will  be  assisted  in  examining  their  own  experience. 

Time  Needed  Outside  of  Class:  3-4  hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Competences; Neoclassical  Economic  Theory, 

Economic  Distribution,  Economic  Literacy. 

Materials  Students  Should  Purchase:  Xeroxed  materials  will  be  distributed  in  class. 

Enrollment  Limitations:  25 


STATE  AND  LOCAL  TAXES:  THE  TAXPAYER'S 

REVOLT  IN  MASSACHUSETTS  M 6:35-9:10  PM  #187562  Rm.  509  14  weeks 

Instructor:  Sandra  Kanter 

Competencies  to  be  Addressed:  Public  Economics  and  Economic  Distribution  in  the  Economic 

Certificate;  Politics  Certificate:  Public  Sector  Decision  Making  and  Legislative  Process. 

Goals  of  Course:  The  object  is  to  understand  the  tax  system  in  Massachusetts  and  what  is 
behind  the  current  taxpayer's  revolt.  Special  emphasis  will  be  on  examining  current  tax 
issues  facing  the  Commonwealth  resident,  including  the  possible  effects  of  the  passage  of 
"proposition  2^2".  Guests  from  the  political  and  economic  world  will  be  invited  to  discuss 
the  issues  with  us. 

How  to  Learn  and  Demonstrate  Competencies:  Several  assignments  that  will  address  the  compe- 

tency. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  People  who  work 
in  the  field  on  organizing  around  the  tax  issue  can  also  gain  competence  through  field  work 
rather  than  through  the  assignments. 

Time  Needed  Outside  of  Class:  4 hours  per  week. 


ECONOMICS  AND  PUBLIC  POLICY  T-TH  11:40-12:55  PM  #187288  Rm.  505  14  weeks 

Instructor:  Sandra  Kanter 

Competencies  to  be  Addressed:  Political  Economy  Certificate:  Economic  Literacy  and  Neo-Clas- 

sical Economic  Theory. 

Goals  of  Course:  This  course  is  designed  to  give  students  who  will  be  working  in  the  public 

sector  an  understanding  of  the  role  of  traditional  economic  theory  in  forming  public  policy. 
The  course  will  emphasize  the  learning  of  concepts  through  an  examination  of  particular  public 
policies,  including  housing,  business  tax  laws,  and  transportation  issues. 

How  to  Learn  Competencies:  Take  four  take-home  assignments. 

Time  Needed  Outside  of  Class:  4 hours  per  week. 


ISSUES  FOR  WOMEN  IN  MANAGEMENT 
Instructor:  Pat  Jerabek 


TU  6:35-9:10  PM  #180416  Bldg.  2.  2nd  fir.  14  weeks 

at  CPS  Harbor  Campus  Rni.  z09 


Competencies  to  be  Addressed:  Communication  Certificate:  Socio  Cultural  Factors  in  Inter- 

personal Communication;  Role  and  Identity:  Role  Conflict  & Integration. 

Goals  of  Course:  Students  will  analyze  barriers  to  work  satisfaction  and  deal  with  their 

ori gins,  begin  process  of  career  and  life  planning,  analyze  organizational  norms  and  their 
ti.ects  on  women's  performance  and  place  in  the  organization. 

How  to  Learn  and  Demonstrate  Competencies:  Class  presentations,  written  analysis  of  past 

expected  role  conflict,  verbal  and  written  response  to  readings. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Opportunities  to 
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Interview  managers  in  human  service  delivery. 

Time  Needed  Outside  of  Class;  3-4  hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Competencies  - Communication  Sending, 

Receiving,  work  experience,  problems  with  being  a minority. 

Materials  Students  Should  Purchase  and  Estimated  Total  Cost:  Xeroxed  materials  will  be 

distributed  in  class.  Cost  approximately  $5.00.  Several  paper  backs  recommended,  not  re- 
qui red. 

Enrollment  Limitations:  35  students 


MUSIC  AND  MONEY:  THE  HISTORY  AND  DEVELOPMENT 

OF  THE  MUSIC  INDUSTRY.  W 9:00-11:35  AM  #180978  Rm.  509  14  weeks 

Instructor:  Reebee  Garofalo 

Competencies  to  be  Addressed:  Communication  Certificate:  Mass  Media,  Communication  Project; 
Role  and  Identity  Certificate:  part  of  Influence  of  Mass  on  Identity. 

Goals  of  Course:  This  course  will  trace  the  tremendous  growth  and  power  of  the  music  bus- 
iness. Through  the  development  of  various  syles  of  music  (from  blues  and  country  to  punk 
and  disco)  we  will  look  at  the  tension  between  artistic  achievement  and  commercial  success 
as  well  as  related  issues  such  as  racism,  sexism,  and  alienation.  Structural ly , we  will 
examine  the  central  role  of  the  record  companies  and  the  functioning  of  suppport  businesses 
such  as  radio,  concert  promotion,  and  the  rock  press.  In  particular,  we  will  explore  the 
service  possibilities  of  community  oriented  radio  and  benefit  concert  promotion.  There  may 
be  the  possibility  of  some  field  placements. 

How  to  Learn  and  Demonstrate  Competencies:  Do  assigned  readings.  Participate  in  a media 

project.  Or,  write  a paper. 

Time  Needed  Outside  of  Class:  3 hours  per  week. 

Materials  to  Purchase:  Rock  n'  Roll  is  Here  to  Pay,  Steve  Chappie  & Reebee  Garofalo  ($7.50) 
xeroxed  articles  ($3.00). 

THE  REORGANIZATION  OF  HIGHER  EDUCATION 

RESEARCH  AND  ACTION  PROJECT  TU  9:00-11:35  AM  #173260  Rm.  524  14  weeks 

Instructor:  Reebee  Garofalo 

Competencies  to  Addressed:  Depending  on  student  interest:Human  Serv.  Certi  ficafe  :Analysis  of'' 

Social  Problems,  Interviewing;  Politics  Certificate:  Public  Sector  Decision  Making:  Social 

Change  Certificate:  Analysis  of  Power,  Action  Organizing;  Math  Certificate:  Public  Service 

Math  and  others.  ’ 

Goal  of  Course:  Governor  King  has  received  a number  of  proposals  calling  for  the  restruc- 
turing of  state  supported  instutions  of  higher  education.  In  Boston  these  include:  UMass, 

Boston  State,  Mass  Art,  Roxbury  and  Bunker  Hill  Community  Colleges.  A pecial  Commission  | 
has  been  convened  to  act  on  these  proposals.  This  project  is  designed  to  analyze  the  various 
aspects  of  reorganization  and  to  make  this  information  available  to  people  who  will  be  most 
affected  by  the  decisions. 

How  to  Learn  and  Demonstrate  Competencies:  Participate  in  various  aspects  of  the  project. 

Time  Needed  Outside  of  Class:  3-5  hours  per  week. 

Materials  to  Purchase:  Xeroxed  materials  ($4.00-5.00) 


LOBBYING  THE  SECTION  1:  TH  9:00-11:35  AM  #186132  Rm.  607  14  Weeks 

LEGISLATURE  SECTION  2:  T 6:35-9:10  PM  #186163  Rm.  622 

Instructor:  Paul  M.  Pezzella 
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Competencies  to  be  Addressed:  Politics  Certificate:  Public  Sector  Decision  Making/Legislative 
Process . 

Goals  of  Course:  This  course  will  introduce  students  to  the  Massachusetts  Legislature  by  dis- 
cussing and  examining  the  General  Courts'  structure,  its  legislative  procedure  and  process, 
and  Party  Representation  in  the  General  Court.  The  course  will  primarily  focus  on  lobbying 
the  legislature.  Students  will  be  required  to  write  or  select  bill(s)  before  the  1980 
Session,  and  to  participate  in  lobbying  the  legislative  process.  Guest  speakers  will  be 
invited  to  discuss  the  art  of  lobbying.. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  class  sessions,  read  assigned  material  and 
participate  in  the  Legislative  Project. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  The  course  is 
substantially  field-based.  Any  student  who  has  worked  in  or  with  the  Legislature. 

Time  Needed  Outside  of  Class:  3-5  hours  per  week  at  the  legislature. 

Helpful  Prior  Learning  or  Competency  Completion:  Democratic  Theory,  Analysis  of  Power  or 
any  work  experience  with  the  legislature  or  with  public/private  sector  lobbying  groups. 
Materials  Students  Should  Purchase:  1.  Legislative  Procedure  in  the  General  Court  of  Mass. 

2.  The  Mass.  General  Court:  Process  and  Prospects  by 
Edwin  Gere. 

3.  Assorted  hand-out  material. 

Additional  Information:  The  course  is  scheduled  to  meet  once  a week  so  that  students  will 
have  time  to  spend  at  the  State  House  to  work  on  field  project. 


CABLE  TELEVISION  TH  5:15-7:55  PM  #187613  Rm.  608  14  Weeks 

Instructor : Richard  A.  Borten 

Competencies  to  be  Addressed:  Politics  Certificate:  Public  Sector  Decision  Making;  Communi- 
cations Certificate:  Mass  Media. 

^oal s of  Course:  To  develop  an  understanding  of  the  technological  and  social  opportunities 
presented  by  the  advent  of  urban  cable  television  systems,  to  study  the  decision  making 
process  surrounding  its  development,  and  to  gain  an  awareness  of  the  opportunities  for 
participation  in  the  decisions  governing  the  way  in  which  urban  cable  television  will  serve 
the  community.  The  course  will  examine  the  regulatory,  economic,  technical  and  political 
issues  affecting  CATV  development. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  class  sessions,  read  assigned  material  and 
! complete  competency  paper. 


INTERRACIAL  COMMUNICATION  TH  6:35-9:10  PM  #184423  Rm.  507  Second  7 weeks 

Instructor : Carmen  V.  Dillon,  Associate  Dean,  Academic  Support  Services 

Competencies  to  be  Addressed:  Role  & Identity  Certificate:  Social  Perceptions,  Distorting 
Mechanisms;  also  addresses  parts  of  Comparative  Cultural  Contexts  and  Communications  Certs. 

Goals  of  Course:  Designed  as  a laboratory  training  experience  to  develop  a greater  insight 
into  individual,  institutional,  and  cultural  racism.  To  examine  personal  prejudice  through 
[Small  group  interactions  and  provide  an  opportunity  to  increase  your  sensitivity  to  the 
|feelings  of  others  and  your  understanding  of  the  behaviors  of  others. 

,|How  to  Learn  and  Demonstrate  Competencies:  Active  involvement  in  class.  Maintaining  a journal 
l>of  your  perceptions  about  yourself  both  personally  and  professionally.  Relevant  readings, 
nfield  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Analysis  of  present 
.and  past  group  interactions. 

Time  Needed  Outside  of  Class:  2-3  hours  per  week. 
lEnrollment  Limitations:  30  students. 
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INTERPERSONAL  COMMUNICATION 


M 6:35-9:10  PM 


#184985  Rm.  507 


Second  7 Weeks 


Instructor : Jean  Griffin 

Competencies  to  be  Addressed:  Communications  Certificate:  Human  Communication:  Sending; 

Human  Communication:  Recieving. 

Goals  of  Course:  This  course  is  designed  to  study  the  methods  we  use  (consciously  and  un- 
consciously ) to  transfer  our  meanings  and  feelings  to  other  people.  This  course  will  em- 
phasize: helping  the  student  enhance  awareness  of  her  or  his  communication  style;  develop 
improved  listening  skills;  identifying  and  experimenting  with  different  types  of  feedback; 
understanding  (and  utilizing)  non-verbal  communication;  analyzing  communication;  analyzing 
communications  in  dyads  and  labor  groups;  analyzing  communication  in  different  socio-cul tural 
settings . 

The  class  will  combine  readings, writings,  discussion  and  experiential  learning,  with  heavy 
emphasis  on  the  latter.  This  is  a process-oriented  course  in  that  one  of  the  areas  we  will 
examine  is  how  we  communicate  with  one  another. 


-56- 


COMMUNITY  PLANNING  CENTER 


COMMUNITY  PEOPLE:  FORMING 

SOCIAL  IDENTITY  WITHIN  COMMUN- 
ITIES TH  9:00-11:35  AM  #065578  Rm.  507  *12  Weeks 

♦ASSESSMENT  RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  CLASS 
BEGINS  TWO  WEEKS  AFTER  THE  BEGINNING  OF  THE  SEMESTER:  FIRST  MEETING,  FEB.  7th. 

Instructor:  Pat  Fleming 

Competencies  to  be  Addressed:  Cultural  Comparison  Certificate:  Cultural  Comparison; 

Role  & Identity  Certificate:  Social  Perceptions,  Changing  Identity;  Community  Planning 

Certificate:  Concept  of  Community. 

Goal  of  Course:  To  understand  the  concepts  of  "community"  and  "social  identity";  to 

examine  how  a person's  identity  is  defined,  in  part,  by  community  affiliations.  What 
sort  of  social  identity  did  you  establish  in  your  community  of  origin?  What  changes  of 
identity  occurred  as  you  moved  from  one  community  to  another?  What  kinds  of  messages 
about  social  identity  are  conveyed  when  a person  says,  "I  live  in  South  Boston  (or  J.P. 
or  Wellesley  or  wherever)"?  What  social  and  ethical  problems  arise  when  one  chooses  or  is 
required  to  move  from  one  community  to  another,  and  what  benefits  may  be  realized  by  such 
migration? 

How  to  Learn  and  Demonstrate  Competencies:  Assessing  one's  own  experience  in  and  as  a 

member  of,  various  communities;  reading  description  and  theory  about  diverse  sorts  of 
communities;  preparing  a systematic  analysis  of  a selected  community. 

Time  Needed  Outside  of  Class:  3-4  hours  per  week. 


QUESTION  OF  COMMUNITY  TH  6:35-9:10  #065263  Rm.  610  *12  Weeks 

♦ASSESSMENT  RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  CLASS 
BEGINS  TWO  WEEKS  AFTER  THE  BEGINNING  OF  THE  SEMESTER;  FIRST  MEETING  TH,  Feb  7. 

Instructor:  Elaine  Werby 

Competencies  to  be  Addressed:  Community  Planning  Certificate:  Concept  of  Community;  Cul- 
tural Comparison  Certificate:  Cultural  Comparison. 

Goals  of  Course:  To  stimulate  thinking  about  various  kinds  and  definitions  of  community  to 

define  one  community  from  a variety  of  roles:  planner,  resident,  organizer,  social  service 

worker,  candidate  for  political  office;  to  gain  awareness  of  the  cultural  perspective  on 
community  brought  by  differing  racial  and  ethnic  groups. 

How  to  Learn  and  Demonstrate  Competencies:  Competencies  will  be  learned  through  a com- 

bination of  class  discussions  of  reading  and  lectures,  plus  some  interviewing  in  commun- 
ity settings.  Competencies  will  be  demonstrated  through  writing  a paper. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Residence  or 

employment  in  the  community  to  be  studied;  willingness  to  undertake  informal  interviews. 

Time  Needed  Outside  of  Class:  4 hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  None- this  is  an  entry  level  course. 

Materials  Students  Should  Purchase:  Purchased  through  instructor;  approximate  cost$15. 


ANATOMY  OF  A COMMUNITY: 

M 9:00-11:35  AM 

# 064737 

Rm.  621 

14  Weeks 

A FIELD  PROJECT  THROUGH 
THE  COMMUNITY  SERVICE 
PROGRAM 

(Flexible-see  below) 
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Instructor:Marie  Kennedy 


Competencies  to  be  Addressed:  Old  Community  Change  Certificate:  Community  Structure, 

Analysis  of  Power  A.;  Community  Planning  Certificate:  Community  Description;  Social 

Change  Certificate:  Neighborhood  Research  and  Observation,  Analysis  of  Power  A. 

Goals  of  Course:  The  particular  project  will  be  generated  and  specific  project  goals 

set  by  a community  organization.  Through  work  on  the  project  and  some  reading  and 
discussion,  students  will  a)  develop  the  research,  analytical  and  organizational  skills 
necessary  for  the  collection,  interpretation  and  presentation  of  descriptive  infor- 
mation regarding  the  makeup  of  a neighborhood;  b)  provide  a usable  service  and  technical 
assistance  to  a community  organization;  c)develop  the  ability  to  work  in  a team  and  d) 
gain  an  understanding  of  how  our  research  fits  into  the  organizing  strategy  of  the  com- 
munity organization. 

How  to  Learn  and  Demonstrate  Competencies:  Students  will  work  in  a team  to  prepare  materials 

for  evaluation  through  participation  in  the  activites  generated  by  the  needs  of  the  com- 
munity organization. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  The  course 

is  a field  project. 

Time  Needed  Outside  of  Class:  A minimum  of  6 hours  per  week  including  class  time.  Class 

time  will  be  used  to  work  on  the  project  and  will  not  be  rigid-work  time  will  be  arranged 
to  best  suit  all  participants  (community  group,  students,  faculty). 

Helpful  Prior  Learning  or  Competency  Completion:  If  Basic  Math  competency  has  not  been 

completed,  students  should  enroll  in  Applied  Language  and  Math  or  arrange  for  tutoring. 
Materials  Students  Should  Purchase:  Instructor  will  provide  xeroxed  material --approximate 

cost  $10. 


ANATOMY  OF  A COMMUNITY  W 6:35-9:10  PM  #064713  Rm.  621  14  Weeks 

Instructor:  Charlotte  Ryan 

Competencies  to  be  Addressed:  Comm.  Ch.  Certificate:  Community  Structure,  Analysis  of 

Power  A;  Comm.  Plan.  Certificate:  Community  Description;  Social  Change  Certificate: 

Neighborhood  Research  & Observation,  Analysis  of  Power  A. 

Goals  of  Course:  To  learn  to  do  a social  investigation  of  a small  community  or  neighbor- 
hood. This  will  include  defining  the  community's  major  physical,  economic,  historical, 
social  & political  characteristics  as  well  as  identifying  the  conflicting  interests  and 
needs  of  the  main  social  forces  in  the  community. 

To  accomplish  the  above,  the  course  will  focus  on  developing  research  skills 
analytical  skills,  and  organizational  skills. 

How  to  Learn  and  Demonstrate  Competencies:  The  course  will  consist  of  weekly  reading  as- 

signments, class  discussions,  and  field  exercises.  Completed  exercises  will  correspond 
directly  with  portions  of  the  required  case  study  to  complete  the  competency. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Exercises  will 

require  some  field  work  by  students  in  a small  community  to  be  identified  by  the  student 
early  in  the  term. 

Time  Needed  Outside  of  Class:  3-4  hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Job  experience,  experience  in  a commu-  ' 

nity  organization.  If  Basic  Math  competency  has  not  been  completed,  students  should  enroll 
in  Applied  Language  and  Math  or  arrange  for  tutoring. 

Materials  Students  Should  Purchase:  Xeroxed  materials  through  instructor.  Estimated 

cost:  $10.00. 


I 
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GETTING  A PIECE  OF  THE  ACTION- 
FINDING OUT  HOW  STATE  AND  FED-  T 6:35-9:10  PM  #066477  Rm.503  Second  7 Weeks 

ERAL  PROGRAMS  WORK 

Instructor:  Murray  Frank 

Competencies  to  be  Addressed:  Community  Planning  Certificate:  State  and  Federal  Programs. 

Goals  of  Course:  A variety  of  state  and  federal  programs  impact  on  local  communities  and 
exist  to  be  used  to  improve  the  quality  of  life.  Students  will  learn  how  to  identify  and 
evaluate  programs  in  several  substantive  areas  (health,  housing,  education,  manpower,  etc) 
and  to  utilize  these  resources  in  community  planning  and  organization. 

How  to  Learn  and  Demonstrate  Competencies:  Standard  sources,  legislation,  literature, 

government  offices,  community  facilities  will  be  used/exploited/visited  in  the  process  of 
learning  and  demonstrating  the  ability  to  identify  and  understand  state  and  federal  pro- 
grams in  the  context  of  community  needs  and  resources.  Students  will  locate,  describe, 
evaluate  these  resources. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  In  addition  to 

classroom  activity,  students  will  visit  community  programs  sponsored  by  federal  and  state 
legislation. 

Time  Needed  Outside  of  Class:  Reading:  2 hours  per  week;  Finding  and  visiting  programs: 

the  equivalent  of  one  work  day  (i.e.  7-8  hours)  during  the  seven  weeks. 

Helpful  Prior  Learning  or  Competency  Completion:  Concept  of  Community,  Community  Descrip- 
tion. 

Materials  Students  Should  Purchase:  Students  should  not  purchase  books  in  advance. 

Readings  will  be  assigned  which  will  be  available  in  the  library  or  sold/distributed  in  class 


ANALYZING  COMMUNITY 

NEEDS  M 6:35-9:10  PM  #064751  Rm.  621  14  Weeks 

Instructor:  Staff 

Competencies  to  be  Addressed:  Community  Planning  Certificate:  Community  Needs  Analysis. 

Goals  of  Course:  To  assist  students  in  planning  and  analyzing  needs  assessments  conducted 

I in  particular  communities  or  around  specific  projects. 

: How  to  Learn  and  Demonstrate  Competencies:  Attend  class,  complete  readings  and  assignments. 

' Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Use  own  job 

situation;  current  or  past  community  experience. 

Time  Needed  Outside  of  Class:  3 hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Concept  of  Community  and  Comnunity  Descrip- 
tion competencies. 

Materials  Students  Should  Purchase:  To  be  announced  in  first  class  session. 

Additional  Information:  Opportunities  for  field  work  will  be  provided. 


MAKING  PLANS:  A COMMUNITY  SECTION  1:  T 9:00-10:15  AM  #063092  Rm.  619 

SERVICE  FIELD  PROJECT  SECTION  2:  TH  6:35-7:55  PM  #063129  Rm.  619  14  Weeks 

Instructor:  Michael  Stone 

j Competencies  to  be  Addressed:  Students  will  have  the  opportunity  to  acquire  and  demonstrate 
1 one  of  the  following  double-weight  competencies:  Community  Change  Certificate:  Program 

Development;  Housing  Cert.:  Attack  on  a Housing  Problem  or  Community  Planning  Cert.:  Plan- 
) Making. 
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Goals  of  Course:  (1)  To  acquire  skill  in  developing  plans  and  programs  which  address 

community  needs  or  problems  and  (2)  to  provide  service  and  technical  assistance  to  a 
community  organization. 

How  to  Learn  and  Demonstrate  Competencies:  A project  will  be  generated  and  specific  project 
goals  set  by  the  community  organization.  Students  will  work  in  teams  to  (a)  summarize 
needs  and  problems  of  the  community  (b)  develop  alternative  strategies  for  addressing  needs 
and  problems  (c)  work  with  community  to  evaluate  the  strategies  and  select  one,  (d)  work  out 
plan  for  selected  strategy. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  The  entire  project  is 
field  related. 

Time  Needed  Outside  of  Class:  Minimum  of  6 hours  per  week  including  class  time.  Work  will  be 
scheduled  to  meet  needs  of  students  and  community  organization. 

Helpful  Prior  Learning  or  Competency  Completion:  Students  must  have  demonstrated  at  least  3 
competencies  in  their  career  certificate  in  order  to  participate. 


SECTION  1:  T 10:20-11:35  Jan  22,  Feb  5 #122950  Rm.608  A minimum  of  I 

Remainder  TBA  7 class  ses-  ; 

SECTION  2:  TH  5:15-6:30  Jan  24,  Feb  7 #122981  Rm.608  sions. 

Remainder  TEA 

Instructor:  Sally  Jacobsen 


Competency  to  be  addressed:  Writing  Certificate:  Technical  Communication. 

Goals  of  Course:  This  course  will  assist  students  also  working  on  the  Plan-Making,  Program 
Development,  or  Attack  on  a Housing  Problem  competencies  in  the  Community  Planning  Certificate 
with  Michael  Stone,  Tuesdays  9:00-10:15,  to  gain  writing  skills  relevant  to  professional  prep- 
aration of  planning  proposals.  Students  who  sign  up  for  this  course  should  also  sign  up  for 
one  section  of  Micael  Ston's  Field  Project  or  be  working  on  their  own  on  one  of  the  above 
competencies.  For  further  information  about  the  course  see  the  listing  under  Applied  Language 
and  Math. 

METROPOLITAN  POLITICS  TH  6: 35-9: 10  PM  #186721  Rm.  509  14  Weeks 

Instructor:  Richard  Hogarty 

Competencies  to  be  Addressed:  Politics  Certificate:  Metropolitan  Politics;  Cormiunity  Change 

and  Housing  Certificate:  Recommended  substitution  for  Urban  Economy  Competency;  Community 
Planning  Certificate:  Recommended  General  Center  competency. 

Goals  of  Course:  Students  who  are  finishing  the  old  Comm.  Ch.  Certificate  and  who  require  the 
Urban  Economy  competency  are  strongly  recommended  to  enroll  in  this  course.  The  Urban  Economy! 
competency  will  not  be  taught  to  in  a course  this  semester.  Students  who  wish  to  substitute 
the  Metropolitan  Politics  competency  for  Urban  Economy  in  their  Community  Change  Career  Certi-|l 
ficate  are  encouraged  to  do  so.  For  further  information  about  the  course,  see  listing  in  the  | 
General  Center.  I 


DIRECTED  STUDY  AND  EVALUATION 

OF  COMPETENCIES  IN  COMMUNITY  SECTION  1:TH  11:40-12:55  PM  #063403  Rm.  621  14  Week‘^: 

CHANGE  AND  HOUSING  CERTIFICATE  SECTION  2:TH  5:15-6:30  PM  #063434  Rm.  621 

Instructor:  Michael  Stone 

Competencies  to  be  Addressed:  Community  Change  Certificate:  Action  Organizing,  Analysis  of  , 
Power,  Strategy  Planning,  Urban  Economy;  Housing  Cert.  : Local  Housing  Politics,  Housing 


TECHNICAL  WRITING 
FOR  PLAN  MAKING 
(Field-based) 
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Consumer  Law,  Housing  Research  Techniques, 

Goals  of  Course:  To  provide  continuing  students  who  expect  to  graduate  in  June,  1980  with 
assistance  in  acquiring  and  demonstrating  competencies  in  the  old  Comnunity  Change  Cert, 
or  Housing  Cert, 

How  to  Learn  and  Demonstrate  Competencies:  To  be  worked  out  individually. 


DIRECTED  STUDY  AND  EVALUATION 

OF  PRIOR  EXPERIENCE  IN  MANAGE-  SECTION  1:  TH  11:40-12:55  PM  #063718  Rm.  523  14  Weeks 

MENT  SECTION  2:  Th  5:15-6:30  PM  #063749  Rm.  523 

Instructor:  Carole  Upshur 

Competencies  to  be  Addressed:  Community  Planning  or  Management  of  Helping  Services:  Personnel 

Practices,  Funding  Strategies,  Grant  Development,  Financial  Records,  Financial  Management, 
Evaluation  Design,  Evaluation  Implementation,  Community  Relations. 

Goals  of  Course:  To  aid  students  with  prior  experience  or  course  work  in  one  or  more  of  the 
management  competencies  to  demonstrate  their  competence  and  to  gain  addtitional  knowledge  to 
complete  parts  of  the  competencies  not  gained  through  use  of  prior  experience. 

How  to  Learn  and  Demonstrate  Competencies:  Complete  readings,  exercises,  and  prepare  materials 
as  agreed  upon  with  instructor. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Use  own  job  or  prior 
or  current  community  experience. 

Time  Needed  Outside  of  Class:  Varies  according  to  number  of  competencies  you  choose  to  work  on 
and  how  much  preparation  you  have  to  do. 

Helpful  Prior  Learning  or  Competency  Completion:  Experience  or  course  work  meeting  at  least 
some  of  the  criteria  of  a competency  will  be  required  or  else  students  will  be  encouraged  to 
take  a course.  Students  should  come  to  the  first  class  session  with  a list  of  competencies 
they  wish  to  demonstrate  and  a list  of  evidence  they  have  to  document  some  knowledge  of  the 
competencies  they  have  chosen. 

Materials  Students  Should  Purchase:  Varies  depending  on  competency. 

Enrollment  Limitations:  12  students. 

Additional  Information:  Only  the  first  session  will  meet  as  a group  so  the  general  structure 
of  the  learning  experience  can  be  explained.  Thereafter  students  will  meet  individually  with 
the  instructor  through  signing  up  for  individual  appointments  as  frequently  as  needed  and 
agreed  upon  with  the  instructor.  If  you  miss  the  first  session  please  see  instructor. 


PERSONNEL:  MAKING  OR 

BREAKING  A COMMUNITY  W 6:35-9:10  PM  #064819  Rm  507  14  Weeks 

AGENCY 

Instructor:  Sandra  Hayes 

Competencies  to  be  Addressed:  Community  Planning/Management  Option  and  Management  of  Helping 
Services:  Personnel  Practices. 

Goals  of  Course:  To  help  students  learn  how  to  devise  a comprehensive  personnel  system  to  meet 
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the  needs  and  goals  of  a community  agency. 

How  to  Learn  and  Demonstrate  Competencies:  Using  case  examples  provided  by  the  instructor, 
complete  assignments;  complete  readings  and  attend  class. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  May,  upon  instruc- 
on's  approval,  use  own  job  setting  or  past  or  current  experience  in  directly  formulating  and 
writing  personnel  policies. 

Time  Needed  Outside  of  Class:  2 hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Job  experience;  for  Management  of  Helping 
Services  students:  Society's  Problems,  Society's  Responses  and  Human  Development  competencies 
For  Community  Planning/Management  students:  Concept  of  Community  and  Community  Description. 
Materials  Students  Should  Purchase:  Xeroxed  package  of  readings  ordered  from  instructor; 
approximate  cost:  $5.00. 


TECHNICAL  DESCRIPTION  W 5:15-6:30  PM  #130783  Rm.  523  4 Workshops 

FOR  PERSONNEL  Feb.  13,  Mar.  12,  Apr.  9,16 

Instructor:  Sally  Jacobsen 

Competencies  to  be  Addressed:  Writing  Certificate:  Information  Writing. 

Goals  of  Course:  To  help  students  working  on  the  Personnel  Practices  competency  to  obtain 
skills  in  writing  policy  statements  appropriate  for  personnel  standards,  benefits,  procedure 
etc.  Students  who  select  this  course  should  also  enroll  in  Sandy  Hayes'  "Personnel:  Making 
or  Breaking  a Community  Agency"  course,  W 6:35-9:10  PM  or  be  working  on  the  Personnel  Prac- 
tices competency  on  their  own.  For  further  information  about  the  course  see  the  listing 
under  Applied  Language  and  Math. 


FINANCIAL  MANAGEMENT  FOR 

COMMUNITY  AGENCIES  TH  9:00-11:35  AM  #064833  Rm.  610  14  Weeks 

Instructor:  Carla  Johnston 

Competencies  to  be  Addressed:  Management  of  Helping  Services  and  Community  Planning/Manage- 
ment Certificates:  Financial  Records  and  Financial  Management. 

Goals  of  Course:  To  enable  students  to  develop  knowledge  of  basic  records  necessary  for 
agency  financial  management,  procedures  for  budgeting  and  controlling  finances,  external 
regulation  imposed  by  state  and  federal  government,  and  to  develop  skills  to  handle  major 
financial  management  tasks.  Work  can  be  counted  toward  partial  completion  of  Public  Service 
Math  competency. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  class,  read  texts  and  library  reserve 
materials,  complete  practice  exercises,  pass  a test  on  financial  records,  work  on  a field 
work  project  (or  case  obtained  from  instructor)  and  prepare  a paper  on  agency  specific  finar 
cial  management  problem.  ! 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Use  of  own  job  « 
situation  in  community  based  agency  is  helpful.  I: 

Time  Needed  Outside  of  Class:  2 hours  per  week.  ■I 

Helpful  Prior  Learning  or  Competency  Completion:  Grant  development.  Personnel  Practices,  I 
Basic  Math.  H 

Materials  Students  Should  Purchase:  Anthony,  Robert  N. , Essentials  of  Accounting  at  UMass  j 
bookstore.  Other  texts  in  class.  Total  cost  approximately  $12.00.  r | 

Enrollment  Limitations:  35  ‘ ™ 

Additional  Information:  First  7 weeks  devoted  to  Financial  Records  Competency;  second  7 weel 
to  Financial  Management.  Students  wishing  to  complete  either  should  register  and  attend  , 
first  session  with  instructor. 


GRANT  DEVELOPMENT  M 9:00-11:35  AM 
Instructor:  Carla  Johnston 


#066751 


Rm.509 


First  7 Weeks 


Competencies  to  be  Addressed:  Management  of  Helping  Services  and  Community  Planning  Cert.  : 
Grant  Development. 

Goals  of  Course:  To  enable  students  to  write  and  market  a grant  proposal  and  build  into  that 
process  the  initial  setting  up  of  an  awarded  grant  program. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  class,  read  texts  and  library  reserve  pro- 
posals, link  up  with  a community  agency  for  which  you  will  write  a complete  grant  proposal, 
and  help  in  the  marketing  strategy. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Use  of  own  job 
situation  in  community  based  agency  is  helpful. 

Time  Needed  Outside  of  Class:  2 hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Writing  competencies,  funding  strategies. 
Materials  Students  Should  Purchase:  Grass  Roots  Fund  Raising  Book.  Xeroxed  materials  available 
through  instructor  and  mostly  library  reserve.  $10.00  maximum. 

FUNDING  STRATEGIES  TH  6:35-9:10  #064857  Rm.  510  14  weeks 

Instructor:  Reebee  Garofalo 

Competencies  to  be  Addressed:  Funding  Strategies,  Possibilities  for  Writing  competencies. 

Action  Organizing,  part  of  Public  Service  Math,  depending  on  student  interest. 

Goals  of  Course:  As  a field-based  project  of  the  Community  Service  Program,  this  course 

will  involve  doing  actual  fundraising  for  two  community  groups:  The  Jobs  Coalition  and 

the  Coalition  for  Basic  Human  Needs.  We  will  survey  established  funding  sources  such 
as  federal  and  state  governments  and  private  foundations  and  we  will  explore  a variety 
of  grassroots  fundraising  possibilities  including:  door-to-door  canvassing,  special 

events,  benefit  concerts,  direct  mail,  etc. 

How  to  Learn  and  Demonstrate  Competencies:  Develop  and  carry  out  an  actual  fundraising 

event  for  one  of  the  above  groups. 

Time  Needed  Outside  of  Class:  3-5  hours  per  week. 

Materials  Students  Should  Purchase  and  Estimated  Total  Cost:  The  Grassroots  Fundraising 

Book  - Joan  Flanagan  ($5.00).  Xerox  materials  - ($2.00  total ) 


EVALUATING  COMMUNITY  AGENCIES  W 9:00-11:35  Am  #066193  Rm.  610  1st  7 weeks 

Instructor:  Carole  Upshur 

Competencies  to  be  Addressed:  Community  Planning  and  Management  of  Helping  Services: 

Evaluation  Design 

Goals  of  Course:  To  assist  students  in  designing  evaluations  of  community  programs;  eval- 

uation proposals  will  be  based  on  measureable  objectives  and  take  into  account  principles 
of  research  design. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  class;  read  texts;  work  on  an  individual 

project  using  your  job  situation,  a field  placement  or  materials  provided  by  the  instructor. 
Prepare  a written  evaluation  design  for  a particular  community  program. 

Field  Related  Learning  Opportunities  Appropriate  for  Gaining  Competencies:  Use  own  job 

situation  or  other  experience  in  community  programs  past  or  present. 

Time  Needed  Outside  of  Class:  2 hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Completion  of  Grant  Development  or  Plan 

Making  Competencies. 
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Materials  Students  Should  Purchase  and  Estimated  Cost:  Two  paperbacks:  Practical  Program 

Evaluation  for  State  and  Local  Government  Officials,  Harty,  Winnie  and  Fisk,  $3.00,  and 
Evaluation  Research,  Carol  Weiss,  $5.00.  Available  at  UMass  Bookstore. 

Enrollment  Limitations:  25  students 

Additional  Information:  Required  pre-requisite  to  Evaluation  Implementation  competency. 


THEORIES:  HOW  TO  FIND 

THEM.  HOW  TO  USE  THEM,  MW  11:40-12:55  PM  #083172  Rm.  509  14  Weeks 

HOW  TO  MAKE  THEM 

Instructors : Brad  Honoroff  & Michael  Stone 

Competencies  to  be  Addressed:  Students  will  be  able  to  demonstrate  two  new  competencies  which 
will  be  developed  as  part  of  this  course.  One  of  the  two  competencies  may  be  applied  in  the 
student's  career  center  and  one  in  the  General  Center.  The  competency  for  the  General  Center 
may  be  counted  as  part  of  the  fourth  certificate  or  used  with  the  Assessment  competencies  as 
part  of  the  fifth  certificate. 

The  competency  for  the  Career  Center  may  be  substituted  for  an  existing  competency,  as 
follows : 

(a)  in  Community  Planning  for  Planning  Models  and  Theories,  or 

(b)  in  Human  Services  for  Theories  of  Development,  or^ 

(c)  in  Law  for  either  of  the  two  optional  competencies  "below  the  line". 

SEE  COMPLETE  LISTING  UNDER  GENERAL  CENTER 
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HUMAN  SERVICES  CENTER 


SOCIETY'S  PROBLEMS, 

SOCIETY'S  SOLUTIONS  TH  6:35-9:10  #176710  Rm.  517 *  *12  weeks 

*ASSESSMENT  RELATED  ENTRY  COURSES  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  CLASSES 
BEGIN  TWO  WEEKS  AFTER  THE  START  OF  THE  SEMESTER.  FIRST  CLASS  MEETING.  FEBRUARY  7. 

Instructor:  Ann  Wheelock 

Competencies  to  be  addressed:  Human  Services  Certificate:  Society's  Problems,  Society's 

Solutions;  Students  may  choose  to  work  on  the  following  competencies:  Writing  Certificate: 

Writing  Information,  Editing  Information,  Analysis. 

Goals  of  Course:  This  course  is  essential  to  all  entering  Human  Services  students  since 
it  provides  an  introduction  to  the  Human  Services  curri.culum.jhe  goals  of  the  course 
are  to  explore  a variety  of  ways  of  looking  at  phenomena  which  the  society  has  desig- 
nated as  social  problems  and  to  examine  the  methods  developed  by  the  human  service  sys- 
tem to  address  these  problems. 

How  to  Learn  and  Demonstrate  Competencies:  Participate  in  class  discussions  and  activ- 

ities and  complete  outside-of-class  assignments.  Competency  evaluation  will  take  place 
within  the  structure  of  the  course. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Experience 

with  human  service  agencies,  in  the  role  of  worker  or  client,  will  be  helpful  and  ef- 
forts to  relate  this  experience  to  the  competency  will  be  made. 

Time  Needed  Outside  of  Class:  3-6  hours  per  week. 

Materials  Students  Should  Purchase:  To  be  determined;  expenses  will  be  modest. 


OBSERVATION  AND  INTERVIEWING  TH  6:35-9:10  #176998  Rm.  621  *12  weeks 

*A5SESSMENT  RELATED  ENTRY  COURSES  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  CLASSES 
BEGIN  TWO  WEEKS  AFTER  THE  START  OF  THE  SEMESTER.  FIRST  CLASS  MEETING,  FEBRUARY  7. 

Instructor:  Staff 

Competencies  to  be  Addressed:  Human  Services:  Collecting  Information;  ALM:  Writing  In- 
formation; Communications  Certificate:  Receiving. 

Goals  of  Course:  In  this  course  students  will  work  on  the  skills  needed  to  gather  in- 

formation about  a client  in  a human  service  setting:  observation  and  interviewing.  Class 
exercises  and  discussions  will  focus  on  increasing  students'  awareness  of  how  their 
viewpoints  (opinions,  biases,  values)  affect  what  they  see  and  hear  and  on  distinguish- 
ing between  fact  and  opinion;  as  well  as  on  practicing  specific  techniques  for  effec- 
tive observing  and  interviewing. 

How  to  Learn  and  Demonstrate  Competencies:  Complete  all  class  assignments  (including  tape 

recorded  interviews,  written  observations,  critiques  and  information  sumnaries),  attend 
class,  participate  in  exercises  and  discussions. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaininq  Competencies:  Interviewing 

on  the  job  is  helpful  but  not  necessary. 

Time  Needed  Outside  of  Class:  3-6  hours  per  week. 

Class  Materials:  Xeroxed  readings  about  $5.00. 
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HOW  WE  BECOME; 

THE  DEVELOPMENT  OF  HUMAN  BEHAVIOR  TH  9:00-11:35  AM  #177277  Rm.  509  *12  weeks 

♦ASSESSMENT  RELATED  ENTRY  COURSES  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  CLASSES 
BEGIN  TWO  WEEKS  AFTER  THE  START  OF  THE  SEMESTER.  FIRST  CLASS  MEETING,  FEBRUARY  7. 

Instructor:  Gary  Siperstein 

Competencies  to  be  Addressed:  Human  Service  Certificate:  Human  Development 

Goals  of  Course:  The  course  will  help  students  learn  how  specific  hunan  behaviors  come  into 
being.  The  interaction  of  physical  development  and  social  development  will  be  explored. 
Differences  between  psychoanalytic, cognitive, and  learning  theories  will  be  examined. 

The  nature-nurture  controversy  will  also  be  discussed. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  classes, complete  reading  and  writing 

assignments.  Successfully  complete  written  short  answer  final  evaluation. 

Time  Needed  Outside  of  Class:  4-6  hours  per  week. 

Materials  Students  Should  Purchase:  Text  - Human  Development  by  Craig. 


How  WE  BECOME: 

THE  DEVELOPMENT  OF  HUMAN  BEHAVIOR  M 6:35-9:10  PM  #177551  Rm.  503  *12  weeks 

♦ASSESSMENT  RELATED  ENTRY  COURSES  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  CLASSES 
BEGIN  TWO  WEEKS  AFTER  THE  START  OF  THE  SEMESTER.  FIRST  CLASS  MEETING,  FEBRUARY  4. 

Instructor : Paul  Rosenkrantz 

Competencies  to  be  Addressed:  Human  Service  Certificate:  Human  Development. 

Goals  of  Course:  This  is  an  assessment  related  course  designed  for  both  new  and  continuing 
students.  The  course  will  help  students  to  analyze  how  some  specific  human  behaviors  come 
into  being.  Brief  descriptions  of  some  personality  and  cognitive  theories  of  development 
will  be  considered. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  classes,  complete  reading  assignments. 

Methods  of  competency  evaluation  will  be  worked  out  with  the  instructor. 

Time  Needed  Outside  of  Class:  4-6  hours  per  week. 

Materials  Students  Should  Purchase:  Textbooks  will  be  assigned  and  available  at  the  UMass. 

Bookstore. 

OBSERVATION,  INTERVIEWING 

& DEVELOPING  CASE  REPORTS  M 9:00-11:35  AM  174385  Rm.  610  14  weeks 

Instructor:  Jean  Griffin 

Competencies  to  be  Addressed:  Human  Services  Certificate:  Collecting  Information,  Report- 
ing Information;  Communications  Certificate:  Receiving;  Competencies  from  Reading  and 

Writing  Certificates  to  be  negotiated  with  instructor. 

Goals  of  Course:  This  course  will  concentrate  on  sharpening  each  student's  ability  to 

understand  behavior  and  analyze  situations  through  improving  his/her  observational  and 
interviewing  skills.  Through  lecture,  class  discussions,  and  small  group  exercises,  we 
will  explore  how  each  person's  values  and  assumptions  color  what  s/he  sees  and  hears  and 
look  at  ways  to  increase  self  awareness.  Each  student  will  develop  written  case  reports 
based  on  interviews  conducted  and  observations  made  of  people  either  in  class,  at  home, 
or  on  the  job. 

How  to  Learn  and  Demonstrate  Competencies:  Participate  in  all  classes,  complete  assigned  i 
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readings,  and  write  case  reports. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies; 
views  on  your  job,  it  will  be  helpful  but  not  at  all  necessary. 


Enrollment  Limitations: 


3-6  hours  per  week. 
15-18  students 


If  you  do  inter 


A HUMANISTIC  APPROACH  TO 

INTERVENTION  WITH  GROUPS  TU  9:00-11:35  AM  #172145  Rm.  507  14  weeks 

Instructor:  Lynn  Shapiro 

Competencies  to  be  Addressed:  Human  Services  Certificate:  Intervention  with  Groups. 

Goals  of  Course:  For  students  interested  in  developing  and  sharpening  group  leadership 

skills,  this  course  will  provide  3 principle  learning  opportunities:  1)  Theoretical:  readings 
and  discussion  of  theory  and  practice  of  humanistic  philosophy  relating  to  groups;  2)  Exper- 
iential: membership  in  an  ongoing  group  led  by  the  instructor  and  leadership  of  a group 
as  part  of  required  field  placement;  3)  Practice  in  observation  and  analysis  of  group  be- 
havior in  both  field  placement  and  classroom  groups. 

How  to  Learn  and  Demonstrate  Competencies:  1)  Experiential  and  observation  components  re- 

quire  class  attendance.  2)  Organize  and  lead  groups  as  field  placement  for  8 weeks  or  equi- 
valent and  participate  in  classroom  supervision  sessions  3)  Participate  in  final  evaluation. 
Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Competency  re- 

quires 8 week  or  equivalent  field  placement  as  a group  leader.  Class  time  will  be  spent 
developing  field  placement  opportunities. 

Time  Needed  Outside  of  Class:  2-3  hours  weekly  for  group  leadership;  1-2  hours  weekly  for 

reading. 

Helpful  Prior  Learning  or  Competency  Completion:  Strongly  recommend  completion  of  following 

competencies:  Collecting  Information,  Reporting  Information,  Human  Development,  Models  of 

Change,  Basic  Interventions  (New  Competency:  Added  to  Human  Services  Certificate,  Fall  '79). 
Materials  Students  Should  Purchase  and  Estimated  Total  Cost:  One  book  and  several  articles, 

at  modest  cost  (not  exceeding  $5.00). 

Enrollment  Limitations:  16;  due  to  experiential  component,  no  new  students  will  be  enrolled 

after  second  week. 

WORKING  WITH  GROUPS  TU  6:35-9:10  #171866  Rm.  507  14  weeks 

Instructor:  Betty  Johnson 

Competencies  to  be  Addressed:  Human  Services  Certificate:  Intervention  with  Groups. 

Goals  of  Course:  To  provide  experiential  and  theoretical  learning  about  small  group  inter- 
actions and  the  role  of  the  facilitator. 

How  to  Demonstrate  Competencies:  1.  Students  must  lead  a group  (field  experience)  for  at 

least  8 weeks.  2.  Class  discussion  of  theoretical  readings.  3.  Final  written  case  report. 
Preparation  Time:  1-2  hours  leading  group;  3 hours  class  assignments. 

Enrollment  Limitations:15  students 

Materials:  Xeroxed  material  and  Text,  Approx.  $20.00 

Helpful  Prior  Learning:  Completion  of  the  following  competencies:  Collecting  Information, 

Reporting  Information,  Human  Development,  Models  of  Change. 
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THE  REORGANIZATION  OF  HIGHER  EDUCATION 

RESEARCH  AND  ACTION  PROJECT  TU  9:00-11:35  AM 


#173260  Rm.  524 


14  weeks 


Instructor:  Reebee  Garofalo 

Competencies  to  be  Addressed:  Depending  on  student  interest:  Analysis  of  a Social  Problem, 

Interviewing,  Public  Sector  Decision  Making,  Analysis  of  Power,  Action  Organizing,  Public 
Service  Math  and  others. 

Goals  of  Course:  Governor  King  has  received  a number  of  proposals  calling  for  the  restruc- 
turing of  state  supported  institutions  of  higher  education.  In  Boston  these  include:  UMass, 

Boston  State,  Mass  Art,  Roxbury  and  Bunker  Hill  Community  Colleges.  A special  Commission  has 
been  convened  to  act  on  these  proposals.  This  project  is  designed  to  analyze  the  various 
aspects  of  reorganization  and  to  make  this  information  available  to  people  who  will  be  most 
affected  by  the  decisions. 

How  to  Learn  and  Demonstrate  Competencies:  Participate  in  various  aspects  of  the  project. 

Time  Needed  Outside  of  Class:  3-5  hours  per  week. 

Materials  to  Purchase:  Xeroxed  materials  ($4.00-$5.00) 


"ABNORMAL"  DEVELOPMENT:  SOCIAL 

DEVIANCE  / PSYCHOPATHOLOGY  TU  9:00-11:35  AM  #178114 

Instructor : William  Clark 


Rm.  503  first  7 weeks 

(cont.  from  Fall  Semes 


Competency  to  be  Addressed:  Human  Services  Certificate:  Theories  of  Development. 


Goals  of  Course:  This  course  will  concern  itself  in  general  with  the  philosophy  and  theories 

relevant  to  the  study  of  the  abnormal  (deviant)  personality.  The  emphasis  will  be  on  building 
an  understanding  of  what  properly  constitutes  abnormal  behavior  and  its  probable  causes. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  class  sessions,  read  assigned  materials, 

participate  in  class  discussions,  and  perform  competently  on  exams. 

Time  Needed  Outside  of  Class:  4-6  hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Students  must  have  completed  CHS  (HG&D) 
beginning  level  competencies  (quadrants  I & II). 


BASIC  INTERVENTIONS  TU  6:35-9:10  PM  #171582  Rm.  609  14  weeks  j 

Instructor:  Molly  Mead  |j 

Competencies  to  be  Addressed:  Human  Services  Certificate:  Basic  Interventions,  Reporting 

Information;  Writing  Certificate:  Lay  Communication;  Communication  Certificate:  Sending. 

Goals  of  Course:  This  course  will  focus  on  the  basic  skills  and  concepts  necessary  to  carry 

out  an  intervention:  the  ability  to  relate  to  a client  as  a helper,  to  understand  one's  role 
in  the  helping  process  and  to  analyze  the  environment  in  which  the  help  is  taking  place. 

Each  student  will  be  involved  in  a field  setting  where  s/he  will  gain  experience  in  helping 
others . 

How  to  Learn  and  Demonstrate  Competencies:  Students  will  implement  an  intervention  (with 

help  and  direction  from  the  instructor)  in  a field  setting  during  the  14  weeks  of  the  course. 
There  will  also  be  written  assignments:  observation  and  a final  case  report. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Any  human  service 

setting  where  involvement  with  clients  is  allowed.  The  student  may  use  his/her  job,  find  his  , 
her  own  setting  or  be  placed  by  instructor. 

Time  Needed  Outside  of  Class:  6-8  hours  per  week.  V; 


Enrollment  Limitations:  15  students 
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TBA  6:35-9:10  PM 


#177835  TBA 


12  Weeks 


UNDERSTANDING  FAMILY  DYNAMICS 
AND  WORKING  WITH  PARENTS  OF 
HANDICAPPED  AND  NON-HANDI- 
CAPPED CHILDREN  IN  AN  EDU- 
CATIONAL SETTING 


Instructor;  Joan  Costley,  Director  of  the  RIEP/CPCS  Program  and  Early  Childhood  Consultant, 
and  Staff  TBA. 

Competencies  to  be  Addressed:  Human  Services  Certificate:  Family  Interaction  and  speaking 
plus  opportunities  to  work  on  reading  and  writing  competencies. 

Goals  of  Course:  Understanding  the  mutuality  of  the  child's  and  parent's n^eds  r the  impact  of 
a special  needs  child  upon  a family;  exploring  the  means  by  which  classroom  staff  can  develop 
sensitivity  and  skills  in  understanding  parents  needs  for  acceptance  and  support  for  thenselves 
end  their  child,  and  building  an  active,  supportive  professional  relationship  with  perentB. 
Students  will  focus  on  developing  listening  and  communications  skills  in  parent  conferences, 
resource  and  referral  situations,  and  in  mobilizing  parents  to  help  one  another  and  to  be 
advocates  for  their  children. 

How  to  Learn  and  Demonstrate  Competencies:  Participation  in  class,  assigned  readings,  and 
completion  of  competency  assignments,  including  oral  and  written  presentations  and  partici- 
pation in  group  exercises  in  class. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies;  Material  developed 
through  work  experience  in  a preschool  or  school  setting  will  be  accepted  as  part  of  the  work 
required  for  this  competency. 

Time  Needed  Outside  of  Class:  2-3  hours  per  week  for  readings  and  assignments. 

Helpful  Prior  Learning  or  Competency  Completion:  Students  should  have  had  some  prior  experience 
in  working  with  young  children  in  an  educational  setting  or  be  simultaneously  involved  in 
working  with  young  children. 

Materials  Students  Should  Purchase:  Instructors  will  provide  copied  materials.  Textbooks 
will  be  available  on  loan,  with  purchase  optional  (Cost  between  ten  and  twenty  dollars). 


SPECIAL  NEEDS  IN  EARLY  CHILDHOOD:  A CPCS/RIEP  JOINT  OFFERING 

Special  offering  made  available  through  CPCS/RIEP  College  agency  agreement.  RIEP  is  the 
Research  Institute  for  Educational  Problems  which  focuses  on  training  students  to  work  with 
young  children  who  have  special  needs.  The  following  Topic  Sequence  was  designed  to  give 
students  (1)  an  understanding  of  all  aspects  of  early  child  development,  and  (2) 

I to  employ  a variety  of  curriculum  methods  and  techniques  in  an  early  childhood  program.  The 
I courses  are  open  to  all  students  at  CPCS. 

TOPIC  SEQUENCE:  TYPICAL  AND  ATYPICAL  GROWTH  AND  DEVELOPMENT 

AND  CURRICULUM  PLANNING  FOR  DEVELOPMENTAL  AREAS 

When  Offered:  SECTION  1:  M 6:35-9:10  PM  #176347  Rm.523  12  Weeks 

Social-Emotional  Growth  and  Development  including  the  impact 
of  Life  Crises,  and  Curriculum  Planning,  including  helping 
the  child  to  develop  internal  controls,  and  self-help  skills. 

Instructors:  Staff 

I SECTION  2;  T 6:35-9:10  PM  #176378  Rm.  621  12  Weeks 

Cognitive  Growth  and  Development  and  Curriculum  Planning 

Instructors : Staff 

SECTION  3:  W 6:35-9:10  PM  #176405  Rm.  523  12  Weeks 

Sensorimotor  Growth  and  Development  and  Curriculum  Planning 
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Instructors : Doris  Fine,  Physical  Therapist  and  Pediatric 
Consultant  with  Andi  Larsen  and  Patti  Cohen,  Occupational 
Therapists . 

SECTION  4;  TH  6:35-9:10  PM  #176436  Rm.  523  12  Weeks 

Language  Development  and  Curriculum  Planning 

Instructors : Staff 

Location  of  Courses:  To  be  arranged.  See  Joan  Costley,  Room  828,  ext.  231. 

Competencies  to  be  Addressed:  The  four  courses  are  directed  at  meeting  the  competencies  in  the 
Human  Services  Certificate.  A student  who  enrolls  in  any  one  of  the  four  courses  can  work 
towards  the  competencies  Life  Stages  and/or  Analysis  of  a Social  Problem.  Students  who  have 
already  taken  one  of  these  courses  last  semester  and  obtained  the  Life  Stages  and/or  Analysis 
of  a Social  Problem  can  work  towards  the  Models  of  Change  and  Theories  of  Development  in  the 
other  courses  in  the  sequence.  For  students  other  than  RIEP  agency  students  who  want  to  pur- 
sue these  competencies,  see  Gary  W.  Siperstein.  These  courses  will  be  presented  again  in  the 
Fall  of  1980. 

Goals  of  Topic  Sequence:  SECTION  1.  Social -Emotional 

This  section  will  focus  on  the  comparative  development  of  sense 
of  self  in  the  typical  and  atypical  child,  including  the  child's 
feelings  about  himself,  social  relationships,  and  willingness  and  ! 
ability  to  learn.  Curriculum  planning  will  emphasize  building 
a trusting  relationship  with  the  child,  helping  the  child  to  de-  « 
velop  a sense  of  autonomy  and  control,  and  confidence,  and  teach- 
ing and  providing  outlets  for  the  expressions  of  feelings.  The 
course  will  also  relate  the  importance  of  self-help  skills  to  the 
child's  self-concept  and  some  classroom  techniques  for  promoting 
the  development  of  self-help  skills. 

SECTION  2.  Cognitive 

This  section  will  focus  on  description  of  the  stages  of  cognitive 
development,  the  factors  affecting  cognitive  development, the  signs 
and  symptoms  of  cognitive  problems  in  preschoolers,  the  types  and  i 
degrees  of  cognitive  deficits,  and  curriculum  planning  for  acti-  » 
vities  in  the  classroom.  ' 

SECTION  3.  Sensorimotor 

This  section  will  focus  on  description  of  the  sensory  modalities 
and  identification  of  the  milestones  in  motor  development;  the  rolei( 
of  sensorimotor  experiences  in  language,  cognitive,  and  social-  1 
emotional  development;  types  of  sensorimotor  deficiencies  and  the 
limits  they  can  set;  and  the  possible  effects  of  such  deficiencies  g 
in  other  areas  of  development.  Students  will  explore  the  impli- 
cations of  individual  differences  for  activity  planning  and  be  | 
introduced  to  task  analysis  as  a means  for  fostering  individul-  ill 
ization  of  teaching  and  mainstreaming. 

SECTION  4.  Language  I 

This  section  will  focus  on  understanding  why  language  development 
is  an  important  developmental  task;  on  the  styles  of  language  de-  *f 
velopment,  and  the  role  of  peers  in  language  development.  Recep-  ;j 
tive  and  expressive  language  disorders  and  their  behavioral  mani-  t 
festations  will  be  reviewed.  Curriculum  planning  will  focus  on  -tr 
how  to  infuse  language  into  all  aspects  of  the  curriculum  and  how  l| 
to  help  children  to  use  language  to  express  feelings.  >1' 

> 

How  to  Learn  and  Demonstrate  Competencies:  Paricipation  in  class,  assigned  readings,  and  com- 
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pletion  of  competency  assignments,  including  oral  and  written  presentations.  Students  will 
have  opportunities  in  each  section  to  work  on  reading  and  writing  competencies  through  the 
class  assignments. 

Field  Related  Learninq  Opportunities:  Material  developed  through  work  experience  in  a pre- 
school  setting  wTTT  be  accepted  as  part  of  the  work  required  for  the  four  Human  Services  com- 
petencies. 

Time  Needed  Outside  of  Class:  2-3  hours  per  week  per  section  for  readings  and  assignments. 
Hpinful  Prior  Learninq  or  Competency  Completion:  Students  should  have  had  at  least  one  year  of 
direct  experience  in  a setting  working  with  young  children,  or  have  completed  the  Basic  Inter- 
vention competency,  or  be  simultaneously  involved  in  a field  experience  with  young  children. 
Materials  Students  Should  Purchase:  Instructor  will  provide  copied  materials.  Purchase  of 

textbooks  for  each  section  is  optional;  cost  for  each  section  will  vary  from  ten  to  twenty 
dollars. 

Enrollment  Limitations:  Twenty  students  per  section. 


HUMANISTIC  APPROACHES  TO 

INTERVENTIONS  WITH  INDIVIDUALS  W 9:00-11:35  AM  #173828  RM  621  14  weeks 

Instructor:  Marc  Berger 

Competencies  to  be  Addressed:  Human  Services  Certificate:  Interventions  with  Individuals 

Goals  of  Course:  This  course  will  offer  students  the  opportunity  to  gain  greater  knowledge  and 
skill  in  designing,  implementing  and  evaluating  their  interventions  with  iridividuals.  We  will 
use  the  ideas  and  actions  of  the  humanistic  psychotherapies  as  the  theoretical  basis  for  our 
discuccsion  and  field  work  supervision. 

How  to  Learn  and  Demonstrate  Competency:  Students  will  be  asked  to  design,  implement  and  evaluate 
interventions  in  their  field  placement.  It  will  be  important  that  students  deomonstrate  orally 
and  in  writing  the  theoretical  and  experiential  basis  for  their  intervention  choices . 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competency:  The  competency  will  be 

earned  through  involvemnt  in  a field  placement. 

Time  Needed  Outside  of  Class:  Negotiate  with  student. 

Helpful  Prior  Learning  or  Competency  Completion:  This  is  an  exit  level  competency.  Students 

must  have  completed  interviewing  and  reporting  competencies  as  well  as  Models  of  Change  and 
Human  Development  competencies. 

Materials  Students  Should  Purchase:  Instructor  will  provide  copied  material  as  well  as  ordering 
some  textbooks  available  at  UMass  bookstore. 

Enrollment  Limitations:  15  students. 


HUMAN  IMPACT  OF 

UNEMPLOYMENT  W 6:35-9:10  PM  #174107  Rm  622  14  weeks 

Instructor:  Paul  Rosenkrantz 

Competencies  to  be  Addressed:  Human  Services  Certificate:  Analysis  of  Social  Problem  or 

Family  Interaction;  Political  Economy  Certificate:  Economic  Distribution. 

I Goals  of  Course : The  course  will  help  to  analyze  the  role  of  work  and  the  meaning  of  unemploy- 

iment  to  human  dignity.  The  effects  of  unemployemnt  on  family  and  society  will  be  discussed. 

I Historical  responses  to  unemployment  as  well  as  the  economic  aspect  of  unemployment  will  be 
examined. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  classes  and  complete  reading  assignments. 

Participate  and  complete  special  projects.  Methods  evaluation  will  be  worked  out  with  the 
instructor. 

Field  Realted  Learninq  Opportunities  Appropriate  to  Gaining  Competencies:  Work  in  agencies 

dealing  with  families  with  unemployed  members. 

Time  Needed  Outside  of  Class:  4 to  6 hours 

Helpful  Prior  Learninq  or  Competency  Completion:  Completion  of  Society's  Problems  competency. 
Materials  Student  Should  Purchase:  Paper  back  books  orderd  through  the  UMass  Bookstore. 
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COMING  TO  THE  CITY:  MIGRATION 

AND  URBAN  ADAPTATION-MISSION  Th  9:00-11:35  AM  #083730  Rm.  524  14  Weeks 

HILL  ORAL  HISTORY  PROJECT 

Instructors : Concepcion  and  Green 

Competencies  to  be  Addressed;  Human  Services  Certif:  Comparative  Group  Membership,  Obser- 
vation and  Interviewing;  Cultural  Comparison  Certif;  Idea  of  Culture,  Comparative  Cultural 
Contexts. 

Goals  of  Course:  To  become  sensitive  to  socio-economic  and  cultural  differences  by  using  the 
comparative  method.  To  develop  interviewing  skills  by  using  both  the  historical  and  case 
work  method.  To  understand  human  needs  in  historical  and  cultural  context  and  to  develop 
a definition  of  culture.  To  learn  the  history  of  a community  by  studying  the  record  and  by 
recording  personal  recollections. 

How  to  Learn  and  Demonstrate  Competencies:  Participate  in  group  meetings  and  tasks.  Do  assigr 
readings.  Participate  in  interviewing  elderly  residents  of  Mission  Hill.  Prepare  written 
comparisons . 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  It  is  a field- 
related  course. 

Time  Needed  Outside  of  Class:  4-6  hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Experience  in  working  with  the  elderly  and  ii 
interviewing. 

Materials  Students  Should  Purchase:  Xeroxed  materials  to  be  purchased  by  students  at  cost  of 

$ 8-10.  I 

Enrollment  Limitations:  20 


THE  PROBLEM  OF  PARENTING: 

READING  & WRITING  ABOUT  TH  9:00-11:35  AM  #172429  Rm.  619  14  Weeks 

THE  PRIMARY  RELATIONSHIP 


Instructor:  Joan  Bolker 


Competencies  to  be  Addressed:  Human  Services  Certif.:  Analysis  of  a Social  Problem; 
Reading  Certif.:  Library  Research,  Comprehending  and  Judging  the  Work;  Writing  Certif.: 
Technical  Communication,  Advocacy,  Analysis. 


Goals  of  Course:  To  read  and  explore  a wide  variety  of  materials  and  experiment  with  several 
sorts  of  writing,  from  personal  narrative  to  technical  writing;  to  explore  parenting  as  a 
social  problem-  the  history  of  concern  with  it,  differing  views  of  the  problem,  personal  and 
societal  views  of  what  constitutes  being  "a  good  parent"  or  "a  good  child". 

How  to  Learn  and  Demonstrate  Competencies:  Come  to  class,  participate  actively  in  discussions 
demonstrate  ability  to  survey;  read  and  analyze  a variety  of  texts;  write  in  a variety  of 
different  forms-descri pti ve , advocacy,  analysis,  technical  writing. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Human  Services  work 
with  parents  and  children;  childraising. 

Time  Needed  Outside  of  Class:  approximately  5 hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Initial  Comprehension. 

Materials  Students  Should  Purchase:  Some  cost  for  xeroxed  materials  in  class. 


PSYCHOLOGICAL  TESTS:  TOOLS 
FOR  UNDERSTANDING  OR  MISUNDER- 
STANDING PEOPLE 


W 6:35-9:10  PM 


#173544 


Rm.  610 


14  Weeks 


Instructor:  Gary  N.  Siperstein 
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Competencies  to  be  Addressed:  Human  Services  Certificate:  Testing:  Issues  and  Methods. 


Goals  of  Course:  The  course  will  hel p fami  1 iari ze  students  with  a broad  range  of  psychological 
tests,  and  the  type  of  judgments  made  from  them  in  the  Human  Services.  Issues  around  the  use 
and  misuse  of  screening  tests,  diagnostic  tests,  etc.  will  be  discussed.  Discussion  will 
focus  on  how  to  select  an  appropriate  test,  how  to  employ  the  test,  and  how  to  use  the  infor- 
mation obtained  from  the  test. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  classes,  complete  reading  and  writing 
assignments.  Review  and  analyze  a specific  test-  when  possible,  administer  the  test  in  a 
simulated  situation.  Prepare  an  oral  and  written  report  on  a test  and  complete  a written 
final  evaluation. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Job  or  Placement 
in  a field  site  in  which  psychological  tests  are  given--  Helpful  but  not  necessary. 

Time  Needed  Outside  of  Class:  4-6  hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Some  knowledge  of  statistics  is  important. 
Exposure  to  the  use  of  tests  in  the  field  will  make  the  course  material  easier  to  comprehend. 
Materials  Students  Should  Purchase:  Students  will  be  asked  to  pay  the  cost  of  copying  mater- 
ials used  for  handouts. 


RESEARCH  METHODS  AND 

STATISTICS  T-TH  11:40-1:40  PM  #172981  Rm.  503  14  Weeks 

Instructor:  William  Clark  & Lucy  Horowitz 

Competencies  to  be  Addressed:  Human  Services  Cert.:  Research:  Issues  and  Methods;  Math 

Cert.:  Statistics. 

Goals  of  Course:  To  be  familiar  with  basic  concepts  in  research  methodology  and  statistics 
in  order  to  read  with  critical  understanding  relevant  research  articles  in  the  area  of  one's 
own  interest. 

How  to  Learn  and  Demonstrate  Competencies:  By  attending  classes,  participating  in  discussion, 
and  completing  reading  and  other  assignments.  The  Statistics  competencies  are  demonstrated 
by  take-home  examination  and  project.  The  research  competency  evaluation  will  be  negotiated. 
Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Data  arising  from 
field  situations  may  be  used  for  class  discussion,  projects,  etc. 

Time  Needed  Outside  of  Class:  6-8  hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Students  should  have  successfully  completed 
the  Basic  Math  and  Algebra  competencies  before  enrolling  in  this  course.  Ability  to  use  a 
calculator  is  also  useful. 

Materials  Students  Should  Purchase:  Materials  will  be  provided  in  class  and  sold  at  cost 
(about  $3).  A calculator  should  also  be  available.  An  adequate  one  can  be  purchased  for 
under  $10. 


DISCOVERING  ADOLESCENCE  W 9:00-11 :35  AM  #172703  Rm,  517  14  Weeks 

Instructors : Roz  Rosenmeier  and  Elaine  Werby 

Competencies  to  be  Addressed:  Human  Services  Certificate:  Life  Stages;  Reading  Certificate: 
Comprehending  the  Work,  Judging  the  Work;  Writing  Certificate:  Experiential  Writing  or  Analysis. 

Goals  of  Course:  Class  will  look  at  the  adolescent  experience  as  expressed  in  stories  and  poems 
to  discover  common  themes  and  issues  of  this  life  stage,  relating  them  to  theories  of  adol- 
escence. 

!l 

ijSEE  COMPLETE  COURSE  LISTING  UNDER  ALM  CENTER 

it  j 


THEORIES:  HOW  TO  FIND 

THEM,  HOW  TO  USE  THEM,  MW  11:40-12:55  PM  #083172  Rm.509  14  Weeks 

HOW  TO  MAKE  THEM 

Instructor : Brad  Honoroff  and  Michael  Stone 

Competencies  to  be  Addressed:  Students  will  be  able  to  demonstrate  two  new  competencies 
which  will  be  developed  as  part  of  the  course.  One  of  the  two  competencies  may  be  applied 
in  the  student's  Career  Center  and  one  in  the  General  Center.  The  competency  for  the 
General  Center  may  be  counted  as  part  of  the  fourth  certificate  or  used  with  the  Assess- 
ment competencies  as  part  of  the  fifth  certificate. 

The  competency  for  the  Career  Center  may  be  substituted  for  an  existing  competency,  as 
fol lows : 

(a)  in  Community  Planning  for  Planning  Models  and  Theories,  0£ 

(b)  in  Human  Services  for  Theories  of  Development,  or 

(c)  in  Law  for  either  of  the  two  optional  competencies  "below  the  line". 

SEE  COMPLETE  COURSE  DESCRIPTION  UNDER  THE  GENERAL  CENTER 


DIRECTED  STUDY:  EVALUATION 

OF  PRIOR  EXPERIENCE  IN  SECTION  1:  TH  11:40-12:55  PM  #063718  Rm.  523 

MANAGEMENT  SECTION  2:  TH  5:15-6:30  PM  #063749  Rm.  523  14  Weeks 

Instructor:  Carole  Upshur 

Competencies  to  be  Addressed:  Management  Competencies. 

SEE  LISTING  UNDER  COMMUNITY  PLANNING 


EVALUATING  COMMUNITY 

AGENCIES  W 9:00-11:35  AM  #066193  Rm.  610  7 Weeks 


Instructor:  Carole  Upshur 

Competencies  to  be  Addressed:  Evaluation  Design  (Management  of  Helping  Services  Certificate). 
SEE  LISTING  UNDER  COMMUNITY  PLANNING 

FUNDING  STRATEGIES: 

FIELD  PROJECT  TH  6:35-9:10  PM  #064857  Rm.  510  14  Weeks'! 

Instructor : Reebee  Garofalo 

Competencies  to  be  Addressed:  Funding  Strategies  (Management  of  Helping  Services  Certificate) 
SEE  LISTING  UNDER  COMMUNITY  PLANNING 


PERSONNEL:  MAKING  OR 

BREAKING  A COMMUNITY  „ 5^35,, ,064819  Rm.  507 


14  Week! 


Instructor : Sandy  Hayes 

Competencies  to  be  Addressed:  Personnel  Practices  (Management  of  Helping  Services  Certificati 
SEE  LISTING  UNDER  COMMUNITY  PLANNING 
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TECHNICAL  DESCRIPTION 

FOR  PERSONNEL  W 5:15-6:30  PM  #130783  Rm.  523  4 sessions 

Instructor:  Sally  Jacobsen 

Competencies  to  be  Addressed:  Information  Writing  (Writing  Certificate) 

SEE  COMPLETE  COURSE  LISTING  UNDER  THE  ALM  CENTER 

FINANCIAL  MANAGEMENT 

FOR  COMMUNITY  AGENCIES  TH  9 :00-ll : 35  AM  #064833  Rm.  610  14  Weeks 

Instructor : Carla  Johnston 

Competencies  to  be  Addressed:  Financial  Management,  Financial  Records  (Management  of  Helping 
Services  Certificate). 

SEE  COMPLETE  COURSE  LISTING  UNDER  COMMUNITY  PLANNING 

GRANT  DEVELOPMENT  M 9:00-11:35  AM  #066751  Rm.  509  First  7 Weeks 

Instructor:  Carla  Johnston 

Competencies  to  be  Addressed:  Grant  Development  (Management  of  Helping  Services  Certificate). 
SEE  COMPLETE  COURSE  LISTING  UNDER  COMMUNITY  PLANNING 
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LEGAL  EDUCATION  CENTER 


COURTS:  CIVIL  TRIAL  PREP- 
ARATION AND  PROCEDURE 


SECTION  1:  T-TH  11:40-12:55  PM  #205823  Rm.509  *7  Weeks 

SECTION  2:  T-TH  5:15-6:30  PM  #205854  Rm.510  (3rd-9th  Weeks 


♦ASSESSMENT  RELATED  ENTRY  COURSE  DESIGNED  FOR  BOTH  NEW  AND  CONTINUING  STUDENTS.  CLASS  BEGINS 
TVIO  WEEKS  AFTER  THE  BEGINNING  OF  THE  SEMESTER;  FIRST  MEETING  TUES.  FEB.  5. 


Instructor:  Maggie  Barmack 

Competencies  to  be  Addressed:  Making  Facts;  Court  Procedure 


Goals  of  Course : To  introduce  students  to  process  of  preparing  a civil  case  for  trial,  includi 
concept  of  the  "prima  facie  case",  requirements  for  admissible  evidence,  pre-trial  discovery, 
and  motions  practice. 

How  to  Learn  and  Demonstrate  Competencies:  Participate  in  classes;  complete  evaluation  exer- 
cises. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Working  in  trial  la 
yer's  office,  participating  in  trial  preparation. 

Time  Needed  Outside  of  Class:  Approximately  2 hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Legal  Reasoning,  Investigation. 


COMMUNITY  POLITICS 
AND  THE  LAW 


TH  6:35-9:  JO  PM 


#211478 


Rm.  622 


Second  7 Weef 


Instructor : Maggie  Barmack 

Competencies  to  be  Addressed:  Values  in  the  Law,  Implementation  of  Law. 


Goals  of  Course:  To  explore  some  of  the  conflicts  and  contradictions  facing  law  workers  who 
must  weigh  the  options  of  confronting  and/or  cooperating  with  the  legal  system;  how  legal 
system  relates  to  economic,  social,  political  injustice  in  our  society;  how  legal  strategies 
may  coordinate  with  other  political  strategies  aimed  at  economic  and  social  change. 

How  to  Learn  and  Demonstrate  Competencies:  Participate  in  class  discussions,  write  1500  word 
paper  or  make  equivalent  oral  report. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Work  with  communit’ 
political  organization  and/or  work  in  legal  services  office  would  offer  valuable  perspective 
on  issues  explored  in  course. 


DIRECTED  STUDY:  SEPAC  PROJECT 
(COMMUNITY  SERVICE  PROJECT) 


TH  2:00-4:15  PM 


Second  7 Wee 


Instructor:  Maggie  Barmack 


Competencies  to  be  Addressed:  Community  Legal  Education;  Implementation  of  Law. 


Goals  of  Course:  To  develop  community  education  skills  by  working  with  the  South  End  Project  Ilk, 
A r /rnr^A/^^  pamphlcts  or  a slide  show,  that  will  enaj 


Area  Committee  (SEPAC)  to  create  materials 

SEPAC  to  educate  and  inform  the  South  End  community  about  SEPAC 's  efforts 


to  oppose  the  City 

closing  out  the  South  End  urban  renewal  project  before  meeting  its  obligation  to  provide  dec 
low  and  moderate  income  housing  in  a racially,  ethnically  and  economically  mixed  and  integra 
common i ty . 

How  to  Learn  and  Demonstrate  Competencies:  Participate  in  Project  meetings,  work  with  SEPAC  , 
develop  community  education  materials. 

Time  Needed  Outside  of  Class:  Approximately  2 hours  per  week. 
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SYSTEMS  FOR  RESOLVING 

DISPUTES:  THE  AMERICAN  SECTION  1:  MW  10:20-11:35  AM  #201474  Rm.  624 

! EXPERIENCE  SECTION  2:  MW  6:35-7:55  PM  #201501  Rm.  510  14  Weeks 

Instructor:  Matz 


Competencies  to  be  Addressed:  Law  Certificate:  Access  to  Legal  Institutions;  Role  and  Identity 
Certificate:  Distorting  mechanisms. 

Goals  of  Course:  The  course  will  look  at  different  kinds  of  disputes  (between  Individuals,  be- 
tween organizations,  between  unorganized  groups),  then  look  at  the  kinds  of  mechanisms  we  use 
in  this  country  for  resolving  the  disputes.  These  will  include  government  courts,  non  govern- 
nent  courts,  arbitration,  negotiation,  and  war. 

How  to  Learn  and  Demonstrate  Competencies:  In  addition  to  regular  class  work,  there  will  be  field 
vork  internships  in  dispute  settlement  for  those  who  can  utilize  them. 
rime  Needed  Outside  of  Class:  3 hours  per  week. 

Materials  Students  Should  Purchase:  $3  for  xerox. 


;trategies  for 

'.ONSUMER  ADVOCACY  T 9:00-11:35  AM  #203025  Rm.  610  14  Weeks 

nstructor : Richard  A.  Borten 

ompetencies  to  be  Addressed:  Substantive  Law;  Influencing  Administrative  Agencies;  Legal  Strat- 

gy- 

oals  of  Course:  To  identify  and  examing  major  issues  and  problems  affecting  consumers  in  the 
ate  1970's  and  the  strategies  needed  to  effectively  bring  about  decisions  or  changes  that  will 
^ jenefit  consumers.  Course  will  explore  issues  surrounding  public  utility,  insurance,  banking 
'nd  business  regulation;  advertising;  legislative  development;  and  the  various  agencies  charged 
ith  implementing  consumer  law. 

jW  to  Learn  and  Demonstrate  Competencies:  Through  participation  in  class  work,  readings,  and 
' irticipation  in  strategy  development  on  consumer  issues;  complete  competency  paper. 
ield  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Students  can  gain  ap- 
'opriate  field  experience  by  working  with  a consumer  protection  agency,  a law  firm  devoted  to 
>nsumer  law,  or  a community  organization  addressing  consumer  issues. 
ilpful  Prior  Learning  or  Competency  Completion:  Administrative  Agencies,  Consumer  Law. 


INCIPLES  OF  "JUSTICE" 

! AMERICAN  LAW  T-TH  5:15-6:30  PM  203309  Rm.  509  14  Weeks 

structor : BradHonoroff 

impetencies  to  be  Addressed:  Law  Certificate:  Values  in  Law,  Substantive  Law  and  possibly 

Is  Istory  of  Law. 

ill 

lei  ^als  of  Course:  (1)  to  identify  the  principles,  assumptions  or  models  of  "justice"  that  are 
itepolicit  in  selected  areas  of  fundamental  American  law  (e.g.  contracts,  torts,  criminal  law). 

1l?se  principles  may  be  explicitly  recognized  as  aims  of  particular  rules  or  may  underly  the 
'[fli|>'kings  of  the  legal  system.  One  may  eventually  judge  them  to  be  unfair  or  indeed  "unjust", 
fc;  the  first  task  is  to  identify  and  explain  their  existence;  (2)  to  use  these  principles,  etc., 
t organize  and  understand  various  areas  of  American  substantive  law. 

to  Learn  and  Demonstrate  Competencies:  Do  assigned  readings,  participate  in  class  discussions 
w te  2-3  papers. 

Tie  Needed  Outside  of  Class:  3-5  hours  per  week. 

ilipful  Prior  Learning  or  Competency  Completion:  Legal  Reasoning,  Legal  Research,  Research 

Alllysis. 


-77- 


faterials  Students  Should  Purchase:  Selected  readings  including  cases  and  various  legal  writi 
(some  difficult  at  first)  collected  and  provided  by  the  instructor.  Estimated  cost:  $8.  te 

of 

LEGAL  STRATEGY  SECTION  1:  MW  9:00-10:15  AM  #201789  Rm.  519  14  Wee  fo' 

SECTION  2:  MW  5:15  -6:SnPM  #201816  Rm.  519 

Instructor : Phyllis  Freeman 


Competencies  to  be  Addressed:  Law  Certificate:  Legal  Strategy,  Law  & Values;  Writing  Certific  SE 
Advocacy,  Technical  and  Lay  Communication. 

Goals  of  Course:  This  course  is  designed  to  be  a method  for  students  to  integrate  their  grasp 
fact  gathering,  research,  reasoning,  negotiation,  preparation  for  administratve  hearings,  o 
argument.  Direct  and  cross  examination  of  witnesses  will  be  role  played  at  least  in  one  case. 

The  emphasis  will  be  on  how  the  various  stages  in  a case  affect  the  outcome  and  how  to  win  a 
case  by  planning  from  the  start  what  you  need  to  accomplish  at  each  stage  from  initial  contacj 
to  resolution. 

How  to  Learn  and  Demonstrate  Competencies:  Participate  in  mock  cases  in  preparation  for  class; 
after  doing  the  required  work  at  home  and  in  the  library;  or  present  a real  case  you  have  hani 
in  which  you  can  show  thorough  strategy  preparation  or  fully  prepare  a new  or  hypothetical  ca| 
and  submit  it  to  the  evaluator.  '? 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  Community  Advocates; 
Law  Office  at  CPCS;  placement  in  another  Law  office,  agency  or  community  project  where  there 
an  opportunity  to  present  cases. 

Time  Needed  Outside  of  Class:  4-6  hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Legal  Research,  Legal  Reasoning,  Administrate 
Agencies,  Negotiation,  Substantive  Law  and  Administrative  Advocacy  (last  2 can  be  simultaneou 
with  Legal  Strategy  if  not  taken  before). 

Materials  Students  Should  Purchase:  Materials  will  be  distributed  in  class.  Copying  costs  wi| 
be  charged  for  xeroxing. 


i 


AFFIRMATIVE  ACTION  W 11:40-1:40  PM  #203587  Rm.  510  14  Wee 


Instructor:  Robert  Johnson 


Competency  to  be  Addressed:  Substantive  Law 

Goals  of  Course:  To  explore  the  major  cases  and  statutes  in  education  and  employment  relating 
affirmative  action.  The  course  will  also  look  at  strategies  for  implementing  the  law  and  the 
problems  involved  in  implementation.  There  will  also  be  emphasis  on  the  history  and  evolutic 
of  affirmative  action  doctrines  and  practices  in  America. 

How  to  Learn  and  Demonstrate  Competencies:  Attend  class  and  present  a paper  responsive  to  the 
competencies. 

Time  Needed  Outside  of  Class:  3 hours  per  week. 

Helpful  Prior  Learning  or  Competency  Completion:  Legal  Reasoning  helpful  but  not  essential. 
Materials  Students  Should  Purchase:  $3  for  xerox. 


: li 


THEORIES:  HOW  TO  FIND 

THEM,  HOW  TO  USE  THEM,  MW  11:40-12:55  PM  #083172  Rm.  509 

HOW  TO  MAKE  THEM 

Instructors : Brad  Honoroff  & Michael  Stone 


14  Wee 


Competencies  to  be  Addressed:  Students  will  be  able  to  demonstrate  two  new  competencies  whicLj, 
will  be  developed  as  part  of  this  course.  One  of  the  two  competencies  may  be  applied  in  the 
dents'  Career  Center  and  one  in  the  General  Center.  The  competency  for  the  General  Center 


n 
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36  counted  as  part  of  the  fourth  certificate  or  used  with  the  Assessment  competencies  as  part 
)f  the  fifth  certificate. 

The  competency  for  the  Career  Center  may  be  substituted  for  an  existing  competency,  as  . 
Follows : 

(a)  in  Community  Planning  for  Planning  Models  and  Theories,  or 

(b)  in  Human  Services  for  Theories  of  Development,  ^ 

(c)  in  Law  for  either  of  the  two  optional  competencies  "below  the  line". 

;ee  complete  listing  under  general  center 

;0MMUNITY  ADVOCATES  M 1:00-3:00;  W 2:00-4:00  PM 
.AW  OFFICE  plus  office  time  for  total  of 

15  hours  per  week 

Instructors:  Maggie  Barmack,  Phyllis  Freeman,  Brad  Honoroff 
5EE  INSTRUCTIONS  ON  HOW  TO  APPLY  AND  REGISTER  FOR  LAW  OFFICE  AT  END  OF  COURSE  DESCRIPTION 

Competencies  to  be  Addressed:  The  following  competencies  can  be  fully  demonstrated  as  a part  of 
j student's  work  in  the  clinic:  Interviewing,  Investigation,  Negotiation,  Legal  Strategy,  Tech- 

lical  Writing,  and  possibly  Administrative  Advocacy.  The  office  will  provide  experience  and 
naterial  for  other  competencies  though  a student  will  have  to  do  various  amounts  of  additional 
vork  to  achieve  them.  These  other  competencies  include:  Substantive  Law, Administrative  Agencies 

Ethics  of  Role  and  Evaluation  and  Implementation  as  well  as  some  General  Center  Competencies. 

Soals  of  Course:  To  assist  students  in  preparing  themselves  to  work  as  paralegals,  through 
group  classroom  study  and  through  actual  participation,  under  supervision,  in  representing 
:lients  with  general  income  maintenance  problems,  such  as  consumer  problems,  unemployment  com- 
pensation, bankruptcy,  welfare,  etc. 

How  to  Learn  and  Demonstrate  Competencies:  Learning  will  be  accomplished  through  group  training 
sessions  as  well  as  through  the  practical  experience  of  working  on  actual  cases.  The  first  set 
of  competencies  listed  above  may  be  demonstrated  through  observation  and  evaluation  during  work 
in  the  law  office;  the  others  require  additional  presentations,  written  or  oral. 

Field  Related  Learning  Opportunities  Appropriate  to  Gaining  Competencies:  This  is  combined  field 
placement  and  classroom  program. 

Time  Needed  Outside  of  Class:  Besides  the  4 hours  per  week  scheduled  training  sessions,  students 
Tiust  commit  an  additional  11  hours  per  week  to  the  Law  Office. 

Helpful  Prior  Learning  or  Competency  Completion:  Competencies  in  Legal  Reasoning  and  Research 
are  required,  and  preference  will  be  given  to  students  who  have  completed  additional  law  courses 
and/or  are  close  to  graduation. 

Materials  Students  Should  Purchase  and  Estimated  Total  Cost:  Xeroxed  or  printed  material  avail- 
able in  Law  Office. 

Enrollment  Limitation:  18  students. 

iTOW  TO  APPLY  AND  REGISTER  FOR  LAW  OFFICE  INTERNSHIP:  To  apply,  submit  your  name,  address  and 
ahone  number  to  Brad  Honoroff  by  Wednesday,  November  28. 


14  Weeks  for 
each  of  two 
semesters.  ' 


ASIC  INTERVENTION  T 6:35-9:10  PM  #171582  Rm.  609  14  Weeks 

nstructor : Molly  Mead 


tompetencies  to  be  Addressed:  Human  Services  Cert.:  Basic  Intervention;  Law  students  may  use  this 
ompetency  for  one  of  the  elective  competencies  in  the  Law  Certificate  (see  Law  Cert,  require- 
lents ) . 

DR  COMPLETE  LISTING  SEE  HUMAN  SERVICES  CENTER 


IBBYING  THE  LEGISLATURE  SECTION  1:  TH  9:00-11:35  AM 
SECTION  2:  T 6:35-9:10  PM 


#186132 

#186163 


Rm.  607 
Rm.  622 


14  Weeks 
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NOTETAK.ING  AND  LAW  SECTION  1:  M 1:00-2:15  PM  122645'  Rm  621 

Jan  28,  Feb  4 

SECTION  2:  W 5:15-6:30  PM  Rm  523 

Jan  30,  Feb  6 

Instructor : Sally  Jacobsen 

Competencies  to  be  Addressed:  Writing  Certificate:  Information  Writing,  Technical  Communicatio 
to  a Lay  Audience.  Helpful  in  working  on  Access  to  Legal  Institutions  (Law  Certificate), 


WRITING  FOR  LAW  CENTER  SECTION  1:  M 1:00-2:15  PM  Feb  4 #123260  Rm  621 

COMPETENCIES:  ORGANIZATION  SECTION  2:  W 5:15-6:30  PM  Feb  27  #123291  Rm  523 

SECTION  3:  F 10:00-11:15  AM  Feb  22  #123304  Rm  522 

Instructor : Sally  Jacobsen 

Competencies  to  be  Addressed:  Writing  Certificate:  Technical  Writing  to  a Lay  Audience;  Law 
Certificate:  Help  in  writing  Substantive  Law,  Legal  Strategy,  Access  to  Administrative  Agenci< 
Legal  Reasoning  (with  prior  or  current  Legal  Center  Courses). 


PUNCTUATION,  SPELLING,  GRAMMAR  SECTION  1:  M 1:00-2:15  PM  123575  Rm  621 
AND  SENTENCE  STRUCTURE  IN  LEGAL  Feb  25,  Mar  3,  Mar  10 

WRITING  SECTION  2:  Sat  9:30-2:00  PM  123602  go9 

Mar  1 

Instructor : Sally  Jacobsen 

Competencies  to  be  Addressed:  Writing  Certificate:  Writing  Information,  Analysis. 


WRITING  FACTS  SECTION  1:  M 1:00-2:15  PM  123880  Rm  621 

Feb  11 

SECTION  2:  W 5:15-6:30  PM  123917  Rm  523 

Feb  20 


Instructor:  Sally  Jacobsen 

Competencies  to  be  Addressed:  Writing  Certificate:  Information  Writing. 


;.cf 


SEE  COMPLETE  COURSE  DESCRIPTIONS  FOR  ABOVE  LEGAL  WRITING  WORKSHOPS  IN  ALM  CENTER 


Instructor:  Paul  M.  Pezzella 


Competencies  to  be  Addressed:  Politics  Cert:  Public  Sector  Decision  Making/Legislative  Process 
"(^though  this  course  does  not  directly  address  Law  competencies,  it  is  listed  here  because  it 
has  relevance  for  Law  Certificate  students). 

SEE  COMPLETE  LISTING  UNDER  THE  GENERAL  CENTER 


CABLE  TELEVISION- 

A REVOLUTION  IN  TH  5:15-7:55  PM  #187613  Rm.  608  14  Weeks 

BROADCAS-TING 

Instructor:  Richard  Borten 

Competencies  to  be  Addressed:  Politics  Cert:  Public  Sector  Decision  Making;  Communications  Cert; 
Mass  Media.  Although  this  course  does  not  directly  address  Law  competencies,  it  is  listed  here 
j because  it  may  have  relevance  for  Law  Certificate  students. 

' SEE  COMPLETE  LISTING  UNDER  THE  GENERAL  CENTER 


f. 

9' 
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FIELD-BASED  LEARNING 


The  College  encourages  students  to  earn  conpetencies  by  using  learning  resources  in 
the  community,  in  worksites,  volunteer  activities  and  in  the  following  ways  offered 
by  the  College: 

1 .  Community  Services  Program: 

Competencies  can  be  addressed  through  the  Community  Services  Program  which  arranges  for 
teams  of  faculty  and  students  to  work  in  projects  in  community  groups  and  organizations. 
The  teams  will  provide  technical  and  research  assistance  to  those  Boston  area  organiza- 
tions and  at  the  same  time  students  will  gain  competencies.  For  further  information 
about  the  Community  Services  Program  field  projects,  check  with  Marie  Kennedy  in  Rm.802. 


2.  Instructional  Activities  Scheduled  in  Service  Aqencies/Organizations: 

Competencies  can  be  addressed  in  scheduled  instructional  activities  offered  each 
semester  in  specific  agency  settings.  These  activities  (courses,  workshops)  are 
described  in  this  course  booklet  or  in  a later  publication  and  are  open  to  enrolled 
CPCS  students.  For  example,  students  gained  the  Human  Growth  & Development  "Testing" 
competencies  in  a course  offered  in  the  Spring  Semester  1979  at  the  Solomon  Carter 
Fuller  Mental  Health  Center.  Students  register  for  these  activities  in  the  manner  as 
for  other  courses. 


3.  Learning  Contracts: 

Competencies  which  relate  to  one's  work  or  other  activities  and  for  which  one  can  identify 
off-campus  learning  resources  can  be  addressed  by  developing  a CPCS  Learning  Contract. 
This  contract  will  describe  the  student's  plan  for  gaining  the  competency  in  collabora- 
tion with  a community  resource  person.  Such  a contract  will  be  developed  in  consulta- 
tion with  an  appropriate  faculty  member  and  the  off-campus  resource  person.  For  example, 
a student  working  in  a mental  health  center  as  a group  leader  could  develop  a Learning 
Contract  to  complete  a relevant  CPCS  competency  under  the  supervision  of  a staff  member 
at  the  Center. 
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DEGREE  REQUIREMENTS 

COLLEGE  OF  PUBLIC  AND  COMMUNITY  SERVICE 


The  BA  degree  is  awarded  to  a student  once  he  or  she  has  denwnstrated  mastery  of  the 
following  conpetencies: 

* 1 Applied  Language  and  Math  Center  Certificates: 

iV  Writing  and  Speaking  Certificate  (5  competencies) 

2)  Reading  Certificate  (5  competencies) 

3)  Math  Certificate  (4  competencies) 

* \ Career  Center  Certificate  (equal  to  12  competencies): 

1)  Legal  Education  Services  Certificate; 

2)  Community  Change  Certificate; 

3)  Housing  Certificate; 

4)  Human  Growth  and  Development  Certificate; 

5)  Combined  Certificates:  Mgt.  of  Helping  Services,  Mgt.  of  Legal  Services, 

Comnunity  Agency  Mgt. 

* S General  Center  Certificates  (each  certificate  is  equal  to  4 competencies): 

T)  TTertificate  from  the  Individual  and  SOciety  Grouping 

2)  1 certificate  from  the  Cultural  Studies  Grouping 

3)  1 certificate  from  the  Institutions  grouping 

4)  1 certificate  from  any  of  the  three  General  Center  groupings 

5)  1 certificate  composed  of  the  2 Assessment  competencies,  plus  any 

2 General  Center  competencies 

* 1 Independent  Interest  Certificate  (4  competencies) 

Independent  Interest:  This  certificate  is  designed  to  allow  students  the  opportunity  to 

explore  new  areas  of  interest.  Students  should  develop  a proposal  for  an  Independent 
Interest  Certificate  in  consultation  with  a faculty  or  professional  staff  member  who 
will  approve  and  sponsor  the  certificate.  The  certificate  may: 

* Either  bring  together  four  related  competencies  already  in  the  curriculum 

* Or  allow  you  to  design  your  own  certificate  (including  four  competencies) 
with  the  assistance  and  approval  of  your  sponsor. 

Additional  Options:  Several  options  are  permitted  which  allow  for  additional  flexibility 

in  the  degree  requirements.  Some  of  these  include: 

* With  the  approval  of  the  Certificate  Council,  you  may  design  a career  certifi- 
cate that  combines  competencies  from  the  existing  Career  Centers  or  that 
identifies  an  alternative  career  area.  See  Guidelines  for  preparing  Combined 
or  Alternative  Career  Certificates  in  the  Assessment  Manual. 

^ * With  the  approval  of  the  General  Center,  students  may  use  alternative  combina- 

i tions  of  General  Center  competencies  or  design  Alternative  Competency  State- 

E ments  to  equal  a General  Center  Certificate.  Proposal  to  General  Center  should 

i show  clear  and  convincing  reasons  for  proposed  substitution.  Check  with  General 

Center  Director  for  further  guidelines  on  submitting  such  proposals. 

Assessment  Competencies:  Two  Assessment  competencies  are  required.  Assessment  competen- 

cies will  count  as  General  Center  competencies  for  graduation  purposes.  No  student  may 
count  Assessment  competencies  toward  the  satisfaction  of  a certificate  if  that  certifi- 
. cate  is  the  only  one  he/she  is  taking  in  that  General  Center  grouping. 


I 
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CPCS  ACADEMIC  POLICIES 


I.  FULL  TIME  ACADEMIC  LOAD 


An  students  must  register  for  at  least  5 competencies.  This  is  defined  as  a full 
time  academic  program,  consistent  with  the  Minimal  Academic  Progress  Policy.  This  is 
separate  from  your  course  registration  card,  though  parallel  to  it.  Full  instructions 
on  how  to  register  for  competencies  can  be  found  on  Pages  1-3  of  the  Registration  Infor 
mation  Booklet  for  Fall  1979. 


1 1.  FINAL  DATE  FOR  COMPETENCY  REGISTRATI ON 


A policy  was  adopted  establishing  a final  date  for  competency  registration  in  each 
semester.  Only  in  this  way  can  the  faculty  adequately  anticipate  and  meet  student  re- 
quests for  evaluations.  Please  note  the  following  important  points  regarding  the  final 
date  for  competency  registration: 

a.  The  final  date  for  competency  registration  will  be  four  weeks  prior 
to  the  last  day  of  classes  in  any  semester.  For  the  Sprina  Semester,  this 
will  be  Monday,  April  7,  1980. 


b.  In  any  one  semester,  students  can  be  evaluated  only  for  those  coiipe- 
tencies  that  they  have  registered  for  by  the  final  date  for  competency 
registration.  Students  are  not  required  to  be  evaluated  in  all  compe- 
tencies for  which  they  register.  Competencies  in  which  no  evaluation 
takes  place  will  simply  be  deleted  from  the  record  at  the  end  of  the  . 
semester. 

c.  A final  confirmation  of  your  competency  registration  will  be  required 
by  the  final  date  for  conpetency  registration.  Students  adding  or  dropping 
competencies  must  get  advisor  approval. 

d.  Students  may  petition  David  Rubin,  Associate  Dean  for  Academic  Affairs, 
to  be  evaluated  in  specific  competencies  beyond  the  final  date  for  compe- 
tency registration  if  either: 

1.  they  require  such  competencies  to  complete  the  Minimal  Academic 
Progress  requirement 

OR 

2.  a faculty  evaluator  agrees  to  evaluate  a particular  competency 
or  competencies  (approval  here  will  be  contingent  only  on  over- 
all assignments  of  faculty  evaluators  to  competency  evaluations). 

The  CPCS  evaluation  policy  requires  faculty  to  respond  to  materials  submitted  for 
evaluation  within  8 weeks,  and  within  the  semester  in  which  the  material  was  submitted, 
as  long  as  that  material  was  submitted  for  evaluation  by  the  deadline  of  that  semester. 
This  competency  registration  policy  is  intended  to  make  the  evaluation  process  work 
more  efficiently  for  both  students  and  faculty. 


III.  MINIMAL  ACADEMIC  PROGRESS  POLICY 

1.  A full-time  student  must  successfully  complete  or  receive  a progress  report  for 
five  competencies  each  semester. 
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2.  A student  must  complete  all  competencies  for  which  progress  reports  were  received 
within  one  semester  following  the  semester  in  which  the  progress  reports  were  given. 

Completed  competencies  earned  in  one  semester  beyond  the  minimal  academic  progress 
requirement  m.ay  be  carried  over  into  subsequent  semesters  to  meet  the  minimal  academic 
progress  requirement. 

3.  In  the  event  that  a student  does  not  fulfill  the  minimal  academic  progress  require- 
ment, the  Associate  Dean  for  Academic  Affairs  may  take  one  of  the  fol lowing  actions : 

a)  recommend  an  intensive  support  and  service  program  for  the  student. 

b)  place  the  student  on  academic  probation  for  a one-semester  period. 

c)  defer  placing  a student  on  academic  probation  if  the  student  can  show  that 
difficulties  in  making  academic  progress  are  due  to  illness,  family  hard- 
ship, unavoidable  conflicts  between  work  and  education,  or  other  compelling 
reasons.  Such  a deferral  would  be  for  one  semester  only.  If  the  student 
receiving  a deferral  does  not  meet  the  Minimal  Academic  Progress  Policy  in 
the  semester  following  the  deferral,  s/he  will  be  placed  automatically  on 
Academic  Probation. 

4.  Academic  Probation  is  defined  as  a period  of  one  semester,  during  which  the  student 
on  probationary  status  must  reach  the  minimal  progress  level  for  that  current  semester. 
During  the  probationary  semester,  a student  does  not  have  to  complete  the  deficiencies 
of  the  previous  semester,  but  must  meet  the  requirement  of  the  probationary  semester 
only.  Once  the  student  has  met  the  minimal  progress  requirement,  the  probationary 
status  will  be  removed. 

5.  If  the  student  is  unable  to  meet  the  minimal  progress  requirement  after  a one- 
semester  probationary  period,  the  Associate  Dean  for  Academic  Affairs  may  recommend 
to  the  Dean  that  the  student  be  withdrawn  from  the  College.  If  the  Dean  concurs  in 
this  recommendation,  the  student  will  be  withdrawn. 

The  cumulative  limit  for  Academic  Probation  semesters  will  be  three. 

K I^^  a fourth  probationary  semester  is  indicated,  the  student  will  at 

^ that  point  be  academically  dismissed  from  the  College,  unless  the 

^ student  can  successfully  petition  the  Associate  Dean  for  Academic 
2'  Affairs  for  an  additional  probationary  semester  on  grounds  specified 

m in  3 - C above.  Any  student  who  fails  to  meet  the  minimal  academic 

progress  policy  after  a fourth  probationary  semester  will  be  academically 
S dismissed. 

IV.  POLICY  ON  COMPLETION  OF  DEGREE  REQUIREMENTS  FOR  GRADUATION 

The  policy  on  the  completion  of  all  competencies  and  degree  requirements  for  gradua- 
tion from  CPCS  is  as  follows: 

1.  All  competencies  and  certificates  necessary  to  fulfill  CPCS  degree  requirements 
must  be  completed  prior  to  the  student's  declared  graduation  date  in  order  for  the 
student  to  graduate  on  that  date. 
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2.  If  a student  has  completed  competencies  and  progress  reports  in  all  50  competencies 
required  to  fulfill  degree  requirements  and  has  three  or  fewer  Progress  Reports  to  com- 
plete in  order  to  fulfill  degree  requirements,  no  additional  tuition  or  formal  enroll- 
ment is  necessary  to  complete  the  Progress  Reports, 

Such  Progress  Reports  must  be  completed  within  one  semester;  after  one  semester 
tuitipn  will  be  charged  according  to  formula  for  uncompleted  competencies  in  #3  below, 

3.  If  a student  has  not  completed  all  degree  requirements  by  the  student's  declared 
graduation  date,  the  question  of  the  amount  of  tuition  to  be  paid  in  the  following  sem- 
ester will  be  determined  as  follows: 

a.  Two  or  less  competencies  to  complete  = part-time  tuition 
(50%  of  full  tuition). 

b.  Three  or  more  competencies  to  complete  » full  tuition. 

c.  Four  or  more  Progress  Reports  to  complete  = full  tuition. 

4.  If  a student  decides  to  complete  competencies  different  from  those  for  which  Progress 
Reports  have  been  issued  in  #2  above,  the  student  must  pay  additional  tuition  as  speci- 
fied in  #3a  or  #3b  above. 
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COLLEGE  OF  PUBLIC  AND  COMMUNITY  SERVICE 
PROCEDURES  FOR  WITHDRAWAL  AND  READMISSION 


1 ) Procedure  for  Withdrawal 


Official  withdrawal  is  required  of  all  students  who  wish  to  leave  the  University 
temporarily  (leave  of  absence)  or  permanently.  The  procedure  for  withdrawal  is  as 
follows: 

1.  Obtain  an  official  withdrawal  form  from  the  Office  of  Academic 
Affairs,  Room  404. 

2.  Speak  to  your  Advisor  about  your  plans. 

3.  Complete  the  form  and  return  it  to  the  Office  of  Academic  Affairs 

for  final  action.  (There  are  two  types  of  withdrawal:  a)  With- 

drawal with  clearance  for  automatic  readmission;  b)  Withdrawal 
without  clearance  for  automatic  readmission.) 

Failure  to  complete  this  withdrawal  process  can  seriously  jeopardize  readmission  at 
a later  date.  Transcripts  will  not  be  released  by  the  Registrar  until  official  with- 
drawal has  been  completed.  Information  on  tuition  rebates  related  to  withdrawal  is 
available  through  the  Bursar's  Office.  Students  seeking  a tuition  rebate  must  fill 
out  a separate  University  withdrawal  form  also  available  through  the  Academic  Affairs 
Office,  Room  404. 

2)  Leave  of  Absence 


A leave  of  absence  is  technically  called  "Withdrawal  with  Clearance  for  Automatic 
Rcadmission"  as  noted  above.  Such  a withdrawal  must  be  approved  by  the  Office  of  the 
Associate  Dean  for  Academic  Affairs  at  CPCS,  A student  with  this  type  of  withdrawal 
may  be  readmitted  in  any  semester  without  further  processing  simply  by  submitting 
notice  of  intent  to  return  in  an  Application  for  Readmission,  available  through  the 
Academic  Affairs  Office,  Room  404.  Applications  for  Readmission  must  be  submitted  by 
June  1 for  the  following  Fall  Semester  and  by  November  1 for  the  following  Spring 
Semester. 


Please  Note:  The  clearance  for  automatic  readmission  applies  only  to  readmission 

to  CPCS,  and  not  to  any  other  college  or  program  of  the  University, 
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